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he FSA magazine, 
Forestry in Focus, will 
now be a quarterly 
publication that 
will include TIPWG 

articles alongside its mix of 
feature stories, articles from FSA 
members and research partners as 
well as the “Meet Our Members” 
section. This has been done to add 
value by broadening the range and 
appeal of the articles found within 
Forestry in Focus, while reducing 
the number of FSA emails and 
newsletters our Members receive. 
Over four issues, the magazine has 
gone from strength-to-strength 
and this issue is no different. The 
exciting array of articles, many 
written by forerunners in their 
forestry fields, illustrate the depth 
and breadth of our Sector. They 
also pay homage to the numerous 
Industry promotions we have 
seen in this quarter as the Sector 
celebrated Nelson Mandela Day, 
Women’s Month and Arbor Week. 

I would like to thank Safcol, Sappi 
and Merensky for their wonderful 
contributions to this issue, as 
well as Ilaria Germishuisen 
and Richard Burgdorf for their 
fabulous articles.  
With one final issue still to come 
in 2021, I urge all FSA members to 
consider contributing to Forestry 
in Focus. It really is a great 
platform to promote the work 
being done in our Sector. 
 
Dr Ronald Heath  
FSA: Director Research and 
Protection 
Head of the FSA Communication 
Portfolio 
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I f you enter the South African 
Forestry Sector expecting 
to see nothing but bearded 
men, you are in for a 
surprise! In every role, in 
every department and on 

every rung of the managerial scale 
women have found their niche.
 
“We have female Chainsaw 
Operators, Firefighters, Heavy 
Machinery Operators, Contractors, 
Foresters, Silviculture, Harvesting 
and Operation Managers, Nursery 
Supervisors, Heads of Research 
Departments, Junior and Senior 
Managers, C-suite and Executive 
Level Leaders. There is no position 
a woman cannot fill, if she has the 
commitment and passion needed 
to succeed in this industry. Indeed, 
women are not only filling positions, 
but they are also shaping the Sector 
as it tackles the issues of today and 

tries to find the solutions to the global 
challenges of the future”, explains 
Khosi Mavimbela, Executive Director 
of the Forestry Sector Charter Council 
(FSCC).
 
The second Women in Forestry 
Webinar, sponsored by Forestry South 
Africa (FSA), was held on Thursday 26 
August 2021 and provided the perfect 
platform for showcasing the integral 
role women have in driving the Sector 
forward.
 
“This year, we wanted to focus on the 
role of women in our Sector rather 
than solely gender, celebrating them 
as leaders in their respective fields 
and highlighting their role in shaping 
the future of forestry. These are the 
women the Forestry Sector needs to 
promote women’s involvement in the 
sector; their passion and dedication 

makes them ideal role models for 
future generations of women looking 
to enter the industry. By raising their 
profile, we will be projecting the 
limitless career opportunities for 
women found within the Forestry 
Sector,” Dr Katy Johnson, Forestry 
South Africa’s Communication 
Consultant.
 
The webinar commenced with an 
opening address by Khosi Mavimbela, 
Executive Director of the FSCC who 
sponsored the webinar hosting. 
Pumeza Nodada, Acting DGG, gave 
the message of support on behalf 
of the Honorable Makhotso Sotyu, 
Deputy Minister of the Department 
of Forestry, Fisheries and the 
Environment (DFFE), reinforcing 
the importance of this initiative. 
The Deputy Minister’s address was 
followed by the keynote speech 
given by Sylvia Tsunke on behalf of 

Celebrating Women’s Integral 
Role Across the Forestry Sector

F E A T U R E  S T O R Y
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Felleng Yende, CEO FP&M Seta who 
sponsored the keynote address. 
 
The floor was then open to the 
Directors of She is Forestry, Bathobile 
Ntshingila, Nelly Malatji, Julia Rees 
and Irene Mathabela who provided 
an impassioned discussion on the 
need for a Non-Profit Organisation 
aimed at raising the profile of 
women, before laying out its vision 
and objectives.
 
The main body of the webinar 
consisted of five themes, starting 
with the Merensky sponsored “An 
Industry for All”. A discussion 
panel hosted by Mpho Lethoko 
from Sappi that included corporate 
representative Masechaba Chifunyise 
from Merensky, family-run business 
owner Julia Rees from Dargle Poles 
and small-scale grower representative 
& FSA Executive Committee 
Chairperson Mama Busi Mnguni. The 

ladies debated the role of women in 
different scales of forestry operations 
and the interconnected nature of 
the forestry sector, which makes 
collaboration paramount. 
 
