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FORESTRY CHOSE ME,  
LET IT CHOSE YOU TOO!
Dr Katherine Johnson, Forestry South Africa 
Communication Consultant

My story is like so many of the women featured here, in 

that forestry chose me rather than the other way around. 

I had just left my dream job, working as a wildlife film 

maker in the Kruger National Park, to start a family. 

Unsure what to do, I updated my LinkedIn profile and 

was spotted by a member of Forestry South Africa – the 

rest is history!

Forestry may not have been my chosen career path as I 

left school, but it has become my passion. I am proud 

to be part of a Sector that sustainably grows a natural 

resource that provides so many of the items we use in 

our everyday lives and often take for granted or simply 

do not realise are made from wood! Then there are the 

futuristic products that can be created from our trees 

- carbon fibre, bendy phone screens, biodegradable 

plastics and green fuels. These will not just revolutionise 

the way we live our lives but will also help reduce our 

reliance on plastics and fossil fuels, enabling a greener, 

cleaner future. The impact of the Forestry Sector branches 

out way beyond the boundaries of our plantations. 

Forestry is a key provider of rural employment and 

contributes greatly to rural GDP in South Africa and 

forestry-funded CSI projects are improving healthcare, 

education, infrastructure, recreational opportunities, 

skills development and entrepreneurship in these rural 

communities that are so often underserviced. It is little 

wonder that the forestry is seen to be a key sector for 

leading a Green Economic Recovery in South Africa and 

around the World.

So, if you want to be part of something far bigger than 

you, or even the trees we grow, consider a career in 

forestry. As you will see, there really is something 

for everyone independent of gender, age or ethnicity. 

The Forestry Sector might be small when compared to 

agriculture and other natural resource sectors, but the 

forestry family is diverse, large and welcoming. This 

explains why the women you will meet in the pages of 

this magazine have stayed and progressed in an Industry 

few actively sought to be in. They may not have chosen 

forestry, but they all love it.
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KHULISA FORESTER
Thabile Gwebu – Sappi

Qualification: National Diploma in 
Forestry
Career Path:
 • 2017 to 2019 – Nelson Mandela University

 • 2018 to 2020 – Practical Student (Sappi Clan Plantation)

 • 2020 – Forester in Training (Sappi Sjonajona Plantation)

 • 2020 to Present (Khulisa Forester: Sappi – Zululand)

Job Role:
Stakeholder Relations, liaison with Traditional Councils 

to improve the livelihoods of the Manguzi communities. 

Forestry management (silviculture and harvesting), 

annual planning of operations from establishment, 

maintenance, fire protection, timber harvesting and 

deliveries to markets. Contractor management. Finance – 

Loan advancement to growers and loan recoveries.

Why did you choose a career in forestry? I did my 

research and found that forestry is benefitting our 

country and improving our 

economy; hence, I saw it 

good for me to also have 

a hand in helping lift our 

country to the highest 

standards.

Where do you see yourself 

in the next ten years? In 10 

years, I hope to have advanced 

in my role of project management 

as much as possible. I love improving 

and working with communities and I see myself doing that 

long-term. I want to continue working in a collaborative 

environment where a woman can thrive. One my goals 

is to make a bigger and more positive impact on the 

company, and I will continue to use my communication 

and leadership skills to make this happen.

What words of advice do you have for women looking 

at a career in forestry? Forestry is a career path that 

teaches organizational skills, challenging to women but 

also upskills you in a form of organized formal trainings 

and practical engagements with stakeholders and 

colleagues.

PLANTATION MANAGER
Nondumiso Kheswa – SAFCOL

Qualification: BTech in Forestry
Career Path:
 • 2003 to 2004– Learnership Student

 • 2004 to 2006 – Forestry Diploma

 • 2008 to 2012– Junior Forester

 • 2012 to 2014– Senior Forester

 • 2014 to Present – Plantation Manager (I have never 

looked back!)

Job Role: 
Managing a medium sized plantation, Berlin Plantation 

which is +/-17 000ha including all different activities 

within the plantation, according to company policies, 

targets and objectives to maximise plantation 

profitability and sustainability.

Why did you choose a career in forestry? Forestry 

chose me. After completing Matric in 2002 and without 

financial means to further 

my studies, I was awarded a 

Bursary in 2004 by SAFCOL 

to study Forestry at Nelson 

Mandela University.

Where do you see yourself 

in the next ten years? I would 

honestly like to remain in a 

managerial position, climbing the 

corporate ladder within the Forestry 

Industry. Maybe in the next 10-years I could be a 

Regional Manager. 

What words of advice do you have for women looking 

at a career in forestry? Forestry is a difficult industry for 

women, challenging, especially when you are working 

directly in operations. I would advise that one ventures 

into specialised roles, further their studies early in the 

career before parenting, work diligently with passion and 

everything else will eventually fall into place. One of my 

favourite quotes by a Roman philosopher is: “Luck is what 

happens when opportunity meets preparation”. Ladies, we 

are in charge of writing our future!
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FORESTER MECHANISED HARVESTING
Cebile Sibande – SAFCOL

Qualification: National Diploma in Forestry

Career Path:
 • 2010 to 2016– National Diploma in Forestry, Nelson 

Mandela University

 • 2016 to 2020– Intern Mechanised Harvesting

 • 2020 to Present – Mechanised Harvesting Forester

 • 2020 – ADP Business Management – MANCOSA

 • 2022 – PGDP in Business Management - MANCOSA

Job Role:
The role entails leading people, motivating them to 

do their work effectively and using the resources 

efficiently. It involves coaching, planning, organising, 

leading and controlling resources, as well as making 

sure the right people are always doing the correct job. 

It means making sure people are safe and well, the 

work that is done is of quality, costs are controlled, the 

environment is considered and you are profitable in 

what you do. It also entails capturing customer value, 

by making sure the correct valuable product is delivered 

to the client, in time, at a reasonable cost, as promised.

Why did you choose a career in forestry? I feel that 

passion should drive one’s profession. To perform 

an outstanding job, you must first love what you do. 

Because doing what you love is a form of freedom and 

loving what you do is a form of happiness. You will 

never make it if you work for money. However, if it 

stems from love, success will follow.

Where do you see yourself in the next ten years? The 

decisions we make now shape the future we desire. 

Make sure you choose the correct ones. I feel the time 

has come to live in the moment rather than putting 

off until tomorrow what you may achieve today. Take 

opportunities, explore, advance, the best way to a future 

is to create it.

What words of advice do you have for women looking 

at a career in forestry? Tomorrow belongs to those 

who prepare for it today; education is your future 

passport. Love what you do, help and inspire people 

and the rest will take care of itself. Work hard and let 

your success make a statement. Limit your challenges 

rather than challenging your boundaries. And there are 

no limits to what women can achieve! If any man can 

do it, we surely can do it better!
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FORESTRY PLANNING MANAGER
Marchalyn Snell-Jordaan –  
Singisi Forest Products (Hans Merensky)
Qualification: BTech in Forestry
Career Path:
 • 2014 – Thinnings Forester, Ebenezer Forestry Contractor

 • 2014 to 2017 – Silviculture Forester, PG Bison NECF

 • 2017 to 2021 – Planning Forester, PG Bison NECF

 • 2021 to Present – Planning Manager, Singisi Forest 

Products (Hans Merensky)

Job Role:
My work entails managing our database, data 

analysis from enumerations. Long term and short 

term projections. Spatial data management. Overall 

protecting the integrity of our database. 

Why did you choose a career in forestry? Forestry 

chose me. I always knew that I will eventually study 

something in the Natural Sciences Field (most probably 

entomology). In 2006 I fell in love with the history 

of forestry as I was reading one of my favourite 

books, Kringe in die Bos (Circles in the Forest) by 

Dalene Matthee. I started reading up about forestry 

and I was immediately intrigued by it and as time 

progressed, I absolutely fell in love with the science 

behind forestry. I have worked in harvesting and 

in silviculture, but I was always 

fascinated by the planning side of 

forestry (paired with my absolute love for numbers and 

data). I was given the opportunity as a planner, and this 

is where I have thrived.

Where do you see yourself in the next ten years? 

Specialised in growth and yield modelling, and an 

established specialist that has made a few contributions 

to the Industry, but most importantly the current 

company that I am employed at.

What words of advice do you have for women looking 

at a career in forestry? A career in forestry is very 

fulfilling. There is constant change, and it is a dynamic 

field that will always lead you to develop skills. You will 

always be faced with interesting challenges, different 

work situations and meeting diverse people. The 

Industry is also filled with a lot of great and willing 

mentors who are always available to assist and guide. 

Lastly, do what you love and success will follow.
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DISTRICT MANAGER
Lara Morrow – NCT Forestry Agricultural  
Co-operative Ltd

Qualification: BCom Financial Management, Postgraduate 
Diploma in Management MBA

Career Path:
 • 1996 to 1998 Effective Farming Publications

 • 1998 to 1999 Timber Services Department Clerk

 • 1999 to 2002 Finance Department – Accounts Clerk

 • 2002 to 2004 Tree Farming Bookkeeper

 • 2004 to 2007 Tree Farming Accountant

 • 2007 to Present Members Services Department – 

District Manager Southern KZN

Job Role:
The role is varied, I manage the outputs of the district 

office, performing monitoring to ensure volumes 

materialise. I interface with the Southern KZN Co-

op suppliers (planning and updates), co-ordinating 

Guaranteed Supply Contracts and supplier order 

allocation. I am also involved in chain of custody.

Why did you choose a career in forestry? I ended up in 

forestry by accident. Following the closing of Effective 

Farming Publications, I applied for employment at NCT 

in their finance department and haven’t looked back. 

Still here 24 years later! Little did I know back then that 

my chosen career in finance would take a drastic turn 

(for the better!)

Where do you see yourself in the next ten years? 

Still at NCT (or retired) but hopefully in a Senior 

Management position.

What words of advice do you have for women looking 

at a career in forestry? The Forestry Industry is diverse, 

there are many directions your career can venture. Work 

hard, strive to be your best and be open to opportunities 

that arise even if they may not be in your chosen path. 
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Qualification: BTech in Horticulture
Career Path:
 • 1996 to 2008 – Tissue Culture Assistant

 • 2008 to 2011 – Nursery Research Supervisor

 • 2011 to Present – Nursery Assistant Manager

Job Role:
The role includes planning daily production to achieve 

APO and all plant movement within the nursery, i.e. 

placing, moving, sorting, trimming, dispatch. I am 

also responsible for planning the required chemical 

and fertilizer regimes, monitoring nursery expenditure 

compared to the planned budget and plant delivery 

as per customer’s requirements. The role means 

I am accountable for the nursery production, the 

achievement of annual targets, for nursery maintenance 

and improving the infrastructure of the nursery and for 

all SHE related issues at the nursery. I am responsible 

for the delivery of quality plants to customers, all stock 

management processes and I manage information flow 

and reports at month-end. 

Why did you choose a career in forestry? At first, I 

didn’t know anything about the Forestry Industry, it 

was all about finding a job so that I can put food on the 

table. I developed interest 

while working with the tiny 

shoots in tissue culture and 

wanted to know more about 

plant growth. When I started my 

studies in horticulture, I found it more 

interesting than I thought.

Where do you see yourself in the next ten years? In 

ten years from now I would hope to have completed 

my master’s degree and be a nursery manager. I have 

gained so much confidence from my journey so far, I 

never thought that by this time I will be an assistant 

manager of a big nursery which enables me to believe 

that anything is possible.

What words of advice do you have for women looking 

at a career in forestry? As women we need to fight for 

opportunities in the Forestry Industry. In the past men 

were the ones who had interest in forestry, but those 

days are gone, and women have a huge role in ensuring 

a better future. Forestry has a variety of career paths 

irrespective of gender. If you are goal driven, follow 

your dreams – no matter how challenging they are – 

you will succeed.

NURSERY ASSISTANT MANAGER 
Beatrice Maphumulo – Mondi

FORESTRY MANAGER
Wendy Zondi – Sappi

Qualification: BSc Forestry
Career Path:
 • 2015 – Forester in Training

 • 2016 to 2017 – Forester

 • 2018 to 2021 – Management Forester

 • 2021 to Present – Forestry Manager

Job Role:
Managing the budget and Sappi estate, fire management, 

silviculture and harvesting management.

Why did you choose a career in forestry? I grew up in a 

township, so did not know forestry growing up. However, 

I have always liked the idea 

of working infield and 

was drawn to the career 

possibilities that forestry 

has to offer.

Where do you see yourself 

in the next ten years? Being 

one of the first youngest 

female General Managers of a 

forestry company.

What words of advice do you have for women looking 

at a career in forestry? Dream big, work hard and have 

fun while you are at it. There are endless opportunities in 

forestry and choosing forestry is only the beginning of an 

amazing journey.
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Qualification: BCom Honours Degree 
in Business
Career Path:
 • 2015 to 2017 – Safety Officer in Training at Hulamin 

under Safe Working Practice.