This was followed by the Sappi 
sponsored theme “Sustainable 
Forestry” presentation by Chair of 
FSA’s Environmental Management 
Committee Louise van Wyk. Louise 
spoke about what sustainability 
meant in a forestry context and 
the interconnected nature of 
environmental, social and economic 
sustainability. She also spoke about 
the need for a bottom-up approach 
when looking at sustainability going 
forward and the challenges the 
industry faces.  
 
“Entrepreneurism in Forestry” 
was the third theme sponsored by 
Sabie Poles. Hosted by Sabie Poles 
owner Marina Daniel, the theme 

included presentations by Itumeleng 
Langeni from MTO and Thobi 
Mkhize from Mondi, who showcased 
some of the entrepreneurial based 
projects currently underway in the 
communities that neighbour forestry 
landholdings. This theme saw the 
greatest audience interaction, with 
numerous audience members voicing 
their support and pride for these 
initiatives.
 
“It is really encouraging to see 
corporate companies including 
communities in the real business 
and facilitating real community 
development and poverty alleviation.” 
– Nontethelelo Ramantswana 
 
“One of the best things about the 
Forestry Sector is the support and 
creation of opportunities for the 
adjacent communities, especially 
women.” – Hellen Silwane 
 

Women in Forestry
2021 Webinar Programme

26 August 2021 10h00 to 15h00

Item Description Timing

W
EL

CO
M

E Introducing the Webinar Format
Webinar Host: Aiden Choles – Narrativelab
Webinar Facilitator: Katy Johnson – Forestry South Africa

10h00

O
PE

N
IN

G
 

A
D

D
RE

SS Introducing the 2021 Women in Forestry Webinar  
Makhosazana Mavimbela – Executive Director, Forest Sector Charter 
Council (FSCC)

10h05

KE
YN

O
TE

 S
PE

EC
H

Message of Support 
On behalf of the Hon. Makhotso Sotyu (MP) Deputy Minister of  
Forestry, Fisheries and the Environment:  
Ms Pumeza Nodada – acting DDG, Department of Forestry, Fisheries 
and the Environment

Keynote Address
Ms Felleng Yende – Chief Executive Officer, FP&M Seta
PhD candidate: Public Sector Leadership, Management & 4IR Digital 
Technology

10h15

SH
E 

IS
  

FO
RE

ST
RY

Introducing She is Forestry and the Directors
Presentation: Bathobile Ntshingila – Project Manager, Sappi Forests
Discussion Group:

• Nelly Malatji – SIF Director
• Irene Mathabela – Deputy Director: Sector Liaison and Capacity 

Development DFFE
• Julia Rees – Owner/Director Dargle Poles

10h35

Sappi Sponsored Video Break

TH
EM

E 
 

O
N

E

An Industry for All 
Chairperson: Introduction: Mpho Lethoko – General Manager 
Communications, Sappi Southern Africa
Discussion Panel:

• Masechaba Chifunyise – Group Company Secretary, Merensky
• Julia Rees – Owner/Director Dargle Poles
• Busi Mnguni – FSA Small-scale Grower Representative and 

Executive Committee Chairperson

11h10

Forestry South Africa Sponsored Comfort Break

Item Description Timing

TH
EM

E  
TW

O

Sustainable Forestry
Presentation: Louise van Wyk – Area Environmental Manager, Sappi 
Forests and Chairperson of FSA’s Environmental Management Committee

11h50

NCT Sponsored Video Break

TH
EM

E 
 

TH
RE

E

Entrepreneurism in Forestry
Introduction: Marina Daniel – Owner, Sabie Poles
Presentation: Itumeleng Langeni – Chief Stakeholder Relations Officer, 
MTO Group
Presentation: Thobi Mkhize, Head of Stakeholder Engagement, Mondi 
and Chairperson of FSA Land Committee

12h15

Forest Sector Charter Council sponsored Lunch Break

TH
EM

E  
FO

U
R Forestry: Investing in the Future

Presentation: Dr Eija Laitinen – FOREST21 Project Coordinator
Presentation: Dr Tatenda Mapeto – Lecturer, Nelson Mandela University

13h10

Sappi sponsored Video Break

TH
EM

E 
 

FI
VE

A Sector that is Driven by Innovation
Presentation: Tamaryn Whittal-Steynberg – Panel Manufacturing 
Manager, PG Bison
Presentation: Jane Molony – Executive Director PAMSA

13h40

Dargle Poles sponsored Comfort Break

M
O

TI
VA

TI
O

N
A

L 
TA

LK

Beating Burnout
Jacqui Meyer – Life Coach for Women

14h15

FO
RE

ST
RY

 
AW

A
RD

S Introducing the 2022 She Is Forestry Awards
Nondumiso Kheswa – Plantation Manager, SAFCOL

14h35

CL
O

SI
N

G Final Remarks
Makhosazana Mavimbela – Executive Director, Forest Sector Charter 
Council (FSCC)

14h45

®

Untitled-3   1 2013/10/25   12:00 PM
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“These initiatives and social impact 
programmes are super inspiring and 
exciting. The future is indeed looking 
bright and hopeful.” – Zimbili Sibiya 
 
“Forestry – investing in the future”, 
sponsored by Sawmilling South 
Africa, was the next theme with 
presentations by Dr Eija Laitinen, 
Head of the Forest21 Programme 
and Dr Tatenda Mapeto, Lecturer at 
Nelson Mandela University (NMU). 
Both women discussed how forestry 
graduates needed to be problem-
solvers rather than job seekers; that 
this needed a new, student centred 
approach to forestry education, in 
order to develop climate-smart, 
entrepreneurial minded graduates.
 
“This project is a game changer in 
forestry education. Thank you Eija 
and team.” – Irene Mathabela
 
The final, SAWPA sponsored, 
theme “A Sector that is Driven by 
Innovation” included presentations 
by PG Bison’s Tamaryn Whittal-
Steynberg and PAMSA Executive 

Director Jane Molony, both of 
whom spoke about the innovation 
happening along the forest products 
value chain and how sustainable 
wood will really lead to a sustainable 
world. 
 
The Webinar was concluded with 
a motivational talk by Burnout to 
Brilliance life coach Jacqui Meyer, 
whose presentation looked at the 
warning signs and remedies for 
burnout and whose words hit home to 
many of the women participating.
 
“Thank you, Jacqui a very 
invigorating presentation. I have 
learned a lot from your Burnout talk 
and tips.” – Sylvia Tsunke
 
In total, 226 unique visitors attended 
the webinar, which included 
members of the forestry industry and 
its value chain, industry associations, 
forestry students and government 
representatives. 
 

“The webinar raised over  
R100 000, which like last year, will 
be distributed to underprivileged 
schools in each of the forestry 
provinces. This is a significant 
amount more than was raised last 
year, as support for this important 
initiative grows. We are eternally 
grateful for the support of our 
sponsors, the Forest Sector Charter 
Council, FP&M Seta, Forestry South 
Africa, Sappi, Mondi, NCT Forestry 
and all the theme sponsors previously 
mentioned. Their generosity not only 
made the webinar possible, but it 
has also meant “She is Forestry SA” 
can support future generations of 
women from the communities that 
neighbour our plantations”, explains 
Julia Rees, She Is Forestry Director 
and Treasurer.
 
“Thank you, I am inspired by all the 
women that are within our industry 
and making a difference, in education 
and small to large businesses, each 
and every day!” – Tamaryn Whittal-
Steynberg
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E leven articles by 
women who have an 
integral role in the 
Forestry Sector have 
been combined into an 
infographic housing 

links to each. The articles cover topics 
such as Gender Equality by Forest 
Sector Charter Council Executive 
Director, Director Makhosazana 
Mavimbela, Environmental 
Stewardship by Sappi Forests 
Divisional Environmental Manager, 
Hlengiwe Ndlovu, and The Lasting 
Impact of Community Initiatives by 
MTO’s Chief Stakeholder Relations 
Officer, Itumeleng Langeni.
 
“It has been an immense privilege 
to work with these women and to 
understand the integral role they 
have in shaping the Forestry Sector 
and ensuring a more sustainable 
future. They are women who have 

Forestry South Africa celebrating 
women at the forefront of forestry

F E A T U R E  S T O R Y

To celebrate women’s month FSA releasing a series of articles by women who 
are driving the Forestry Industry and its value chain forwards. In their roles, 

these women are helping the Sector address the issues of today and prepare for 
the challenges of tomorrow. 

“In the four decades I have worked in the Forestry Sector, I have watched it 
transform from an industry with very few female representatives to one where 
women can be found across the spectrum, occupying positions on the ground 
and in the boardroom. We have female firefighters, foresters, CEOs, machine 

operators and researchers. Women are leading forestry teams - they are 
heading research departments and are chairing Working Groups and Executive 

Committees. I am proud to say gender barriers of yesteryear are no more and 
both women and the industry are benefitting from this.” 

– Judy Dowsett, FSA Office Manager.

followed their dreams, are deeply 
passionate about what they do 
and are committed to making a 
difference. As such, we need to be 
promoting them as forestry role 
models, both to women already in 
the Sector and to future generations 
who want to grow their career in 
forestry.” says Dr Katy Johnson, FSA 
Communication Consultant.
 
In previous years, the focus of FSA’s 
Womens’ Month celebration has 
been on the women in question, 
looking at their personal journeys, 
accomplishments and future 
aspirations. This year the emphasis 
has shifted and is instead being 
placed on the impact women are 
having on the Forestry Sector. “The 
change in emphasis has been driven 
by the women themselves who are 
happy to be role models for other 
women to aspire to, but want to be 

recognised for the impact they are 
having on the Sector rather than for 
being a woman in it”, explains Katy.
 