 • 2018 to 2019 – Safety Manager and Safety Facilitator 

at Sappi Southern Africa

 • 2019 to Present – Health and Safety Manager at SOS 

Contractors CC

Job Role: 
The job entails monitoring health and safety risks and 

hazards in the workplace, advising employees on how 

to minimise or ultimately avoid risks and hazards in 

the workplace and coaching HSE representatives and 

supervisors on safety. I am responsible for ensuring 

the business is legally compliant with all health and 

safety legislation and conducting inductions. The role 

also involves conducting investigations, quarterly 

HSE audits and preparing and directing monthly 

management meetings. I also plan and conduct HSE 

committee meetings, ensure NOSA compliance, work 

with and train all employees to manage, monitor 

and improve the health and safety standards in the 

workplace and manage emergency procedures (such 

as fire alarm drills), organising emergency teams 

such as fire marshals and first aiders. In the role 

I also offer general health and safety advice to all 

employees, enforce rules and procedures, conduct risk 

assessments and stump audits. 

Using Isometrix I log deviations, 

submitting safety stats and monthly 

reports to Sappi and Mondi and compile HSE reports.

Why did you choose a career in forestry? I would say 

forestry chose me and it was God’s plan. At first it 

was threatening as it is a male dominated industry 

but with confidence, faith and courage it is the best 

place to be. I consider myself blessed to be in the 

Forestry Industry. I personally love nature and driving 

infield every day, breathing fresh air, isolated and 

hearing the birds chirping is therapeutic.

Where do you see yourself in the next ten years? 

In 10 years, I would love to further my studies and 

complete my PhD. I wish to excel and be the best 

version of myself. I would like to have a company 

that specialises in safety and prepares young safety 

officers to become safety specialists in forestry.

What words of advice do you have for women 

looking at a career in forestry? The sky is the 

limit. In this 21st century, women can do anything if 

they are confident and brave. Take advice from the 

seniors, learn anything and everything you can. You 

do not become great in one day, adopt the concept of 

continuous improvement and do not be shy to shine!

FORESTRY CONTRACTOR –  
HEALTH AND SAFETY MANAGER
Rumbidzai Manjekeye – Sappi
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Career Path:
 • 2010 to 2011 - Department of Cooperative Governance & 

Traditional Affairs – GIS Project Officer 

 • 2011 to 2013 - Project Assistant – iSimangaliso Wetland 

Park

 • 2013 to 2016 - Technical Officer: Rural Entrepreneurship 

Programme – iSimangaliso Wetland Park

 • 2016 to 2017 – Project Manager: SMME Development 

and Bursary Programme - iSimangaliso Wetland Park

 • 2017 to 2022 – Community Development Facilitator – 

SiyaQhubeka Forestry

 • 2022 to Present: Community Development Manager – 

SiyaQhubeka Forestry

Job Role: 
My job falls into three main categories, which are 

Stakeholder Engagement, CSI and Land Reform. As a 

Community Development Manager, I am responsible 

for engagement with various stakeholders, including 

communities, government, NGOs, Youth Forums and 

community interest groups. I also play a leading role 

in the implementation of CSI programmes. I prepare 

project proposals and present projects for approval as 

well as oversee and manage relationships with partners 

through formalized agreements. The CSI component 

of my work allows me to see projects from concept 

up to project implementation and handover, which is 

rewarding.

COMMUNITY DEVELOPMENT FACILITATOR
Zakithi Mngomezulu – Mondi

Qualification: Bachelor of Social Science Honours:  
Geography & Environmental Management

Why did you choose a 

career in forestry? I chose 

Forestry to challenge myself. 

I had worked in a Natural World 

Heritage Site for over 6 years, which was adjacent to 

SiyaQhubeka’s plantation in Northern Zululand. I had 

always been curious as to what happens on the ‘other 

side of the fence’ because iSimangaliso shares a boundary 

with SiyaQhubeka. When an opportunity presented itself 

for me to move from community development work in 

the conservation and tourism field into forestry, I took 

it. I have learnt so much about the Forestry Industry over 

the past 5 years and I have grown professionally and 

personally. 

Where do you see yourself in the next ten years? I would 

like to see myself in a Senior Management Position and 

responsible for strategic projects and partnership for 

the sustainability of SQF and the communities. I would 

also like to further my studies and focus on research and 

policy making for the betterment of our country. 

What words of advice do you have for women looking at 

a career in forestry? I would encourage females to pursue 

a career in forestry to change the status quo as forestry 

still remains a male dominated field. Females have a 

critical role to play in the forestry value chain and they 

should challenge themselves to venture into forestry, to 

inspire and pave a way for other women that will come 

after so see forestry as a viable career path. 
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Qualification: Supply and logistics 
certificate
Career Path:
 • 2008 to 2010 - Raw Materials Stock Controller - Sappi 

Ngodwana Mill

 • 2010 to 2015 - Raw Materials Buyer - Sappi Ngodwana 

Mill

 • 2015 to Present - Stock & Quality Controller – Sappi Forests 

Job Role: 
My current position includes ensuring the markets are 

supplied with required stocks and quality to produce a 

market related product to be sold to our markets for use. 

Stock takes, quality checks, inside the stocks yard as 

well as outside. Compiling of reports and distribution of 

information to relevant parties.

LOGISTICS, STOCK AND QUALITY CONTROLLER
Almarie Mocke – Sappi

Postgraduate Diploma Forestry and 
Wood Sciences
Career Path:
 • 2018 to 2022 – Projects Manager, Sappi

 • 2022 to Present – Environmental Practitioner, SAFCOL

Job Role:
As an Environmental practitioner in the Forestry 

Sector, I am responsible for implementing SAFCOL’s 

environmental strategy in all assigned business 

units i.e. Central Region Plantations: Tweefontein, 

Brooklands, Bergvliet, Witklip, Uitsoek and Ecotourism 

sites. The role involves interrogating site impacts 

during the compilation of Environmental Management 

Plans i.e. Management of unplanted areas including 

wetlands, Areas of Special interests, Flora and Fauna 

species, Waste Management, Water Quality and Soil 

Management. I am responsible for monitoring the 

implementation of Environmental Management Plans 

and recommendations contained therein and signed 

off EMPs. As well as ensuring the business maintains 

the FSC certification by ensuring all CARs are closed, 

conducting dedicated internal audits and ensuring that 

ENVIRONMENTAL PRACTITIONER
Bathobile Ntshingila – SAFCOL

Why did you choose a 

career in forestry? From a 

manufacturing environment 

to an environmentally healthy 

workplace was like food my 

soul craved. I chose forestry 

because I love nature and the idea of 

turning a natural resource into a useful product, while 

returning oxygen back into the environment.

Where do you see yourself in the next ten years? I would 

like to be a position of auditing and problem solving - due 

to the fact that I have experience in both sides of the line.

What words of advice do you have for women looking 

at a career in forestry? Don’t think you are not enough, 

don’t cut yourself short, we can all do this.

audit findings are verified 

and closed. Finally, obtain 

approvals for the assigned 

Environmental Monitoring 

Projects and manage the 

process to completion on 

time and within budget.

Why did you choose a career 

in forestry? There is a stream of 

opportunities, I started as a Forester, a Project Manager 

and have now migrated to being an environmental 

practitioner in less than eight years, this on its own 

speaks volume.

Where do you see yourself in the next ten years? I would 

like to develop my environmental path, being involved in 

projects like climate change mitigation within the Forest 

Sector.

What words of advice do you have for women looking 

at a career in forestry? Forestry is fun, a long-term 

investment for future generations. It is us who are given 

the opportunity to manage the forests sustainably and to 

tap in to all the available opportunities.
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Qualification: MSc Hydrology;  
BSc Forestry and Resource Management
Career Path:

 • 2012 to 2015 – Environmental Officer, Sappi

 • 2015 to 2018 - Environmental Manager, Sappi

 • 2018 to 2021 - Project Manager - Forestry Water 

Stewardship, WWF South Africa

 • 2021 to 2022 - Divisional Environmental Manager - 

Sappi

Job Role: 
In my current role as Divisional Environmental Manager 

at Sappi, my job entails an emphasis on sustainable 

forest management in the business and strategically 

positioning Sappi as an environmentally responsible and 

sustainable supplier of certified wood fibre. This involves 

leading the Environmental Team and providing technical 

environmental knowledge to ensure that we drive 

environmental operational excellence and conformance 

to legal, certification and best practice requirements. 

It also includes supporting the implementation of 

sound environmental management and certification 

requirements of Sappi contracted growers to ensure that 

all procured wood fibre meets certified or controlled 

wood requirements. My role also entails relationship 

management and communication with internal and 

external stakeholders including Sappi Forums, Industry 

Bodies, Certification Bodies, Government and Non-

Governmental Organisations and Communities to keep 

DIVISIONAL 
ENVIRONMENTAL MANAGER
Hlengiwe Ndlovu – Sappi

stakeholders informed to maintain Sappi’s environmental 

licence to operate.

Why did you choose a career in forestry? I chose a career 

in forestry because it gave me the opportunity to combine 

two things that I love, science and the outdoors. I’ve 

stayed in forestry because I’m continually challenged to 

deepen and broaden my scientific knowledge, explore and 

learn skills from other disciplines and get to experience 

beautiful and diverse environments throughout the 

country.

Where do you see yourself in the next ten years? In 

the next 10 years, I see myself in a leading executive 

role within the Forestry Industry, continuing to drive 

sustainability in the sector, providing policy direction 

and enhancing benefits for the planet, business and 

communities alike.

What words of advice do you have for women looking at 

a career in forestry? Forestry is an extremely dynamic, 

diverse and exciting industry and there is a niche for 

every woman to explore and thrive in. It’s no longer a 

‘man’s world’ and we’d love to see more women making 

strides, innovating and driving change and progress in 

the industry.
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Career Path:

 • 2010 to 2015 – Unitrans Passenger Services 

(Greyhound) Travel Coordinator

 • 2015 to Present – Ecotourism Administrator

Job Role: 
Support to Maintenance Officer, including general 

administrative support, assisting in submitting new 

development information to update our website with 

new information and ecotourism activities available and 

liaising with the communities. The role also involves 

organising awareness campaign about ecotourism 

activities, dealing with occurring queries (hiking trails 

problems, complaints or refunds), developing and 

maintaining comprehensive administrative processes 

that improve the efficiency of day-to-day operations. 

I also attend to all complaints and send them to the 

maintenance team regarding infrastructure. The role 

includes administrative responsibilities, including 

updating Information sheets and maps, compiling and 

submitting weekly and monthly financial occupancy 

reports, downloading and printing bank statements and 

confirming all receipts to send to debtors department 

on a weekly basis, as well as reconcile payments 

accordingly.

Why did you choose a career in forestry? I am passionate 

about ecotourism and interacting with travellers from 

different countries visiting our ecotourism facilities 

and sharing knowledge about ecotourism products 

ECOTOURISM ADMINISTRATOR
Khuliso Tshinetise – SAFCOL

Qualification: Masters in Business Administration (MBA),  
Postgraduate Diploma in Business Management,  
BTech Tourism Management, National Diploma in Tourism 
Management.

and activities we offer in the forestry company. I enjoy 

promoting ecotourism attractions such as hiking trails, 

waterfalls and picnic areas as well as providing an 

opportunity for locals and tourists to have fun and enjoy 

nature. I love forestry because of its relaxing effect which 

helps relieve stress and reduce fatigue. This is one of the 

reasons why we should educate and encourage travellers 

to visit our ecotourism facilities to enjoy the benefit of 

nature. Ecotourism is a way of tourism that benefits 

travellers, the people of the region and the environment. 

I believe in “responsible travel to natural areas that 

conserves the environment and improves the well-being 

of local people”.

Where do you see yourself in the next ten years? I hope 

to be in a leadership role within the ecotourism/tourism 

business. Ultimately, mentoring the next generation 

of female leaders within the tourism business and 

highlighting women’s role to foster greater respect, 

women are changing the face of tourism for better. 

What words of advice do you have for women looking 

at a career in forestry? Look forward, focus and 

follow your dreams. Ecotourism focuses on showing 

people the natural world and its wildlife, this requires 

determination, loving and enjoying serving people from 

different backgrounds and understanding sensitivity 

towards other cultures. Pursue your passion and never 

let your gender be a barrier to your own success. I 

believe women are the best at making a place feel 

warmer, and that’s what we do.”
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ENTERPRISE AND SUPPLIER DEVELOPMENT 
SPECIALIST
Hellen Silwane – SAFCOL

Qualification: BCom Accounting, Advanced Diploma in 
Accounting CTA, Certificate in Small Business Consultancy
Career Path:

 • 2015 to 2016 - Enterprise Development Intern

 • 2016 - Cost and Management Accounting 

Administrator

 • 2016 to 2017 - Fixed Assets and Inventory Controller

 • 2017 to 2019 - Enterprise Development Admin Support 

Officer

 • 2019 - Acting Category Buyer

 • 2019 to Present - Enterprise and Supplier Development 

Specialist 

Job Role: 
To establish and maintain sustainable businesses within 

previously disadvantaged communities surrounding 

our areas of operation to achieve the strategic goal 

of being the partner of choice for land claimants and 

communities, contribute to rural socio-economic 

development and to ensure effective implementation 

and reporting on Enterprise and Supplier Development 

initiatives.

Why did you choose a career in forestry? Forestry 

chose me. I had no knowledge of forestry until I came 

to SAFCOL, and it has been very fascinating so far. 