All eleven articles will be featured 
in full over the next few issues of 
Forestry in Focus. This issue, we will 
feature articles from the Executive 
Director of the Forest Sector Charter 
Council, Ms Makhosazana Mavimbela 
entitled Gender Equality: An area 
where small steps are making a huge 
difference and from FSA Executive 
Committee Chairperson Mama Busi 
Mnguni on Team Work: Nothing is 
impossible when women unite.  
 
For those who are unable to wait for  
the next issue of Forestry in Focus 
to read the other articles in full, 
click here to be taken to them on the 
Forestry South Africa website.

https://www.forestrysouthafrica.co.za/celebrating-women-at-the-forefront-of-forestry/
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Celebrating women at the 
forefront of forestry
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I n the last decade, gender 
equality in the workplace 
has quite rightly been in 
the spotlight. It has been 
championed by women 
such as Michelle Obama and 

Melinda Gates who see no acceptable 
reason why women should not 
have equal opportunities, pay and 
recognition as their male colleagues. 
However, with equal pay, recognition 
and opportunities also come equal 
accountability, equal responsibility 
and equal workload and for many 
women, whose share of the home 
life responsibilities may not be equal 
with their male partner is this even 
possible?
 
Certainly, across the forestry 
industry and its value chain, the 
last 10 years has seen more women 
enter the industry and be promoted 
to Junior and Senior managerial 
positions, withlatest Employment 
Equity Report, showing a slight 
improvement in the number of 
women representatives sitting on 
forestry boards. But, we are still 
not seeing this being translated at a 
C-Suite or Executive Level, although it 
should be noted that some companies 
within the Sector are hitting these 
targets
 
I often ask myself why this is? 
Certainly, there are enough talented 
women out there in our industry 
that every C-suite level position 
could be filled by one. There also 
is not the resistance from our male 
colleagues that many might suspect, 
or even want to blame. In fact, in 
my role as FSCC Executive Director 

Gender Equality: An area where 
small steps are making huge 

differences

F S A  F E A T U R E

I have had nothing but support 
and encouragement from male 
counterparts from across the sector, 
and in organising the Women’s Month 
Webinar and getting She is Forestry 
off the ground, it has been the 
constant support and assistance of 
my male colleagues that has ensured 
objectives are met and these projects 
are a success. So, if we already have 
the women and the men in our 
industry are not standing in the way, 
why are we not seeing more women 
taking their place around the C-Suite 
table?
 
I firmly believe many women are 
simply not in the position to be able 
to elevate themselves into these 
roles. They understand the demands 
and pressures, the workloads and 
responsibilities only too well and 
know how unrealistic it is to balance 
these with a homelife that has its 
own responsibilities, demands and 
pressures, many of which fall solely 
on the shoulders of women. Women 
are having to make tough career 
choices about what they are willing to 
sacrifice, and I believe a career above 
a certain managerial level is the point 
where most women are unwilling to 
step.
 
So how do we breakdown this 
barrier? Here is where I have no 
easy solution, although I know what 
we should not do. In the rush to see 
women being represented in the 
right ratios at C-suite and executive 
levels, there might be the temptation 
to promote women on the basis they 
are willing to take on the role, rather 
than their ability to perform in it. 

For me, this is an absolute no go. 
Having the right woman in a high-
ranking position is more important 
than having any women there just 
to make up the numbers. We must 
remember these women are not just 
representing themselves in these 
roles, they are representing women 
in general.  They have the reputation 
of all women on their shoulders.
 
In the future, I think it will be easier 
for women who have a family to fulfil 
these high-ranking positions. Society 
is beginning to see men as a women’s 
equal in the home, and in the future 
I think we will see gender roles being 
completely broken down and men 
just as willing to step back from their 
career to be at home and women able 
to pursue their career dreams. When 
there is gender equality at home then 
there will be a greater opportunity 
for women to take on the workloads, 
responsibilities and demands of 

Article by Makhosazana Mavimbela, Executive Director, Forest Sector Charter Council (FSCC)
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C-level positions, knowing their male 
partners will take on a greater chunk 
of the home life responsibilities. Until 
then, I think women will remain in 
the very difficult position of having 
to choose between a career with no 
ceiling and family responsibilities
 
It leaves us, as an industry and 
as society in general, in the same 
conundrum of how do we reach our 
gender equity targets that want to see 
more women on boards, in C-Suite 
and executive positions? My view is 
we start with small steps.
 
The 2020 Women’s Month webinars, 
initiated by FSCC and Forestry 
South Africa in partnership with 
the forestry industry, forestry 
associations and Government, has 
shone a spotlight on the amazing 
amount of female talent in our sector. 
It has enabled us to elevate these 
women to be role models for future 
generations and helped in identifying 
barriers that some of these women 
have faced. By dismantling these, 
we will make the path into forestry 
for future generations of women a 
lot easier to follow. We have seen 
the birth of “She Is Forestry”, a non-
profit organisation with the founding 
objective of breaking down barriers 
that are preventing women from 
succeeding and we have this year’s 

webinar, where female-centric 
entrepreneurial programmes and 
awards will be announced.
 
We need to look at ways to help 
upskill women already in the sector, 
aiding them with their progression 
into Junior and Senior or Top 
Managerial Roles, but also equipping 
them with the entrepreneurial 
training that enables them to become 
CEOs of their own forestry-related 
businesses which could be more 
flexible in terms of fitting alongside 
their family commitments. We 
also need to look at women’s role 
within the context of the Fourth 
Industrial Revolution (4IR) and how, 
as an industry, we facilitate this. 
In particular, getting women and 
girls involved in forestry research, 
development and innovation; an area, 
where I know, as a Sector, we are 
making huge steps forwards.
 
I believe we are at a tipping point, 
a place where women are in the 
spotlight and under a great amount 
of pressure. The doors have been 
opened for them to stand shoulder to 
shoulder with their male colleagues, 
but the playing field is still not level. 
They are trying to juggle careers 
and family lives and are often left 
feeling overwhelmed and guilty 
of not fulfilling either adequately. 

Only when there is gender equality 
at home also, in terms of family 
responsibilities, will women be able 
to take up C-Suite and executive roles 
on an equal footing as their male 
colleagues. Until then, I believe we 
measure the success of women in our 
industry – and our industry’s success 
in the inclusion of women – based 
on the number of capable, talented, 
hardworking and driven women 
found throughout the forestry sector. 
I am heartened by this year’s FSA 
Women’s Month Instagram posts, 
which include submissions from 
General Workers, Junior Management 
and Executive Directors, all of 
whom are equally proud of their 
contribution to our sector. We 
have an incredible depth of female 
talent emerging across the forestry 
industry and its value chain, and 
this is something we really should 
be promoting. There will be those 
who see this as small steps, but when 
you look back over the last ten years, 
these small steps equate into a giant 
leap that has taken us from a sector 
where the scope for career minded 
women was very limited to one where 
there are no limits at all, just 101 
hands wanting to help you up the 
career ladder. It is this, that makes 
me proud and happy to be a woman 
in forestry.

F O R E S T R Y  N E W S

Seasonal Climate Watch 
August to December 2021
 
The El Niño-Southern Oscillation 
(ENSO) is currently in a neutral 
state and the forecast indicates 
that it will most likely remain in a 
neutral state for spring, with a likely 
change to a weak La Niña during 
early-summer. Towards spring and 
summer season, ENSO starts playing 
an important role in our summer 
rainfall. As such, the increased 

likelihood of a weak La Niña during 
early summer is expected to be 
favourable for above-normal rainfall 
in that period. The rainfall forecast 
indicates mostly above-normal 
rainfall for the north-eastern half of 
the country throughout the spring to 
early summer seasons, whereas the 
south-western half (winter rainfall 
areas), is mostly expected to receive 

below-normal rainfall. Above-
normal minimum and maximum 
temperatures are expected across the 
country.
 
We will continue to monitor and 
provide updates on any future 
assessments that may provide more 
clarity on the current expectations for 
the coming seasons. 
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   hy do women find 
it so easy to fall silent 
in the presence of 
men? Why are we 
so ready to choose 

the male candidate over the women 
volunteering for the role?  And why 
are we so eager to shoot down other 
women trying to elevate themselves?
 
I have seen this happen time and 
time again. Bright, articulate and 
talented women have fallen silent 
in the presence of their husbands or 
male colleagues. I have witnessed the 
right candidate for a position being 
overlooked because of her gender, 
not by the men in the room but by the 
women. Perhaps most shameful of 
all, I have lost count of the number of 
times I have seen women be knocked 
from their podium and picked upon 
by other women who are simply 
jealous of their success.
 
It is time we addressed this. It is 
time women acknowledge that we 
can be our own worst enemies and 
biggest critics and it is time we start 
to rectify this by uniting. We need to 
unite behind one another, our shared 
causes and the need for a combined 
voice.
 