Assisting communities to start businesses to feed 

into the forestry value chain and contribute towards 

improving the standard of living of communities living 

adjacent to our areas of operation, has been the driving 

force behind what I do. In short, the reason I am in 

enterprise development is to positively contribute 

towards the economic status of our communities 

through the formation of cooperatives.

Where do you see yourself in the next ten years? 

Enterprise and Supplier development is a growing 

space I would wish to see myself evolve, within the 

spectrum of enterprise development initiatives, and in 

ten years’ time already being a certified business coach 

and a financial accountant as it bears significance for 

businesses to be on a sound financial footing for them 

to create sustainable growth. With a main focus on 

developing and coaching youth owned entities, I believe 

in the innovation and ambition of the youth of today 

and if we focused on that, we would address so many 

socio-economic factors that are affecting us negatively 

as a country.

What words of advice do you have for women looking 

at a career in forestry? Forestry is not only about 

growing trees for commercial purposes, there are a 

whole lot of elements that go into the forestry value 

chain that we as women can utilise to our benefit.

STAKEHOLDER RELATIONS 
BUSINESS PARTNER
Nandipha Pupuma – MTO Group

Qualification: BTech Forestry
Career Path:
 • 2013 to 2015 – Department of Forestry, Fisheries and the 

Environment 

 • 2016 to Present – MTO Stakeholder Relations Business 

Partner 

Job Role: 
The stakeholder relations 

business partner position 

assumes the responsibility 

of proactively driving 

structured engagements 

between the company and 

all its key stakeholders on 

issues that are material to 

both parties in line with the 

Group’s Social Performance 

framework and stakeholder 

relations strategic intent. To 

proactively identify potential reputational risks for 
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BUSINESS DEVELOPMENT MANAGER 
Cindy Mji – Mondi Zimele

Qualification: BCom Financial Management
Career Path:
 • 2006 to 2008 – Timber Logistics Administrator at 

Mondi Business Paper

 • 2008 to 2010 – Business Development Officer at Mondi 

Zimele

 • 2010 to 2012 – Community Development Manager with 

dual reporting to Anglo American Zimele and Mondi 

Zimele

 • 2012 to Present – Business Development Manager

Job Role:
My job involves the identification, development and 

support of emerging small businesses in the Mondi 

forestry value chain with the aim of promoting 

empowerment, job creation and sustainable local 

economic development. It requires me to prepare and 

present business plans for funding to the investment 

committee and develop a sound knowledge of the 

client’s business through a process of research, 

information gathering and consultation utilizing 

a broad industry network. I also provide practical 

assistance to the development of the entrepreneurs 

and businesses. The role includes conducting monthly 

management meetings to discuss and monitor progress 

and create structured business development plans with 

the entrepreneurs to assist in improving all aspects of 

the day-to-day operations in the company including 

cash flow management, HR, Finance and Operations. 

The role also involves assisting entrepreneurs with 

general compliance and all other legal and governance 

requirements, as well as 

ensuring recovery of invested 

funds and take remedial action to 

address shortfalls.

Why did you choose a career in forestry? I used to think 

the only career path in forestry is to study forestry, until 

I moved to Mondi Zimele as a Business Development 

Officer where I was exposed to the forestry environment. 

I got to work with the forestry colleagues and the 

communities around our forestry operations, the job 

afforded me an opportunity to understand how diverse 

and how many sectors contribute to the Forestry Industry.

Where do you see yourself in the next ten years? 

Holding a strategic position where I continue to play 

a pivotal role in community development through 

enterprise development and creating sustainable job 

opportunities, within the forestry footprint.

What words of advice do you have for women looking 

at a career in forestry? Historically forestry has been 

male dominated, but over the years we have seen change 

with more woman joining forestry and holding key 

positions. It is important to do your research and you 

will be amazed on how there is an immense number of 

sectors that contribute to the Forestry Industry, to look 

beyond just the operational side of forestry.

the company and lead and advise the business on 

how to mitigate such. And to manage the company’s 

Enterprise & Supplier Development budget, strategy, 

and implementation.

Why did you choose a career in forestry? Growing up my 

father was working for a sawmilling company and every 

month end he would take us for walks in the Knysna 

Forest and plantations. These walks were educational 

more than anything, he would show us the different types 

of forests and tell us the names of trees. My interest in 

forests grew as I grew older wanted to know more about 

these forests. Hence, I chose to study forestry post matric 

so that I could get to understand, influence and practice 

sustainable resource management and utilization, as well 

as sustainable development. 

Where do you see yourself in the next ten years? I am 

passionate about the development of small businesses and 

in 10 years’ time I can see myself as an Enterprise & Supplier 

Development expert who has a reputation for growing and 

developing Small, Micro and Medium Enterprises.

What words of advice do you have for women looking at 

a career in forestry? Go for it! The field has opened up for 

women, grab the opportunity given to work with, learn 

and listen to those who have shaped the way. Be patient, 

strong and always be yourself!
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SAFETY MANAGER
Hloni Nkomo– Sappi

Qualification: Masters in Environmental 
Health
Career Path:
 • 2001 to 2005 – Labour Inspector, Department of 

Labour

 • 2005 to 2007 – SHEQ Coordinator, Silicon Technology

 • 2009 to Present – Safety Manager, Sappi Forests

Job Role: 
My work is to prevent workplace incidents and 

promote health and safety awareness, educate fellow 

employees, contractor employees. Main duty is to 

ensure the contractors are in compliance and adhere 

to Occupational Health and Safety Act, guidelines, 

Contractor Safety System and Sappi procedures. 

Perform safety audits, inspections and prepares reports 

for findings and recommendations for corrective or 

preventive measures were indicated and follow up to 

ensure measures have been implemented. Conduct 

incident investigations and prepares report identifying 

possible root causes and hazards for use by the 

company personal and senior management. Assist, set 

up and conduct training and safety induction. Ensure 

that all incidents are reported on Isometrix, actioned 

and closed out on Incident Management System. Ensure 

that there is zero fatality, and that LTIFR is below 0.2 

which is Sappi Forest’s target by making sure that there 

is visibility and support. My work is to ensure that 

contractors know how to do HIRA (Hazard Identification 

Risk Assessment) by recommending training and that 

this course is included on Training Matrix. Ensuring 

that contractors are complying with PPE Matrix 

and that Planned Job Observations are done. I make 

sure all injuries on duty are reported as per Incident 

management procedure and that contractors and Sappi 

Own ops emergency preparedness like emergency drills, 

first aid simulations.

Why did you choose a career in forestry? I have found 

working in forestry very interesting and exciting and 

have met different people from different backgrounds. 

I chose forestry because I enjoy working outside where 

there is no pollution, and I can enjoy nature, fresh air 

and animals. I like the view of trees in the plantation 

and landscape, however, forestry is much more than 

trees it is also a nature’s air filter. I enjoy driving in 

our factory without roof where you can only hear birds 

singing and I get peace of mind. I also do my daily 

exercise by walking long distance to where people are 

working – that makes my joy so exciting.

Where do you see yourself in the next ten years? I 

would like to be leading a team. I want to learn all 

that I can about being the safety leader and advance 

my skills to earn that kind of position. I want to be 

able to extend my expertise and skills and offer help to 

all departments and contractors using the knowledge 

and skills gained in my role. I also want to see Sappi a 

company with zero fatalities, injuries and being a global 

leader in Forestry. Moving into leadership position 

where I can exercise my skills but also to share them 

with team and young safety personnel.

What words of advice do you have for women looking 

at a career in forestry? Women in safety should 

maintain state of balance, it is all about the choices that 

gives you power. You need to align how you spend your 

time with what is important, plan and prioritize and 

be confident in your work. Women should also believe 

the feedback they get from their colleagues and other 

managers. You need to be genuine and understand 

that education is your inheritance. Learn to speak to 

others in their language and be approachable and have 

good working relationship with you team, this makes 

it easy to be a woman in safety. Play to your strengths 

by realizing what you are good at. Loving what you do 

is a legitimate carrier goal. Finally, women must not 

underestimate the power they have in Safety. Forestry 

used to be male dominated you need to be resilient, 

persistent and empathetic. Lastly women should 

understand the company culture and goals to enjoy 

working in forestry.
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SAFETY OFFICER
Sasha Marais – Silvicultrix

Qualification: HIRA Course
Career Path:
 • 2007 to 2009 Omnigo Costing Clerk

 • 2010 to Present – Safety Officer Zultech

Job Role: 
My main role in the company is Safety, to minimize loss, 

meet regulatory compliance requirements and implement 

site safety regulations established by Sappi. Silvicultrix 

objective towards Health and Safety is to protect the health 

and wellbeing of personnel during worksite activities and 

ensure that safety is the prime consideration during the 

contract execution. Our target is to achieve zero injuries. 

Our Health and Safety Plan is reviewed on an annual basis 

on objectives, actions, persons responsible and time frame 

to achieve our goal. Our plan is maintained by myself 

with the input of team members on their departments to 

improve on safety.  It covers our Policy, Mission Statement, 

Responsibilities, Restrictions, Communication, Safety 

Meetings, Toolbox Talks, Training, Personal Protective 

Equipment, Housekeeping, First Aid, Fire Prevention, 

Incident and Accident reporting and investigation. 

Why did you choose a career in forestry? I was privileged 

to become part of an existing family business which was 

Zultech at the time since 2009. I started with the Company 

in January 2010 and took over 

from the Safety Officer who 

relocated. I learned and grew with the 

Zultech team and Sappi Personnel. Today I am still here and 

there is nothing I would change, as this is the best team to 

work with because of the PEOPLE!

Where do you see yourself in the next ten years? I humbly 

believe and hope to still be in the position of managing 

Health and Safety of the people to ensure that each person 

in the company can return to his/her family unharmed. In 

Africa we have a concept known as Ubuntu, based upon the 

recognition that we are only people because of other people.

What words of advice do you have for women looking 

at a career in forestry? It all starts with you, we need 

to show up and be the best version of ourselves to reach 

the Company goals with the help of our team. We need 

to make space for personal growth in the workplace in 

difficult and normal situations. We do not have to wait 

for a leader, we can take ownership of our job and keep in 

mind we are all human. We must be able to participate in 

transformation.
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OCCUPATIONAL HEALTH PRACTITIONER
Joy Mhlongo – Mondi

Qualification: BCur Nursing, BCur Edu et Admin Occupational 
Health Nursing

Career Path:
 • 2009 to 2013 - Professional Health Nurse (Gauteng 

Department of Health)

 • 2013 to 2016 - Occupational Health Nurse Coordinator 

NTE PTY (Ltd)

 • 2016 to Present - Occupational Health Practitioner, 

Mondi

Job Role: 
Serving as an experienced Occupational Health 

Practitioner for this Forestry Industry I work closely 

with Wellness Manager, BU Manager and Area 

Managers to ensure compliance in all Health Standards, 

regulations, policies and procedures. Internally I advise 

Forestry, Nursery Management, Land Management, 

Community Engagement Facilitators and Mondi Staff. 

Externally I liaise with Medical Professionals, Hospital 

Staff, Emergency Response Personnel (Netcare 911), 

Operational Contractors (Management and Employees), 

COID Commissioner, DOL and DOH. I conduct Legal 

Compliance Audits (Mondi, Contractors and service 

providers) and supervise Health and Safety Facilitators 

regarding the Health component of their jobs. I 

manage and coordinate a comprehensive and effective 

Occupational Health Programme (Medical surveillance 

programme, Health Risk Assessment and OREP) for FOC 

and hygiene surveys. The role also involves managing 

IOD’s and Disabilities, providing sustainable Wellness 

Programmes and EAP (Mondi 

and Contractors), as well as 

performing administrative duties 

(MORIS Report, Statistics and CEO monthly reports).

Why did you choose a career in forestry? Given the 

experience and skills in the Occupational Health field 

with previous industries, I wanted to employ my skills 

and knowledge of Occupational Health in forestry with 

the aim of making a difference in the Forest Industry. 

I am passionate about being an integral part of medical 

success thus contributing to the care of those in need and 

forestry felt like the suitable space for me to do that.  

Where do you see yourself in the next ten years? 

Forestry Health and Wellness. Hopefully my horizon 

would have broadened by then with experience and more 

knowledge to add value to the business and to improve 

the health care of forestry employees. 

What words of advice do you have for women looking at 

a career in forestry? Forgive yourself for past mistakes. 

You will almost certainly come to realize that you have 

made some mistakes in life. But there is nothing to 

be gained in continuing to blame yourself. Mistakes 

are learning experiences and steppingstones to future 

success. The real joy in life can only be experienced by 

first passing through sorrow. Do not be discouraged.
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OCCUPATIONAL HEALTH NURSE 
PRACTITIONER
Robyn De Wet – Sappi

Qualification: BCur Nursing, Masters Health Science, 
Occupational health, Primary Health, Pharmacology 
Career Path:

 • 1996 to Present – Sappi Forests Occupational Health 

Nurse.

Job Role: 
I tell people “I look after the people that look after the 

trees!”. Being based through the forestry business, I 

have worked with employees in every aspect of forestry, 

research, nursery, silviculture, harvesting and logistics. 

It has been a fascinating journey, to bring care to the 

widely distributed workforce over a wide geographic area.

Why did you choose a career in forestry? I married a 

forester! Fortunately nursing is a medical discipline that 

has so many areas of expertise that I could change my 

career path from midwifery and emergency medicine, 

to occupational health (that encompasses both of the 

previous skills and takes it further). 

Where do you see yourself in the next ten years? I 

will probably manage the Sappi Occupational Health 

Department that covers both forestry and mill sectors.

What words of advice do you have for women looking 

at a career in forestry? Forestry is such a widely diverse 

employment space; it provides sustainable employment 

in an ever-developing sector of sustainable agricultural 

space. The integration of technology, research and 

development on every level from seed to final product 

and supports engineering/logistics growth and 

development as additional sectors of development.

OFFICE MANAGER
Judy Dowsett – Forestry South Africa

Qualification: Matric
Career Path:
 • 1979 to 1982 – Department of Heath

 • 1982 to 2002 – SATGA, Junior Typist through to 

Secretary 

 • 2002 to 2022 – Forestry South Africa, Office Manager 

Job Role: 
General Office & Secretarial duties, arranging Annual 

Regional Meetings, GenCom and Exco meetings as well as 

the AGM. PA to Executive Director, assist other Directors 

where needed.

Why did you choose a career in forestry? Forestry chose 

me or it was fate/chance! A colleague that I had worked 

with at Department of Health, and who had left to work 

at SATGA, changed profession and 

was leaving SATGA. I was asked if I 

would be interested in her position of Junior Typist and 

it’s now 40 years later!

Where do you see yourself in the next ten years? Retired 

– sipping a whisky at sunset or lunchtime – whichever 

comes first.

What words of advice do you have for women looking at 

a career in forestry? Don’t hesitate – forestry is a family 

– it is a direction you won’t regret.
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SENIOR OFFICE ADMINISTRATION
Nicolette Naidoo – South African Forestry 
Contractors Association
Career Path:

 • 2004 to 2007 – David Lewis and Associates – Debt 

Collector

 • 2007 to 2010 – Assistant Purchaser

 • 2010 to 2022 – Senior Administrative Assistant 

Job Role: 
My role at SAFCA is to fulfil the administrative, financial 

and supervisory functions of the Contractor Capacity 

Development Programme. I work with the processing 

of invoices received from training providers and the 

impact that these have on contractor training matrices. 

Reports are done every month i.e., Training note 

updates, financial reports and Planned vs Actual reports. 

Reconciliation of statements are done every month 

for each contractor. Contractor and Training Provider 

Queries are handled telephonically and as per email 

communication. I also assist with the administration 

function around the development of Workplace Skills 

Plans (WSP’s) which are done at the beginning of every 

year and completed by April of that year. Attend Face-

to-Face and Online meetings with SAFCA CDM. I am also 

responsible to audit, investigate and analyse qualification 

and grant expenditure suggesting corrections for the 

recording of transactions on the SAGE system. I also serve 

as POC member for She is Forestry.

Why did you choose a career 

in forestry? Forestry chose 

me and I have grown to love it. 

I’m amazed at how huge forestry 

really is and what it entails. It’s been 

great communicating with Growers, Training Providers, 

Contractors and the POC members for SHE Is Forestry, 

and their vast knowledge of Forestry. I have gained a 

tremendous amount of knowledge by attending meetings 

with the SAFCA CDM, and through the invoicing process. 

Although I am not in the forefront of forestry, I have 

come to realize the huge impact of the Forestry Industry.

Where do you see yourself in the next ten years? I would 

like to see myself as an influencer in helping the future 

generation achieve their goals and roles in forestry.

What words of advice do you have for women looking at 

a career in forestry? If you love the outdoor world, then 

forestry should be your choice. Don’t let your gender be 

a stumbling block in choosing your career path. When 

hearing about forestry it’s always relating to the male 

sector. Now that we are in the 21st century and with 

Woman Empowerment being so highly recognised, it 

would be great to see more women in the forefront of the 

Forestry Industry.

SENIOR MANAGER COMMUNICATIONS AND 
MARKETING
Nokuthula Makaringe – SAFCOL

Qualification: BA (Hons) Integrated Organisational 
Communication, BA Communication Science, Diploma Media 
Studies

Career Path:
 • 2008 to 2009 – Communication Officer Mpumalanga 

Department of Agriculture

 • 2009 to 2014 – Internal Communication Officer 

Komatiland Forests

 • 2014 – 2022 – Communication and Brand Officer 

SAFCOL

 • 2022 to Present – Senior Manager: Communication and 

Marketing SAFCOL
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FORESTRY CONSULTANT
Jacqui Meyer – Timber Industry Pesticide  
Working Group

Qualification: BSc Agriculture: Forestry and MSc: Applied and 
Environmental Sciences
Career Path:
 • 2004 to 2007 – Nursery Research

 • 2007 to 2010 – Propagation Manager

 • 2010 to 2012 – Nursery Manager

 • 2013 to 2018 – Crop Protection Specialist

 • 2019 to Present – Forestry Consultant

Job Role: 
Some days I feel like a jack-of-all-trades and with my 

diverse background, I guess I am. The majority of my work 

currently is around all thing’s pesticide, IPM and certification 

related. I develop and update various risk assessments 

for pesticides. I assist the FSA: TIPWG Chairperson with 

running the working group and the organisation of the 

meetings. Create communication platforms between the 

pesticide manufacturers and the forestry industry, developing 

an understanding for the pesticide industry of how the 

Forestry Industry works. Improve the communication 

between certain DFFE departments and TIPWG. Prepare and 

manage both operational and research budgets for TIPWG. 

Liaise with various consultants on behalf of TIPWG and 

the industry. Assist with the development of the applicable 

Forestry Explained website pages and the review of many 

others. Assist in the development of a successful research 

programme with funding from FSA and industry partners. 

Continued contact with representatives from African and 

International forestry industries to create some collaboration 

and communication.

Why did you choose a career 

in forestry? In all honesty, my 

choice of forestry was a combination of 

factors. As a family, we used to regularly go to Mpumalanga 

on holiday and driving past the trees growing in nice, neat 

lines was mesmerising. I knew I couldn’t have the type of 

job which would have me stuck indoors behind a desk, so I 

knew forestry was a good fit. Later, at varsity, we had one 

lecturer who kept telling me that as a woman, I wanted to 

study agroforestry and not commercial forestry. Needless 

to say, it became a matter of proving him wrong. Right idea 

but maybe the wrong motivation. And then once I started 

being exposed to the Forestry Industry, through my studies, 

I knew I had chosen well. There were so many opportunities 

and so many wonderful people.

Where do you see yourself in the next ten years? I wish 

I could say I have a clear trajectory to answer this, but I 

have found that keeping my skills up to date and being 

open to new possibilities has opened some of the most 

fascinating and unexpected doors for me.

What words of advice do you have for women looking at 

a career in forestry? Do it! Don’t let anyone tell you can’t. 

There are so many options available within the industry, 

sometimes you just need to get your foot in the door. 

And then I would suggest creating a circle of like-minded 

women around you so that you can support one another.

Job Role: 
To develop, drive and oversee integrated communications, 

branding, media, strategic stakeholder management, 

marketing and internal communication strategies in line 

with the corporate strategy. Provide strategic advice to 

EXCO on the strategic positioning and marketing of the 

Group and its various businesses and products.

Why did you choose a career in forestry? My passion 

is in bringing Communication and Marketing solutions 

which are customer-centric; deliver on Company’s brand 

promise; have a positive impact on people’s lives and the 

forestry industry offered me all of this. Hence I took the 

opportunity and stayed within the industry.

Where do you see yourself in the next ten years? I hope 

my role will expand and grow to be more on Executive 

level. This way, communicating forestry will be a core 

strategic objective. 

What words of advice do you have for women looking at a 

career in forestry? Go for it. It is not all roses and daily tree 

hugging, however, delivering solutions to such diversity 

and complexity of the industry makes it fulfilling. 
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CAPACITY DEVELOPMENT MANAGER
Pamela Naidoo – South African Forestry Contractors Association
Qualification: Diploma in Public Management and Administration, 
Advanced Certificate in Public Management and Development, 
Advanced Certificate for Education, Training and Development 
Practitioner, Certificate in Theology, Diploma in Theology, 
International Leadership Development Programme and 
Postgraduate Certificate in Business Management
Career Path:
 • 1991 to 1997 - Personnel Officer, Department of Health

 • 1997 to 2002 - Assistant Personnel Practitioner, 

Department of Local Government and Housing/

Traditional and Local

 • 2002 to 2004 - Assistant Director: Human Resources, 

Department of Traditional and Local Government Affairs

 • 2004 to 2007 - Training Manager and Skills 

Development Facilitator, Department of Agriculture and 

Environmental Affairs

 • 2007 to 2009 - Training Manager, New Africa Skills 

Development (Pty) Ltd

 • 2009 to Present - Capacity Development Manager, South 

Africa Forestry Contractors Association (SAFCA

Job Role: 
Managing the Contractor Capacity Development Training 

Programmes on behalf of Grower companies like Sappi and 

Mondi. Consultancy work for Mondi and Sappi Contractors 

covering the following aspects: Project management of 

contractor capacity development, Mobilising of Investment 

and Management of Grant funding (FP&M SETA) for 

various projects, Development of relevant policy and 

procedure for operation of the two schemes, Facilitation 

of workshops/meetings on forestry industry requirements, 

Coaching/Mentoring Contractors and Training Providers, 

co-ordinating, facilitating and chairing Regional meetings, 

Member of the Fibre, Processing and Manufacturing SETA 

(FP&M SETA) Quality Assurance Committee, Management 

of resources (finances (budget), equipment, office, human 

resources etc) for KZN SAFCA NPC office, Facilitation 

and co-ordination of training, Quality Management of 

training providers (competency based training), Provide 

SDF consultancy functions for Contractors, Development, 

implementation and monitoring of the industry training 

matrices, HRD Plans, Curriculum development involving 

research. Project Manager and Qualification Development 

Facilitator for qualification and curriculum development. 

Office management of staff including Labour Relations and 

Discipline Matters. Forestry Stakeholder and engagement 

of various skills development 

matters. Strengthen and develop 

partnerships in forestry for 

various skills development matters.

Why did you choose a career in forestry? I left the 

public sector to gain experience in the private sector 

by joining New Africa Skills Development as a Training 

Manager. This position exposed me to the Forestry 

Industry Training Providers Association and the 

position that I am currently in which was advertised 

over 13 years ago. Contractor Capacity Development 

was new and identified as a critical need by Grower 

companies like Mondi and Sappi to reduce risks, 

increase safety and increase skills levels of contractor 

employees through the right, on time and competency-

based training. Being a qualified Assessor, SDF, 

Coach and ETD Practitioner positioned me to make 

a difference in skills development in the forestry 

industry. I have to admit that forestry was an industry 

that was totally new to me and I had to quickly adapt 

and get used to this new learning environment.

Where do you see yourself in the next ten years? I have 

dreams of consulting in this industry in skills development 

because I love it so much. I love that I am able to impact 

learners from rural areas working in elementary occupations 

equipping them with knowledge, skills and attributes to 

transform not only their lives but the communities in which 

they come from. I look forward to elevating the Forestry 

Sector through a skills development transformation agenda 

and making forestry careers lucrative.

What words of advice do you have for women looking at 

a career in forestry? My career in forestry is in support 

services. I would encourage other young girls and woman 

to learn about the Forestry Sector, what we do as part of 

the value chain, identify areas within the sector that they 

feel they are passionate about and make every effort to 

study and skill themselves. 
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EXECUTIVE DIRECTOR
Makhosazana Mavimbela – Forest Sector Charter 
Council

Qualification: MSc Environmental Science, BSc Biological 
Science and Chemistry
Career Path:
 • 2008 to 2018 – Researcher, Forest Sector Charter 

Council

 • 2014 to 2015 – Acting Executive Director, Forest Sector 

Charter Council

 • 2016 to 2018 – Acting Executive Director, Forest Sector 

Charter Council

 • 2018 to Present – Executive Director, Forest Sector 

Charter Council 

Job Role: 
The Forest Sector Charter Council (FSCC) is an 

institution mandated to facilitate, monitor and report 

on transformation within the South African Forestry 

Sector. Key activities within the organisation include 

research, policy formation, outreach and stakeholder 

management. 

As an Executive Director, my duties are centred around 

management of each of the aforementioned portfolios 

while working at a governance and strategy level. 

I interact a lot with industry and government as a 

mediator and advisor, drawing from the organisation’s 

research capacity and institutional knowledge. 

I believe at its core, my job as an executive in this 

organisation is to manage relationships between 

all stakeholders in the Sector in a way that leads 

to increased economic growth and improved and 

meaningful participation of previously marginalised 

groups in the sector, involving all stakeholders in a way 

that unlocks ideas and ignites passion and commitment 

to transformation.

My role requires that I possess high levels of diplomacy, 

intimate understanding and knowledge of industry 

operations, B-BBEE concept, laws and the Amended 

Forest Sector Code, challenges and opportunities present 

in the sector. I need to be someone who has a deep 

passion for black empowerment, equality and community 

development while behaving in a manner that shows 

integrity and fairness. 