When I was asked to write a Women’s 
Month article from my perspective 
as Chairperson of Forestry South 
Africa’s Executive Committee, this 
was the message I wanted to send 

Nothing is impossible when 
women unite

F S A  F E A T U R E

“As a woman, we yield great strength of character, fortitude and 
curiosity.  After all, was it not Eve who handed Adam the fruit in the 
garden of Eden and not the other way round? Women are by nature 
adaptable, innovative and nurturing. Just look at any mother of a 

toddler and you will see all three qualities shine strongly from within 
her. We are listeners, storytellers, visionaries and peacekeepers. We 
have a wealth of transferable skills, that when applied with courage, 

determination and vision can turn the impossible into the possible. So 
why is it that we women are our own worst enemy?”

out to the women in our industry. To 
the female small-scale growers like 
me, the C-level female executives 
working for the corporate forestry 
companies, the medium-scale 
business women running their 
family farms, the countless female 
employees, contractors and of course 
female forestry students, I wanted to 
tell them, it is time to unite.
 
Rather than elevating ourselves at 
the expense of others, we need to 
start building a shared platform 
that elevates all women. We need 
to celebrate the successes of other 
women, as their wins are wins for 
every woman in the Sector. Indeed, 
successful women can be found 
across the forestry sector and its 
value chain. These are women who 
are leaders in their field, women 
that are aiding our industry address 
the challenges of today and prepare 
for the challenges of tomorrow. We 
should elevate these women, so they 
can become role models for future 
generations.
 
We must also become more aware of 
the plight of others, the women who 
are struggling. Those who cannot find 
the balance between work and home 
life. The women who, for whatever 
reason, have lost their confidence 
and their voice and the women who 
need our help. We are only ever as 

strong as our weakest link, and it 
therefore makes no sense at all to 
knock someone down further. We 
need to build them up.
 
This is why I am so proud to be part 
of the She is Forestry movement, 
an NPO, created with the support of 
FSA, to help empower women and 
celebrate the contribution women 
make to the industry we all love. Last 
year’s Women in Forestry webinar 
provided a platform for women in 
our industry to voice their ideas, have 
frank discussions and grow. It also 
raised R70 000 to support the most 
disadvantaged schools, providing 
matriculants with the equipment they 
need to succeed in their studies. As a 
Sector, it has enabled us to promote 
the positive contribution women are 
making across the forestry industry 
and its value chain. It is something 
we women should be very proud of.
 
I am excited for what the second half 
of my FSA Exco Chairpersonship has 
in store. I believe as women in the 
Sector we are heading in the right 
direction, we are uniting and we are 
beginning to use our collective voice 
to make real and tangible differences. 
As a Sector, we have come so far in 
terms of gender equality, it’s now 
time, we as women, took over the 
responsibility of ensuring every 
woman in our sector feels she has an 
opportunity to shine.

Article by Mama Busi Mnguni, FSA Executive Committee Chairperson
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A
ccording to 
SAFCOL’s Head of 
Communications, 
Siphelele Sixaso, 
“investing in  
   the people and 

communities living in the rural areas 
where SAFCOL operates underlines 
many of SAFCOL’s core principles 
and is therefore a key aspect of our 
business”, explains.
 
As a state-owned entity, SAFCOL 
has a responsibility to assist the 
government in meeting their rural 
development objectives and are 
legally required under the BBBEE 
Act to invest 1% of its net profits 
after tax in these communities. 
However, as Mr Sixaso explains, 
“SAFCOL’s commitment to these 
communities goes way beyond this. 
Over the past decade, SAFCOL has 
spent much more than the mandatory 
1% on community projects and 
programmes, even in years when as a 
company there was no net profit. We 
do this, because we understand the 
need in these communities doesn’t 
stop just because our profit margins 
have dipped and because we are 
truly invested in these communities’ 
success - not just in the financial 
sense.” 

SAFCOL: Forging sustainable 
partnership to bring about 

positive changes

F O R E S T R Y  F E A T U R E

Speaking with Mr Sixaso and 
SAFCOL’s Head of Transformation 
Hazel Banda, it is clear just how 
passionate and invested SAFCOL 
employees are in the community 
development initiatives the company 
supports. “We see the impact of 
the ties and networks that are 
forged through these projects 
and programmes. The sense of 
togetherness they create and how 
they help us develop stronger links 
with the communities we are so 
reliant upon” Mr Sixaso continues.
 
Listening to Mr Sixaso and Ms 
Banda as they enthusiastically speak 
about one community project and 
then another, I am struck by how 
diverse the project and programme 
in Ms Banda’s portfolio are – from 
building a community clinic in 
Graskop to replace the dilapidated 
community hall with its single 
changing room that was used for 
patient examinations, to aiding 
the unemployed father set up a 
vegetable garden to feed his children 
and then create work for eight 
other unemployed members of his 
community, SAFCOL’s community 
programme has been developed 
to facilitate the needs of both 
individuals and the community as a 
whole. 
 