Why did you choose a career in forestry? My 

background has potentially connected me with Forestry. 

I love nature and part of it connects you to natural 

resources, rural development and human and social 

aspect as it is humans who are ultimately responsible 

for sustainable or unsustainable use of our resources. 

The most exciting thing about this industry is that 

it operates mostly in the rural areas, and is now 

accommodating more women in all fields. I have 

also enthusiastically seen young women confidently 

operating big machines, involved in operations like 

pruning, firefighting etc, as such proving beyond doubt 

the accommodative nature of Forestry.

Where do you see yourself in the next ten years? I 

see myself contributing and advocating even more 

meaningfully for women empowerment and women 

competency, with the hope to see more women and the 

youth joining the sector and becoming our role models. 

What words of advice do you have for women looking at 

a career in forestry? “You can also do it and you can be 

your best in it”. Forestry allows you to be more creative 

and you can learn new things everyday as it is constantly 

evolving. 
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DEPARTMENT OF FORESTRY,  
FISHERIES AND THE ENVIRONMENT
Sedzani Yvette Nemukula – DFFE

Qualification: BTech in Forestry

Career Path
 • 2015 to 2016 - Intern Forester, York Timbers

 • 2016 to 2017 - Intern Forester, Department of 

Agriculture, Forestry and Fisheries

 • 2017 to 2018 - Intern Forester, SAFCOL

 • 2018 to 2021 - Director Zwavhupo Forestry and 

Environmental Services

 • 2021 to Present - Compliance and Enforcement 

Forester, Forestry Regulations Department of Forestry, 

Fisheries and the Environment

Job Role: 
Forest conservation, development training in forest 

technology, community development, climate change 

training, youth empowerment in forest management 

and women empowerment in forestry. Enforcement 

and compliance of forestry acts, national forest act and 

national veld and forest fire act, raising awareness NFA, 

facilitate information of fire protection associations.

Why did you choose a career in forestry? Forestry is 

not just my profession, it’s my passion. Forests have 

been here way longer than us, while humans struggle 

to reach 100 years old, trees such us Methuselah, a 

Californian pine, have lasted nearly 5000. Forests also 

unite nations; the Amazon Rainforest stretches across 

nine countries. While the largest forest in the world is 

home to 390 billion trees and an estimated 2.5 million 

insects and 2000 birds and mammals. There are so 

many reasons to love forests.

Where do you see yourself in the next ten years? I see 

myself as the future for women in forestry. I would 

protect, conserve and maintain the environment to its 

maximum. I would be a strong advocate and consultant 

for forestry, forest protection and forest conservation.

What words of advice do you have for women looking 

at a career in forestry? I strongly advocate for gender 

equality in all aspects of life including forestry. Women, 

let’s come together and manage our forests, let’s 

see forestry as more than a business – it is a venture 

that gives life and could save the world. I intend to 

solicit for support from every institution/individual for 

women in forestry projects across the country and the 

continent. I will also encourage the youth to take a step 

to be part of my youth in forestry training coming soon.
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HUMAN RESOURCE MANAGER
Karlien Maritz – White River Sawmill

Qualification: BCom Human Resources, Postgraduate 
Certificate in Strategic Human Resource Management, 
Postgraduate Certificate in Labour Dispute Resolution
Career Path:
 • 2003 to 2005 - Administration Assistant, AB Labour 

Services

 • 2005 to 2006 - Administration Supervisor, AB Labour 

Services

 • 2006 to 2009 - Employee Relations Supervisor, AB 

Labour Services

 • 2009 to 2011 - Planned Maintenance Clerk, Anglo 

American: Anglo American Platinum, Union Section JV

 • 2011 to 2013 - HR Officer, Murray and Roberts

 • 2013 to 2014 - Human Resources and Maintenance 

Officer Nieuwco Group of Companies Recycling 

Specialists

 • 2014 to 2015 - Human Resources and Operational 

Manager Nieuwco Group of Companies Recycling 

Specialists

 • 2015 to Present - Group HR Manager, White River Saw 

Mills

Job Role: 
Like the job title says: “Human Resources”, any 

position in this department, has to do with the most 

valuable asset in companies – the people behind the 

products. Everything involving people, involves HR. The 

HR field is so broad, it includes Recruitment, Employee 

Relations, Remuneration, Transformation, Skills 

Development, Communication, Negotiations, to name 

but a few, that have to be managed, whilst ensuring 

legal reporting and compliance. The Human Resources 

Department can be seen as a bridge between people, it 

can be between employees and management, it can be 

between two or more employees, it can be between an 

employee and his/her provident or pension fund and so 

the list goes on, it can be between two employees, it can 

be between the Department of Labour and Management, 

etcetera. There is a slogan that I want to borrow, that 

sums it up quite accurately: “Human Resources - the 

unofficial lawyer, psychologist, event planner, teacher, 

peacemaker, career planner, detective” and that, in a 

nutshell is basically what the job entails.

Why did you choose a career in forestry? I have been 

fascinated by the Lowveld with its magical natural 

wonders and vast plantations since I can remember 

and when I was blessed to get an opportunity to exit 

the mining industry and enter the forestry/sawmilling 

industry, I grabbed it with both hands. It is an industry 

that we can sustain for generations to come, if we do 

it right and treat the environment right. Forestry and 

Sawmilling have great opportunities for woman. 

Where do you see yourself in the next ten years? The 

only limits that exist, are the ones in your own mind. 

I would like to strengthen our current HR Department, 

and not only the Department, but the team of people in 

the Department, to the best that we can all be, moving 

upwards and onwards into the future. 

What words of advice do you have for women looking 

at a career in forestry? Your career is not determined by 

your demographics or the industry you choose to work 

in – your career is in your hands. Do not let the fact 

that the industry still seems dominated by men, or that 

your road is not easy, deter you, but rather let it inspire 

you and challenge you.
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CHIEF PEOPLE OFFICER
Rushda Sulaiman – MTO Forestry (Pty) Ltd

Qualification: Personnel Management Diploma, Postgraduate 
Diploma in Labour Relations

Career Path:
 • 1992 to 1997 – Personnel Manager, Continental China

 • 1997 to 2002 – Human Resources Manager, AMC 

Cookware

 • 2002 to 2006 – Organisation Development Manager, 

Tiger Brands

 • 2006 to 2008 – Human Resource Manager, Tiger 

Brands

 • 2008 to 2011 – Manager Human Resources, Pioneer 

Foods

 • 2011 to 2021 – Group Human Resources Operational 

Manager, MTO Forestry

 • 2021 to Present – Chief People Officer, MTO Forestry

Job Role: 
Participating as part of the executive team and 

supporting the People Strategy within the MTO group 

of companies, I am responsible for the development 

and implementation of employee enhancement, 

manpower utilization, employee engagement, social 

performance including stakeholder engagement. 

I am fully accountable for the day-to-day Human 

Capital operations in a complex, highly labour-

intensive operation; complex remuneration and 

reward management at both labour and management 

level; covering 4 sectors: Agriculture, Transformative 

(Processing), Value Adding (Construction) and general 

sectors, directing an accredited training academy (FET) 

to support development within MTO. As the Chief People 

Officer, I am responsible for all aspects of people strategy 

which includes own employees, contractors, stakeholders 

and communities. Responsible for developing and 

implementing the BBBEE strategy for the MTO group of 

companies. Heading up a team of 15 HR and Training 

personnel to deliver support and services aligned to 

the business strategy. Responsible for a workforce of 5 

000 employees across 32 workplaces in 4 provinces and 

across 2 countries. With significant hands-on experience, 

I specialised in harnessing diversity in establishing high 

performance teams, driving an inclusive and sustainable 

workplace management agenda by unlocking talent 

through practical engagement initiatives. 

Why did you choose a career in forestry? It was all 

unexpected, when I joined MTO in 2011 it was one of 

the best moves. At the beginning, I really battled to 

understand the industry and the culture, but forestry 

can draw you in. The warmth of the people and their 

passion, loyalty and commitment to their jobs is 

overwhelming. This is a unique industry – I’ve been 

in many other industries before, i.e. manufacturing, 

FMCG, Retail, Private, but forestry definitely triumphs 

– the best part of my job is visiting our plantations, 

it is absolutely amazing and only when you are there 

you understand where the passion for the job comes 

from. Of course, every industry has its challenges, 

and one of ours is to overcome the male dominated 

world – but we are slowly making inroads. There is 

space for females in our industry. Over the years we’ve 

managed to define and implement mechanisms to 

attract, retain and develop women in the workplace. 

Some of the mechanisms we used to obtain this is the 

Grow with MTO Mentorship and Women Empowerment 

Programmes.

Where do you see yourself in the next ten years? As a 

young (in service) Executive – I ultimately see myself 

develop and grow in my current role. As a passionate, 

resilient and committed individual with high levels of 

integrity, excellence in execution, a strong collaborator 

rooted in customer-centricity and known for my 

determination, I would like to develop an HR and 

Training Team that is hard on standards and soft on 

people.

What words of advice do you have for women looking 

at a career in forestry? Forestry is not a glamorous 

industry, but it is most definitely a “sexy” industry. 

Always be true to yourself and true to God, and rest will 

follow naturally. Hard work and perseverance always 

pay off.
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GROUP CORPORATE FINANCIAL MANAGER
Jodie Mawson – MTO Forestry (Pty) Ltd

Qualification: Chartered Accountant South Africa

Career Path:
 • 2012 to 2014 - SAICA Articles at PWC

 • 2015 to 2016 – Manager at PWC

 • 2016 to 2018 – Novus Holdings Group Accountant

 • 2018 to Present – MTO Forestry Group Corporate 

Financial Manager

Job Role: 
As Group Corporate Financial Manager, I am responsible 

for consolidation and reporting in respect of monthly 

reporting, annual budgeting and forecasting, as well as 

overall financial management of the group corporate 

functions. I work closely with the Executive Committee 

and Operations Financial Managers to ensure that the 

financial objectives of MTO are achieved. Daily the 

finance team strives to ensure the financial viability 

of MTO through cost containment and cash flow 

management. I also work closely with the internal and 

external auditors to ensure that the company complies 

with best practices and remains compliant from a 

regulatory perspective.

Why did you choose a career in forestry? I knew very 

little about the industry initially, but the fact that it was 

so different from what I had previously been exposed 

to is what intrigued me. I was seeking something more 

stimulating, and forestry not only challenged me but 

allowed me to learn about an 

industry that provides so much; an 

industry that we are so dependent on. I believe that my 

small contribution to the sustainability of this industry, 

is making a difference.

Where do you see yourself in the next ten years? I 

am still learning every day. Of utmost importance to 

me is to leave an impact, to challenge myself and to 

contribute towards making MTO the best it can be. I 

want to be a part of designing sound and sustainable 

fiscal solutions and creating more gender fluid roles in 

the workplace; I see myself being a part of this journey.

What words of advice do you have for women 

looking at a career in forestry? Forestry is a male 

dominated industry, but it is up to us as women to 

make our presence felt and take up our space by being 

impactful. We need to encourage and empower one 

another and embrace every opportunity. I want to 

encourage women, especially women of colour, to seek 

opportunities in the industry and then strive to be the 

best in your specific area of expertise. “Don’t be afraid. 

Be focused. Be determined. Be hopeful. Be empowered.” 

– Michelle Obama

https://parade.com/539682/lindsaylowe/happy-birthday-michelle-obama-10-of-her-best-quotes-on-hope-fear-and-moving-forward/
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COST CONTROLLER
Ntokozo Ragolane – Mondi

Qualification: Chartered Accountant South Africa
to the wider team so 

that everybody has a 

bigger picture view of the 

organisation and not just their 

individual areas. 

Why did you choose a career in forestry? To be honest 

I came across a vacancy in the local newspaper. I joined 

the Sector having little knowledge of what it entails 

working in the Forestry Sector. The journey has been 

enriching. Things are constantly changing and require 

you to be proactive and at the same time willing to learn. 

My current role is my third role within the organisation 

which has increased my appreciation for the work we do.

Where do you see yourself in the next ten years? I hope 

to have moved onto a more senior role within my current 

organization.

What words of advice do you have for women looking 

at a career in forestry? Just do it! Only when I joined the 

organization did I appreciate the Sector. Succeeding entails 

hard work, being teachable and proactive, and creating a 

close partnership with the teams you serve. You do not have 

to be “tough” to enjoy working in forestry. Have a mentor 

- this will help you in your journey. 

Career Path:
 • 2008 to 2013 – Articles PWC

 • 2014 – Product Controller in the Commodities Desk 

ABSA

 • 2015 to 2016 – Internal Audit Manager at Ngubane and 

Co

 • 2016 to Present – Cost Controller and Afforestation 

Accountant

Job Role: 
My role as a Cost Controller involves being a financial 

custodian and enforcing financial discipline in our 

business unit. I work closely with Operations to achieve 

our business objectives. I ensure efficient usage of the 

business unit’s financial resources which contributes 

to our business unit’s financial and operational 

sustainability. I analyse expenditure to ensure that it is in 

line with expectations and develop interventions where 

necessary. I maintain an adequate control environment by 

ensuring policies and procedures are followed in the day-

to-day operations of the business unit.

My role also involves producing budgets, month-end 

reports and board reports for SQF. These reports are 

reviewed and communicated with seniors and used 

for decision-making. The monthly reports I present 

SALES REPRESENTATIVE
Given Kekana – SAFCOL

Qualification: National Diploma 
Marketing and NQF 6 Public Relations
Career Path:
 • 2005 to 2011 – Account Executive York Timbers LTD

 • 2011 to Present – Sales Representative SAFCOL 

Job Role: 
As a Sales Representative, I present, and I am also 

responsible for selling the company’s products. 

Servicing existing accounts, obtaining orders and 

establishing new accounts. Managing relationships 

with customers, identifying 

leads, educating them about 

our product through calls and 

face-to-face meetings. Communicating 

with customers about the different product offerings. 

Scheduling meetings with leads and existing customers.
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GENERAL MANAGER
Zinhle Mbuyazi-Mtshali – WSB Transport CC
Qualification: BA
Career Path:
 • 1999 to 2000 – Creative Business Solutions Admin 

Assistant

 • 2000 to 2003 – Sharp Digital Service Coordinator

 • 2003 to 2006 – WSB Transport CC Admin and Safety 

Manager

 • 2006 to Present – WSB Transport Co-owner and General 

Manager

Job Role: 
Provide the management for WSB Transport operations. 

Preparing, implementing and evaluating operational plan 

to ensure that WSB achieves the aims and objectives set 

out in the strategic plan. Provide oversight in all aspects 

of forestry harvesting business management. Develop, 

track and reconcile annual operating budgets. Maintain 

a commitment to high standards of health and safety 

at all times. Ensure that all work is undertaken within 

the heart of WSB Transport health and safety policy 

and processes. Identify other opportunities, undertake 

due diligence and identifying potential risks of those 

opportunities. Providing strong and effective leadership 

to employees and developing and maintaining an effective 

organizational structure. Ensuring compliance with 

clients’ standards, with regards to safety, production 

and quality. Assume the lead role in Safety related 

management.

Why did you choose a 

career in forestry? Life chose 

forestry for me. I studied to 

become a teacher but due to 

unemployment challenges in the 

Educational Sector in years 2000-

2003, I was approached by my dad who had just been 

awarded a harvesting contact at Sappi to come and assist 

him with administration and safety paperwork for his 

contract. I started as an employee and in 2006 I became 

his business partner and a Director in the company.

Where do you see yourself in the next ten years? I see 

myself still in forestry business but in expanded scale. 

Currently I’m doing manual harvesting, but I want to 

start mechanization and timber transport too. I want to 

work with both Sappi and Mondi. I see myself expanding 

to other regions as well, outside Zululand Coastal.

What words of advice do you have for women looking 

at a career in forestry? Believe in yourself. Work hard 

and be firm. Equip yourself with skills and information. 

Don’t be afraid to ask. Surround yourself with the team 

that have the same business values and the mind-set to 

do the best. Be passionate with what you do. Respect and 

value your employees and all your business associates. 

Team spirit will take you far.

Why did you choose a career in forestry? I am very 

passionate about providing excellent customer service. 

I have good interpersonal skills. I have a considerable 

amount of experience working with people to solve many 

different problems. I have always enjoyed convincing 

people to do this or that thing, be it my family members, 

friends or my colleagues at work. I have been working 

in sales for 15 years now and experienced all sorts of 

situations with customers and dealt with every possible 

objection and complaint.

Where do you see yourself in the next ten years? My 

ideal career is one where my ideas are heard and in 

which I am making a real impact. I hope to have more 

responsibilities and be part of helping the company 

reach its maximum potential. I love this industry and I 

would like to work in a collaborative environment where 

every employee can thrive. One of my goals is for my 

ideas to make bigger, positive impact in the company.

What words of advice do you have for women looking 

at a career in forestry? Own your success, gender doesn’t 

matter, what matters is that you can keep up with the 

top players’ pace and activities. Forestry is a very small 

unique industry with a variety of opportunities and a 

lot to learn from if you are determined and focused. Be 

confident, curious and results driven. Adopt a “whatever 

it takes” attitude, nothing can stop you.
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FOREMAN
Margaret Mokone – White River Sawmill

Qualification: NQF Level 5 in Saw Milling

Career Path:
 • 2004 to 2006 – General Worker

 • 2006 to 2007 – Team Leader

 • 2007 to Present - Foreman

Job Role: 
Proactive communication from manager to workers 

delivering messages and memos. Supervision on the 

team and job planning. Working as a chain with my 

colleagues to achieve our goals. 

Why did you choose a career in forestry? I have a 

passion for sawmilling and am eager to learn at every 

opportunity I get. It helped me understand why nature 

must be respected, through what the forests hold 

for us. Forestry makes the industry grow, creating 

opportunities for others by 

sharing knowledge.

Where do you see yourself in the 

next ten years? I want to see the world 

more diverse through giving other women opportunities 

to do what was not expected for them. A black woman 

quality inspector and trainer. 

What words of advice do you have for women looking 

at a career in forestry? Bring in all yourself, your 

capability, your passion and make the dream come true. 

Work hard and have confidence about your job, the 

world is diverse, do not undermine yourself by gender. 

Don’t be overwhelmed by industry, operating technical 

machines, they are operated by women like yourself.

WETMILL FOREMAN
Sisanda Jempu – White River Sawmill

Qualification: Diploma Wood Technology
Career Path:
 • 2020 to 2021 – Lengeni Sawmill Practical Experience

 • 2022 to Present – Wetmill Foreman

Job Role: 
My job entails ensuring that productions required by my 

department are met as well as other tasks required to be 

performed by each department.

Why did you choose a career in forestry? Forestry 

chose me. In previous years I had not much knowledge 

of existence of forestry after my being accepted into 

Nelson Mandela University to study Wood Technology, 

my initial plan was to change course after my first 

year. However, through Wood Technology lectures and 

practical experience at Langeni Sawmill I realized that 

Wood Technology is what I was destined to do.

Where do you see yourself in the next ten years? 

In 10 years’ time I see myself as one of the major 

shareholders in one of SA’s biggest sawmills.

What words of advice do you have for women looking 

at a career in forestry? Forestry is one of the most 

difficult industries, more especially if you are a female, 

however the opportunities are there and waiting for 

you to grab them. And if you have chosen forestry, be 

determined, there’s plenty of room for growth.
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FOREMAN DE-STACKING AND RECOVERY
Busisiwe Beatrice Booi – White River Sawmill

Qualification: Matric, Lumber Milling In Wood and Various 
Short Courses

Career Path:
 • 1997 to 2002 - X-cut Operator Merensky

 • 2002 to 2004 – Trim Saw Operator Merensky

 • 2004 to 2017 – Foreman for Planner and Cranes 

Merensky

 • 2017 to 2022 – Assistant Superintendent in the Dry Mill 

Merensky

 • 2020 to Present – Foreman White River Sawmill

Job Role: 
To plan, organize and control employees while ensuring 

safety regulations are being followed. To run my 

production line effectively and efficiently, to make 

sure that daily production target is achieved, solving 

problems without playing blaming games, involving 

employees in decision making while we prioritise 

quality. To communicate efficiently with employees and 

management.

Why did you choose a career in forestry? At first it was 

an employment opportunity because by the time I started 

working, sawmilling had an opportunity for young ladies, 

and through the years of experience in the industry I 

realised that sawmilling is a calling to me because I have 

the patience to work with people and to communicate 

with people on different levels. The 

power of short courses played a huge role to get me to 

where I am today.

Where do you see yourself in the next ten years? The 

sky is the limit in the sawmilling industry, through the 

knowledge and experience I have. I would like to study 

general management so that I can become a production 

manager/sawmill manager. Even though my educational 

background is not all that good, my visions are 

shining and calling me towards being a manager in the 

sawmilling industry.

What words of advice do you have for women looking 

at a career in forestry? Never quit forestry because being 

in forestry is the one of best careers on the globe. It is 

hard, but not impossible. Education is the key to success, 

especially in forestry where the industry is dominated by 

men. By seeing more women in the industry, it will help 

the country to reduce the cases of women and children 

being abused, which we are facing as a country at 

present. Strong women are leaders to society.
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INDUSTRIAL ENGINEER GRADUATE
Silindzile Nondumiso Mangobe – Kimberly-Clark SA

Qualification: BSc Industrial Engineering, Management 
Development Programme Certificate

ENVIRONMENTAL ENGINEER
Sithembile Dlamini – Kimberly-Clark SA

Qualification: BTech Engineering: Chemical, Certificate 
in Basics of Product Management and BTech Engineering 
Chemical (Environmental)
Career Path:
 • 2002 to 2003 – In-service trainee Mondi

 • 2003 to 2005 – Pulp Analyst Mondi

 • 2005 to 2006 – Process Controller (Recycle Fibre 

Plant) Mondi

 • 2006 to 2008 – Shift Superintendent Mondi

 • 2007 to 2017 – Process Technician Kimberly-Clark

 • 2017 to Present – Environmental Engineer

Job Role: 
The role entails ensuring environmental regulatory 

compliance. Support and advice through audits and 

inspections to make a positive impact at all levels 

of the Enstra Mill when it comes to environmental 

compliance. Ensure that all environmental 

systems are maintained, support in achieving Mill 

Environmental KPIs (Zero waste to landfill, Fresh 

water usage and Energy usage) and report on these. 

Ensure that the environmental requirements as 

defined by the EHS Management System and ISO 

14001:2015 are sustained, improved and monitored 

on a regular basis. Provide 

environmental training.

Why did you choose a career in forestry? I did not 

choose pulp and paper industry, it chose me. I started 

working in the pulp and paper industry while I was 

doing my in-service training. The paper making 

process is interesting and I have been fortunate enough 

to work in the paper and tissue making process.

Where do you see yourself in the next ten years? 

I see myself in a Regional/Global Sustainability or 

Environmental Manager role. Where I can apply 

my knowledge and skills that I have learned in the 

environmental role.

What words of advice do you have for women looking 

at a career in forestry? There are many opportunities 

in the pulp and paper sector. The sky is the limit, do 

what you are passionate about. With hard work and 

determination anything can be achieved.

Career Path:
 • 2018 to 2021 – Graduate Trainee to Team Leader 

Nampak

 • 2021 to Present – Industrial Engineer Graduate 

Kimberly Clark SA

Job Role:  
The role of an industrial engineer is inclusive of 

designing, analysing, planning, implementing, 

improving and maintaining 

integrated systems 

consisting of materials, 

information, equipment, 

money and people. 

Industrial engineers are 

all about ensuring maximum 

productivity, with minimum resources, 

produced as efficiently as possible; that is basically 
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PROCESSING ENGINEER
Fumani Ngobeni – Kimberly-Clark SA

Qualification: National Diploma Industrial Engineering, BTech 
Industrial Engineering and Masters Degree Engineering 
Management
Career Path:
 • 2014 – Industrial Engineering Trainee

 • 2015 – Work Study Officer and Quality Auditor

 • 2015 to 2017 – Industrial Engineer

 • 2017 to 2018 – Senior Industrial Engineer

 • 2018 to 2021 – Process Lead

 • 2021 to Present – Process Engineer 

Job Role: 
I’m an Industrial Engineer by profession. Current position 

is a Process Engineer which entails the utilization of 

multiple tools and methods. As a Process Engineer, 

I’m responsible for controlling the construction and 

operation of manufacturing facilities and their process. I 

plan and oversee the process that converts raw materials 

into commercial products, implement and optimize 

process. Manage projects and drive problem solving root 

cause analysis using six sigma and lean methodology 

principles. Entails communicating with operating teams 

to understand process bottlenecks, challenging the status 

quo, and providing solutions.

Why did you choose a career in forestry? In all honesty, 

I’ve never thought of being an engineer. I’ve always 

wanted to be a Pilot. I believe I was destined into this field 

by God (Proverbs 19:21) which reads many are the plans 

in a person’s heart, but it is the 

Lord’s purpose that prevails. I love 

solving complex problems presented 

through data analysis. Applying the most relevant tool 

and/or principle to eliminate or solve. Engineering 

enables me to make a difference in the process, method, 

environment and culture.

Where do you see yourself in the next ten years? Still in 

engineering and growing as a professional and growing 

in ranking. I am passionate about science, research 

and knowledge transfer and this industry gives me 

that platform to realize my passion. This industry is 

very challenging and dynamic which always challenges 

one to be very adaptable, communicate effectively, be 

focused and driven. In ten years, I should have completed 

my Doctorate studies in the effectiveness of digital 

manufacturing for World Class Manufacturers like 

Kimberly Clark.

What words of advice do you have for women looking at 

a career in forestry? Black child, it is possible. Engineering 

is known to be male dominated but as a woman, we can do 

it. I did it and succeeding at that, we have the ability and 

capacity. Follow your dreams and believe in yourself, do 

not let your circumstances define your future.

producing more, at the lowest cost, as fast as possible, 

with little or no waste generated.

Why did you choose a career in forestry? I am ardent 

about the environment. Working for a company that has 

the environment at heart makes me happy. I stand for 

the sustainability of our environment. I like the fact that 

the main material which we use for production is natural 

wood fibre, that is 100% recyclable. That contributes 

towards a greener environment.