Interview with Hazel Banda and Siphelele Sixaso

“If we can impact lives and communities positively, in terms of their health, education, 
employment and economy, then we will have done something for our country” – 

Siphelele Sixaso quoting SAFCOL’s CEO, Mr Tsepo Monaheng.

Hazel Banda
Head of Transformation

Siphelele Sixaso
Head of Communications
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“What is important, when deciding 
what projects and programmes we 
are going to support, is to ensure 
they are self-sustainable. SAFCOL 
has a policy of not donating and 
disappearing. We will be there for 
the long-term, but those benefitting 
from the initiative have to also 
know the onus is on them to make 
it work. Using a co-operative model, 
where five or more members of the 
community are involved, is one way 
we have found to improve the success 
rate of these projects as it increases 
accountability. We also do not go 
out into the community forcing our 
ideas onto them, we believe in a 
Proactive Community Model, where 
we let them propose ideas to us. 
This way we ensure the projects and 
programmes initiated are relevant to 
the community and have community 
buy-in”, Ms Banda explains.
 
As a result, the value of these 
community initiatives far exceeds 
the monetary value invested by 
SAFCOL. “Our corporate spend on 
these projects and programmes often 
doesn’t factor in the cost of the land 
offered to grow the crops, or the 
ongoing technical/business support 
given to the participants. Often, the 
financial aspect of the project is 
provided in the form of a starter kits 
which include  seedlings and tools, 
teaching resources and equipment. 
These starter kits are essential to the 
success of the project, however, it 
often the items that are not ‘budgeted 
for’ the time and advice of experts 
given free of charge that has the 
lasting impact on both the project and 
the community”, Ms Banda continues.
 

Both Ms Sixaso and Ms Banda 
emphasised the need for 
sustainability when developing these 
initiatives, as Ms Banda explains 
“these projects, no matter how big 
or small, need to run independently 
of SAFCOL and not be reliant on 
continuous inputs. Ultimately, we 
want to ensure these communities 
are not reliant of SAFCOL operations 
for jobs, that we give them the 
skills and support to become 
entrepreneurial communities that 
can develop, initiate and drive their 
own successful businesses. No one 
wants to be dependent on someone 
forever – these communities 
certainly do not want handouts; they 
want to work and they want to be 
independent.”
 
“What have we learnt from these 
initiatives? The impact small and 
simple projects can have on a 
community and the livelihoods of 
people within it” – Ms Hazel Banda, 
SAFCOL Head of Transformation
 
One of the aspects about community 
initiatives that Ms Banda finds 
exciting is the ever-evolving nature of 
them. “Yes, these projects will always 
need to be sustainable but what are 
seeing is how they are developing 
both in terms of what the project 
involves but also in how it fits with 
SAFCOL’s own business objectives 
going forward. We are seeing more 
projects being pitched that are 
looking to become part of the forestry 
value-chain or offering an added-
value aspect to something already 
being done in our industry. We are 
also seeing more people striving to 
become entrepreneurs, seeing this as 
a way of fighting unemployment both 

now and as we move forward.”
 
The enthusiasm in both their voices, 
makes it clear both Mr Sixaso and Ms 
Banda love what they are doing.

 
“I think an important distinction that 
needs to be made is that SAFCOL 
sees itself as very much part of the 
communities we are trying to service 
with these programmes. We want 
to give back to these communities, 
not in the form of handouts which 
removes a person’s dignity, but by 
growing with them to develop socially 
sustainable initiatives that benefit 
the whole community, including 
SAFCOL.”
 
The last few years, with COVID 
pandemic and associated restrictions, 
have been incredibly challenging. 
As Ms Banda explains, “during Level 
5 some projects were stalled as we 
could not access the community to 
roll them out, however, this didn’t 
mean we sat back. We used this time 
to put in place catch up plans to 
ensure all those involved in a project 
knew what we needed to do to get 
the ball rolling again and ensure 
everything got back on track as soon 
as possible.”
 
“We have a responsibility, especially 
during times of crisis, to look after 
our community – especially those 
who cannot look after themselves. 
Often this needs out of the box 
thinking to work out how projects 
can continue while ensuring the 
staff rolling them out are adequately 
protected. The last 18-months 
have shown just how determined, 
passionate, and adaptable SAFCOL 
staff can be, finding new ways of 
addressing problems to ensure 
crucial projects are not held up. It 
makes me immensely proud to be a 
member of this team and to work for 
a company that is so passionate about 
the community it serves”, Mr Sixaso 
concludes.
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W
 
e are living 
through 
unprecedented 
times, with the 
2020 COVID-19 

pandemic showing  no signs of 
abating, and the recent civil unrest in 
parts of the country which disrupted 
the economy and destroyed much 
needed infrastructure in local 
communities. 
 