Where do you see yourself in the next ten years? I would 

like to design and implement a tissue/paper making 

process or system that uses less fibre for relatively the 

same quantity of output. Using less material will sustain 

the environment even more.

What words of advice do you have for women looking 

at a career in forestry? I believe that as women we are 

already equipped with most of the attributes that forestry 

requires; care, patience, nurturing and beauty. All we need 

is the courage and determination to use our given talents 

of naturing, caring and managing to help sustain a healthy 

climate. A career in forestry will enable you to help secure 

a green environment that will provide clean air to breathe, 

fresh and purified water to drink, for generations to come.
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MOLECULAR BIOLOGY INTERN
Nadine Kleinhans – Forest Molecular Genetics 
Programme

Qualification: MSc Microbiology
Career Path:
 • 2021 to Present - Laboratory Technician, Forest 

Molecular Genetics Programme

Job Role: 
Wood formation (xylogenesis) involves thousands 

of genes that work together to regulate cell division 

and fibre cell wall development. These genes and the 

biological processes that they encode can be dissected 

using natural genetic variation in tree populations. I am 

currently developing a high throughput gene expression 

profiling method for wood forming tissues of Eucalyptus 

species and hybrids. The aim is to allow profiling of 

genetic variants and their expression in hundreds of trees 

for genetic discovery and molecular breeding applications.

Why did you choose a career in forestry? I want to be 

part of an industry that is at the forefront of ground-

breaking biotechnology innovations in sustainable 

production and living.

Where do you see yourself in the next ten years? A 

PI of my own research group, focussed on research in 

molecular plant biology and its applications in forestry.

What words of advice do you have for women looking at 

a career in forestry? Don’t be intimidated by the idea of 

forestry as a potential career path for yourself. Although 

challenging, it is a chance to surround yourself with 

excellence. Women have the unique ability to apply their 

strength and resilience to any situation and the Forestry 

Sector can only benefit from this.

ANALYTICAL CHEMIST
Preesha Avadianund Bridglall – NTE

Qualification: BSc and MSc in Plant Pathology

Career Path:
 • 2006 to 2007 – Senior Laboratory Technician

 • 2008 to 2011 – Talbot and Talbot Analytical Specialist

 • 2021 to Current – NTE Analytic Chemist

Job Role: 
Currently I am on a research secondment at the ICFR, 

where my project is supported by FSA, NTE and UCL. 

I am characterizing and identifying various factors 

that affect the quality of black wattle (Acacia Mearnsii) 

bark and subsequently Mimosa extract powders. 

Historically, studies on bark quality have focused on 

bark volume and tannin content. I am identifying and 

monitoring the environmental 

and genetic factors of bark 

tannin and colour quality. This is 

to ensure that the international market share by the SA 

industry is retained. In addition, green wattle bark has 

the potential to contaminate black wattle bark supply, 

reducing Mimosa extract tannin and colour quality. 

Monitoring and assessing the presence and impact of 

green wattle contamination at factories (NTE and UCL) 

can help mitigate any negative influences by green 

wattle. Near infrared spectroscopy (NIRS) has shown 
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ANALYTICAL WOOD CHEMISTRY INTERN
Siphumelele Vanessa Buthelezi –  
Forest Molecular Genetics Programme

Qualification: National Diploma Analytical Chemistry

Career Path:
 • 2021 to 2022 – Sappi Technology Centre Intern

 • 2022 to Present – Forestry Molecular Genetics 

Programme Intern

Job Role: 
My job entails the precise analysis of cell wall 

chemistry in wood samples generated by the FMG 

Programme and its industry partners in South Africa. 

These wood properties mostly relate to the three main 

components of wood cell walls, namely cellulose, xylan 

(the main hemi-cellulose in wood) and lignin. These 

three biopolymers and their interactions affect the 

processing and quality of wood structural and pulping 

products. I am responsible for sample receipt and 

processing in the laboratory using technologies such 

as High-Performance Liquid Chromatography (HPLC). 

This includes conducting good laboratory and health 

practices and assisting in continuous safety evaluation 

of laboratory methods.

Why did you choose a career in forestry? I believe 

it is a great field of employment with a lot of career 

opportunities, especially in South Africa. Forestry 

provides better learning and a good foundation to 

overcome environmental problems and understanding 

the benefits from nature.

Where do you see yourself in the next ten years? After 

all the knowledge I would have gathered at that time I 

hope I can grow my own forest in a big farm and supply 

to different companies.

What words of advice do you have for women looking 

at a career in forestry? Forestry provides invaluable 

environmental, social and economic benefits to us 

all and fosters our understanding of nature. This is 

a wonderful career field you can count on and very 

fascinating. A career in forestry makes one discover 

ways to make environmentally sustainable decisions, 

support community, health and wildlife and connect 

with nature.

great potential for rapid and low-cost wattle bark 

analysis and a method for NIRS screening for green 

wattle contamination in factory bark chips is being 

explored and developed. 

Why did you choose a career in forestry? After spending 

8 years as an Analytical Chemist at NTE, I jumped at the 

opportunity for research and a better understanding of 

black wattle. I thoroughly enjoy challenging myself and 

exploring innovative ideas whilst gaining knowledge. 

This was a grey area for me, and it has been an exciting 

project thus far. We are always discovering new avenues 

to explore which further assists us in reaching a common 

goal of producing quality extract powders for export 

purposes.

Where do you see yourself in the next ten years? In 10 

years, I definitely see myself with a PhD in my field of 

application, overseeing my own research team/students. 

Making an impact in the wattle bark industry that is 

favourable to all role players.

What words of advice do you have for women 

looking at a career in forestry? Life is a succession 

of lessons and knowledge is power gained. It’s never 

too late to consider a career change or to start at 

the bottom. The industry is exhilarating as there is 

always something new to learn and there is no limit 

to what can be accomplished once you take that 

initial step.
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PINE BREEDER
Fanelesibonge Mabaso – Mondi

Qualification: BSc (Hons) Forestry and Wood Sciences, MSc 
Tree Improvement

PRECISION BREEDING
Melissa Reynolds – Forest Molecular Genetics 
Programme

Qualification: MSc Genetics

Career Path:
 • 2017 to 2018 – Research Internship

 • 2018 to 2021 – Research Forester

 • 2022 to Present – Pine Breeder

Job Role: 
My role as a Pine Breeder involves continuously 

improving the pine genetic material to increase genetic 

gains, taking into consideration risks associated with 

biotic and abiotic factors and to ensure the nursery 

receives good quality seed for commercial purposes. 

This is achieved by planting trials in different site 

types that get assessed for growth, survival, pests and 

diseases, volume and wood quality. To keep up with 

new developments within the industry I take part 

in various collaborative projects with other research 

partners.

Why did you choose a career in forestry? I chose 

forestry because I enjoy the balance between office 

work and the outdoors. Forestry offers challenges and 

opportunities for innovative solutions which gives 

me space to challenge myself 

and to up-skill my team in order to 

continuously improve in my role. 

Where do you see yourself in the next ten years? I 

see myself as a true expert and a master at my role as 

a tree breeder. I plan to immerse myself in my role to 

understand areas that can be improved on. I want to 

use the skills and knowledge gained from my role to 

extend my expertise to other departments and in the 

Forestry Industry as a whole.

What words of advice do you have for women looking 

at a career in forestry? To those looking into pursuing 

a career in forestry, there are incredible opportunities 

and exciting new projects wherever your interests 

lie. Believe in your brilliance and take advantage of 

the opportunities in front of you, use your skills and 

knowledge to explore what you have learned and make 

a difference.

Career Path:

 • 2008 to Present – Precision Tree Breeding Platform

Job Role:  
I am the Manager of the Precision Tree Breeding 

Platform where I provide oversight to the Platform and 

the staff working in the Platform. My main roles are to 

develop and implement new technologies and methods, 

and to liaise with our industry partners to plan projects 

and report results. I am also involved in managing grant 

applications, execution of deliverables and reporting, 

as well as mentoring students working on projects 

associated with the Platform.
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PLANT TISSUE CULTURE TECHNICIAN
Aysha Baloyi – Forest Molecular Genetics 
Programme

Qualification: BSc (Hons) Environmental Management, M-Tech 
Horticulture 

Why did you choose a career in forestry? I didn’t really 

choose forestry, forestry chose me. I found genetics 

fascinating as an undergraduate student and decided to 

major in human genetics. But since the principles can 

be applied across many fields, I ended up working for 

the Forest Molecular Genetics Programme straight after 

my honours year. It was then that I discovered that I 

really enjoyed working with DNA markers and that tree 

breeding provided many interesting applications of DNA 

markers.

Where do you see yourself in the next ten years? I see 

great value in plant breeding and would like to remain 

involved in this important field. I would like to further 

Career Path:
 • 2016 to 2017 – Tissue Culture Intern FMPG

 • 2017 to Present – Plant Tissue Culture Technician

Job Role:  
My work entails the micro-propagation 

of Eucalyptus and Populus plants using tissue culture 

methods. This capacity is particularly needed for 

functional genetics research in these two model 

woody plant systems. My responsibilities include 

providing technical assistance in genetic transformation 

experiments where we are testing the effects of different 

wood development genes. I also assist with screening of 

the transformed lines in greenhouse trials.

Why did you choose a career in forestry? I have always 

enjoyed watching plants grow, and to see them germinate 

from a seed or by cutting a branch seemed magical. 

Moreover, when I began to understand the importance 

of plants, from the aesthetic value 

and their importance in the provision 

of food and other services, I took a decision right there 

to be part of those that are responsible for propagating, 

managing, protecting and conserving plants.

Where do you see yourself in the next ten years? 

Hopefully being involved in the conservation of South 

Africa’s plant biodiversity. Taking part in the ex-

situ conservation of indigenous species and their 

reintroduction in the wild.

What words of advice do you have for women looking 

at a career in forestry? Forestry offers a variety of work 

opportunities; therefore it is important to first determine 

what you love doing. If you end up in research, you will 

have the opportunity to learn more about the Industry 

through working with professionals on forestry related 

projects.

my training to include more bioinformatics skills and 

focus on communication to improve the accessibility of 

DNA marker technologies in breeding programmes.

What words of advice do you have for women looking 

at a career in forestry? I did not have a detailed career 

plan when I began my studies. I chose what I enjoyed, 

what fascinated me. I took the opportunities presented 

to me and allowed my career to develop organically. 

Whatever you choose to do, make sure you have the 

passion and determination to see it through. Most 

skills can be applied across many different fields, so 

be open minded about each step, and always continue 

learning.



36 

SENIOR GIS SPECIALIST
Miranda Wilson – Mondi

Qualification: MSc Computer Science, BSc Geography 

LAB TECHNICIAN
Doleen Sehlabane – Forest Molecular Genetics 
Programme

Qualification: National Diploma in Biotechnology,  
Advanced Diploma in Biotechnology

Career Path:
 • 2009 to 2010 - GIS Technician

 • 2010 to 2013 – Research Assistant

 • 2013 to 2015 – GIS Coordinator for Sustainability 

AngloGold Ashanti

 • 2015 to 2019 – GIS and MIS Specialist/Senior Specialist 

AngloGold Ashanti

 • 2019 to Present – Senior GIS Specialist Mondi

Job Role: 
My job entails working with a team of GIS specialists and 

technicians to maintain Mondi’s spatial data to ensure we 

keep rigorous control on spatial boundaries, performing 

analysis and providing tools to help our foresters and 

managers to make informed decisions, highlighting risks 

and challenges for our operators and monitoring changes 

within our plantations. 

I work with a wide range of tools and technologies, 

analysing satellite imagery and UAV data, developing 

tools and data visualisations, building web and mobile 

apps and identifying opportunities to improve the work 

and data flows to make the forester’s work easier while 

finding new challenges with every new day.

Why did you choose a career in forestry? I had the 

opportunity to broaden my horizons by shifting from 

mining into a whole new industry, and I was keen for a 

challenge.

Where do you see yourself in the next ten years? Playing 

a leading role in developing cutting edge geospatial 

technologies within the Forestry Sector, while still 

finding new challenges on a daily basis so that I keep 

learning as I go.

What words of advice do you have for women looking 

at a career in forestry? There is a tremendous amount 

of opportunity for woman looking for a career in 

forestry, and there are opportunities for all types of 

people, whether they prefer to be in the field or behind 

a computer screen or a healthy mix of both! Don’t ever 

underestimate the value that you can add or be afraid to 

ask the difficult questions.

Career Path:
 • 2018 to 2019 – Sappi Technology Centre, In-service 

Trainee

 • 2019 to 2021 – Forest Molecular Genetics Programme 

Intern

 • 2022 to Present – Forest Molecular Genetics 

Programme Laboratory Technician

Job Role: 
As a DNA Laboratory Technician my duties are to 

perform analytical procedures which include preparation 

of different plant tissues such as leaves, needles and 

cambium and isolating the genomic DNA from them. I 

perform DNA quality control using analytical techniques 

which include spectrophotometric analyses and agarose gel 
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SENIOR RESEARCHER
Nanette Christie – Forest Molecular Genetics 
Programme

Qualification: PhD Bioinformatics
Career Path:
 • 2014 to 2022 - Postdoctoral Fellow at University of 

Pretoria

 • 2022 to Present – Senior Research Fellow at University 

of Pretoria

Job Role: 
As a senior researcher, with specialisation in 

Bioinformatics in the Forest Molecular Genetics 

Programme at the University of Pretoria, my job entails 

working in a trans-disciplinary environment, solving 

problems by analysing and visualising complex data 

sets, and networking and collaborating with different 

people around the world. However, being an academic 

and a researcher, a lot of time also goes into mentoring, 

teaching and supervising students, reading the latest 

literature, presenting results, and writing reports and 

publications. Furthermore, it is crucial to understand 

the challenges that the Forestry Industry has, in order 

to ask relevant and applied research questions. It helps 

to be a self-motivated person, ready to take on new 

challenges and develop new skills, with the ability to 

inspire and lead people.

Why did you choose a career in forestry? At a young 

age my dream was to become an actuary, but I soon 

realised that my passion was 

not in finances. I love data, 

solving complex problems and 

making a difference. Today I find myself working 

on the genetics of forest trees. What a fascinating 

application field! There is tremendous pressure to 

optimize the limited resources at our disposal to combat 

climate change and to be environmentally responsible. 

It is a privilege to be part of the solution.

Where do you see yourself in the next ten years? Still 

working in a multi-disciplinary team towards data-

driven molecular breeding of forest trees. Ultimately, 

I want to be involved with the implementation of 

artificial intelligence methods to predict the biological 

configuration of a tree that leads to a certain 

phenotype, including various factors including the 

underlying genes and the environment.

What words of advice do you have for women looking 

at a career in forestry? The Forestry Sector provides 

careers and opportunities in many different avenues. As 

far as possible, be willing to learn new skills and adapt. 

There are many opportunities across disciplines within 

forestry. However, the most important is to follow your 

passion!

electrophoresis. Together with the rest of the team in the 

FMG Precision Tree Breeding Platform, I contribute to the 

processing of thousands of tree DNA samples each year for 

DNA fingerprinting, pedigree reconstruction and molecular 

breeding supporting the South African Forestry Industry.

Why did you choose a career in forestry? I love science 

and innovation. Biotechnology is a broad science field 

which allows one to learn about different fields. The broad 

diversity of molecular biology techniques has sparked my 

interest in how the forests and the basic principle of life 

can be altered and improved through science.

Where do you see yourself in the next ten years? I see 

myself growing in the team and furthering my training 

in tree biotechnology.

What words of advice do you have for women looking 

at a career in forestry? Do you have a passion and love 

for it? Forestry is an exciting and very rewarding career 

for someone who loves exploring the outdoors and is 

passionate about nature. You don’t have to be outdoors 

to contribute to sustain our forests, there is a lot of 

interesting opportunities within it and forestry research 

is growing daily.
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TISSUE CULTURE LABORATORY 
TECHNICIAN
Grieta Mahlangu – Forest Molecular Genetics 
Programme

SENIOR LABORATORY TECHNICIAN
Sophie Nyoni – Forestry and Agriculture 
Biotechnology Institute, Tree Protection 
Cooperative Programme (TPCP)

Qualification: BSc Geology
Career Path:
 • 2012 to 2017 – Junior Laboratory Technician

 • 2017 to Present - Senior Laboratory Technician

Job Role: 
As a senior lab technician, I am responsible to manage 

the Sirex project. This involves co-ordinating with the 

national Sirex monitoring team the production of the 

biological control agent (Deladenus siricidicola) of Sirex 

noctilio. This also includes maintaining various D. 

siricidicola and A. areolatum cultures. I also work closely 

with students whose project requires S.noctilio or D. 

siricidicola or/and the symbiont fungus Amylostereum 

areolatum. Beyond the Sirex project I am also 

involved in maintaining various Entomopathogenic 

nematode strains, including their bacterial symbionts 

at the Institute. For both projects we also aim to 

conduct long-term storing. Lasty, there is also the 

administrative aspect of my job, whereby I plan the 

work and give feedback to external and internal parties.

Why did you choose a career in forestry? I think 

forestry chose me. I always had an interest in 

nature, more specifically in nature conservation. I 

started working on the S. noctilio project during my 

undergraduate studies, and from there, the passion 

grew more on nematodes that can be used as biocontrol 

agents (parasitic nematodes for pest management).

Where do you see yourself in the next ten years? 

I see myself working as a nematologist. Testing 

more parasitic nematodes to increase the efficiency 

and or use as a biological control agent for forestry/

agricultural pest management is a key interest of mine. 

Also now working with EPNs has even further sparked 

that interest of mine.

What words of advice do you have for women looking 

at a career in forestry? Forestry has always been viewed 

as a career for men, as it was believed to be associated 

with lots of physical labour. Instead, this is one of the 

most exciting and broad fields one can study. If you are 

energetic and appreciate a change of scenario (office 

and outdoors), forestry is for you.

Qualification: Grade 12
Career Path:
 • 1992 to 2003 – Laboratory Technician – Agricultural 

Research Council (ARC)

 • 2003 to Present – Tissue Culture Laboratory 

Technician (FMGP)

Job Role: 
I am skilled in plant tissue 

culture techniques needed for the 

propagation and genetic engineering of 

woody plants. I am responsible for the routine maintenance 

and multiplication of Eucalyptus and Populus tissue culture 

plants. I work under aseptic conditions to ensure the steady 
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LAB TECHNICIAN
Nasiphi Siguca – Forest Molecular Genetics 
Programme

Qualification: BSc Behavioural Genetics, BA (Hons) Counselling 
Psychology

supply and maintenance of sterile plant tissue culture 

material for the FMG Programme. My skills will be crucial 

for the rapid deployment of specific tree varieties in future. 

Why did you choose a career in forestry? The Forestry 

Industry chose me. I was appointed at ARC as a technician 

where I worked on the propagation of various agricultural 

plants. In 2003, I joined the Forestry and Agricultural 

Biotechnology Institute (FABI) where I started working 

on woody plant tissue culture before joining the Forest 

Molecular Genetics (FMG) Programme. 

Career Path:
 • 2018 to 2019 – Ad Hoc Laboratory Technician Forest 

Molecular Genetics Programme

 • 2019 to Present – Laboratory Technician Forest 

Molecular Genetics Programme

Job Role: 
I work as part of a dynamic research team responsible for 

microsatellite and SNP marker analysis of eucalypt, pine 

and acacia tree species for various applications. My role 

in the team is to receive and process samples submitted 

by Forestry Industry users of the Precision Tree Breeding 

Platform. I mainly focus on performing DNA isolations 

and DNA quality control.

Why did you choose a career in forestry? Forestry chose 

me, I was looking for an entry-level position in Genetics. 

Fortunately for me, I ended up in a company that does 

both genetics and forestry. It suits 

my personality well and aligns with 

my goals. I still get to give back to the community with 

little human interaction. I am quite passionate about 

growth. Forestry is an evolving industry, introducing new 

technologies and diversity to our life.

Where do you see yourself in the next ten years? I hope 

to gain new skills and experience, including analysis and 

interpretation of DNA marker data, and written and verbal 

reporting. My goal is to continue with my studies as a BSc 

honours candidate and MSc to expand my career portfolio.

What words of advice do you have for women looking 

at a career in forestry? Follow your dreams, there are no 

limits in life. Build relationships, find mentors and seek 

advice. Make it a priority to seek out skills, opportunities 

and experiences for career advancement.

Where do you see yourself in the next ten years? I 

have a passion for plants and will still be working 

with plants in 10 years. I plan to develop a range 

of skills necessary for the propagation and genetic 

engineering of woody plants.

What words of advice do you have for women 

looking at a career in forestry? A person who wants 

to follow a career in forestry must be patient and must 

be passionate about plants and the environment they 

live in.
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DNA MARKER LABORATORY TECHNICIAN
Tersia Moabelo – Forest Molecular Genetics 
Programme

Qualification: National Diploma Biotechnology

PROCESS TECHNICIAN
Lorato Mhlongo – Kimberly-Clark SA

Qualification: BTech Chemical Engineering

Career Path:
 • 2016 – Laboratory Assistant TUT

 • 2016 to 2017 – Intern Forest Molecular Genetics 

Programme

 • 2017 to Present – Laboratory Technician Forest 

Molecular Genetics Programme

Job Role: 
I am a DNA Marker Technician in 

the Precision Tree Breeding Platform 

of the Forest Molecular Genetics (FMG) Programme at 

the University of Pretoria. We use high-throughput DNA 

marker technologies and laboratory analyses to provide 

Career Path:
 • 2004 to 2005 – Process Trainee, Sappi

 • 2008 to 2011 – Technical Training Officer, Neopak

 • 2011 to 2020 – Papermaking Technician, Neopak

 • 2021 - 2022 – Process Technician, Kimberly Clark

 • 2022 to Present – Recycled fibre plant Team leader 

Kimberly Clark

Job Role: 
My duties and my responsibilities involve monitoring 

of process and equipment’s efficiencies. Running 

wastepaper trials on the small and large scale. Identify 

areas of improvement on the process and initiate 

continuous improvement projects focusing on cost 

reduction. Daily monitoring utilities and chemicals 

usages. Coach and train in-service trainees. Conduct 

wastepaper lab work and prepare report. Responsible 

for purchasing lab equipment and machine clothing. 

Raise job card notifications on any deviations found 

during plant checks. Monthly chemical and storm 

water drains inspection to ensure Environmental 

compliance. Partake in weekly Gemba walks (identify 

substandard conditions, unsafe equipment and 

raise notifications to the relevant discipline for 

actioning etc). I was also given an opportunity this 

year (Jan 2022) to act as RFP Team Leader and my 

responsibilities include planning, cross functional 

teams, management of people, team work, ensuring 

EHS compliance.

Why did you choose a career 

in forestry? I was fascinated 

by the raw materials used to 

manufacture forest products. 

Forest products play a major 

role for customers across a 

range of areas and consumers are 

surrounded by products that are from the Forest Industry, 

from wood to housing to packaging to newsprint and 

magazines. From secondary fibre to tissue paper for 

health and hygiene sectors. The manufacturing processes 

for forest products is very interesting.

Where do you see yourself in the next ten years? I 

see myself as one of the top performing employees at 

Kimberly Clark and I would like to grow professionally in 

a managerial role within the organisation and partake in 

the growth of Kimberly Clark.

What words of advice do you have for women looking 

at a career in forestry? My advice for a woman looking 

at charting their career in forestry would be to do their 

homework, read about the Forest Industry and familiarise 

themselves with the business, how it operates and what it 

entails and see if they can develop an interest in the Forest 

Industry and follow their heart. Nowadays industries are 

encouraging inclusion and diversity, inclusive workplace 

culture where everyone feels they belong, improving 

gender representation and diversity in the Forest Sector.
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OPERATIONS RESEARCH SPECIALIST
Nonkululeko Ntinga – Mondi

Qualification: BSc Forestry and Wood Science, National 
Diploma Forestry and Certificate in Ergonomics

answers to the forestry industry’s critical questions 

regarding tree improvement. My role is to generate DNA 

fingerprinting data for the identification of tree varieties 

and reconstruction of breeding pedigrees. These are 

crucial functions for accurate, accelerated tree breeding 

in South Africa. I also provide technical support to 

postgraduate students and interns associated with the 

platform.

Why did you choose a career in forestry? Forestry is 

an important bio-based sector in South Africa and not 

just about planting trees but also impacts our economy. 

Playing a role in providing services towards tree 

improvement motivated me to pursue a career in 

forestry.

Where do you see yourself in the next ten years? Having 

acquired new skills in tree breeding technologies, and to 

further my studies in forest biotechnology.

What words of advice do you have for women looking 

at a career in forestry? There are lot of different roles 

in forestry that one can follow, and if the dream is to 

see yourself contributing to it, all one has to do is to 

seek information and believe that there is no limit to 

what can be achieved.

Career Path:
 • 2015 to 2016 – Forester in Training Mondi

 • 2016 to Present – Operations Research Specialist 

Mondi 

Job Role: 
My position as an Operations Research Specialist 

entails two main functions. Firstly, I drive the 

company’s Ergonomics Programme, which involves risk 

assessments, mitigation, training and awareness, and 

incident investigations. Secondly, I lead the work-study 

department, which is a critical function in developing 

statistically sound productivity standards across Mondi 

Operations. In simple terms, I am part of the team that 

collects and analyses operational data to build various 

visualization tools that guide strategic decision making, 

best practices and continuous improvement initiatives.

Why did you choose a career in forestry? I was a 

Protec student in matric, a Saturday school programme 

sponsored by Mondi, offering Maths, Science and 

English extra classes. At a career expo hosted by the 

Hilton Vula programme, I was exposed to the science 

of growing trees (Forest Science). What attracted me to 

forestry is that I get to interact with people and spend 

time in nature.

Where do you see yourself in the next ten years? I 

want to assume a more strategic decision-making 

role in the industry. This will allow me to combine my 

scientific knowledge and understanding of forestry with 

my leadership experience.

What words of advice do you have for women looking 

at a career in forestry? You cannot travel alone in 

forestry, so seek out networks and peers in the industry 

that can walk the journey with you. There are many 

amazing women in this industry that are willing to 

share their stories. Grab every opportunity that is given 

to you and never stop learning, listening and asking 

questions. 
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