This comes on the back of a 
challenging financial year in 2019 
and high levels of global uncertainty 
as countries around the world try to 
rebuild their economies.
 
Despite the trying environment, 
SAFCOL has shown great resilience 
during 2020 and the first few months 
of 2021, navigating difficult markets, 
improving on previous audits and 
remaining committed to supporting 
the communities neighbouring its 
plantations. 
 
Chief Executive Officer Tsepo 
Monaheng says these extraordinary 
times call for business agility “It 
has never been so difficult, at least 

not during my lifetime. Its not just 
businesses that are suffering, sailing 
this storm has been hard for every 
family and every community, but 
together we will win.”
 
Monaheng says SAFCOL has 
remained a beacon of hope 
for communities around their 
operations, with many relying 
solely on their interventions, “as 
a state-owned company we have a 
responsibility to impact the lives of 
people positively.” 
 
This is exactly what SAFCOL is doing 
with their community projects. The 
following are four of many projects 
that are making a real difference 
during the toughest of times. 
 
Glory Hill Clinic 
Graskop, Mpumalanga
 
Every community should have access 
to quality healthcare, however, for 
the Graskop community, this has 
not always been the case. The local 
healthcare services they used to 
receive were in a local hall, with 
patients treated in a changing room 
and patients had to wait for extended 

“As a state-owned company we have a responsibility to impact the lives of 
people positively” – SAFCOL’s CEO, Mr Tsepo Monaheng.

periods on the outside stoop. The lack 
of proper bathroom facilities meant 
both men and women had to use a 
single toilet.
 
“There were no storerooms, medicine 
was kept under beds and stocktaking 
was impossible”, explains Kate Boyd, 
Operational Manager at the Glory Hill 
Clinic.
 
The situation now could not 
be more different, thanks to a 
partnership between SAFCOL and the 
Mpumalanga Department of Health.
 
“The Glory Hill Clinic has been a 
wonderful journey. An investment 
of just over R3 million, which will 
change the lives of the community 
it services. It is a project we are 
happy to hand over to this deserving 
community”, Mr Monaheng explains.
 
The new clinic, a state of the art 
building with seven consulting 
rooms, a large waiting area and 
reception as well as various offices, 
will go a long way in restoring the 
dignity of community members. 
 
“We now have a clinic from which we 
can properly service the community. 

MAKING A DIFFERENCE WHILE 
NAVIGATING CHALLENGING TIMES

F O R E S T R Y  F E A T U R E
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We now can see over 1 400 patients 
a month, this is double what we 
were seeing in the old clinic. Staff 
are motivated, we are here to serve 
our community and now we really 
can. Thank you SAFCOL”, Ms Boyd 
concludes.
 
Morangoni Primary School 
Admin Block 
Maranze, Limpopo
 
Working with the Department 
of Education, SAFCOL funded a 

new Administration Block for the 
Marangoni Primary School.
 
The school’s Principal Mrs Sigodi, 
says one of the best features of 
the new admin block is that it has 
enabled teachers to have their own 
space to prep their class lessons and 
mark student’s work. “Admin is an 
important part of being a teacher. 
Previously, we had nowhere to do our 
administration, which is the case for 
many community schools. SAFCOL 
changed this, providing us with this 

beautiful building which we promise 
to keep looking brand new!” says 
Sidogi. 
 
Local Circuit manager Mrs 
Muluadzi says they are proud of 
the developments at Marangoni 
Primary school. “We appreciate the 
investment SAFCOL has made. The 
administration building is something 
to be proud of, indeed I would love an 
office that looks like this!”  
The administration block will benefit 
both the teachers and the pupils 
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at the school, but also the wider 
community. This is not the only 
improvement SAFCOL has made at 
the school. Several sturdy bridges 
were constructed to aid pupils with 
river crossings. The bridges were 
especially critical for learner safety, 
as river crossings had put the lives of 
pupils in great danger. 
 
Limpuma Furniture Corp 
Vhulaudzi Tshitavha Village, 
Limpopo
 
In 2015, 18 graduates from a SAFCOL 
internship at Timbadola Sawmill 
gained a one year contract to produce 
3 000 school desks and shelves. After 
providing the 18 graduates with a 
wealth of training and experience 
during their year-long internships, 
SAFCOL donated the equipment and 
machinery needed. 
 
The rest was left to the graduates 
who today, run a successful 
business, building everything from 
cutting boards to coffins, as well 
as manufacturing and repairing 
furniture.
 

“We are proud to serve our 
community. We service shops, 
schools, churches, lodges and 
taverns with a variety of wood-based 
products. We also build garden 
benches, coffee tables, school desks, 
bookshelves, pulpits and so much 
more. Without SAFCOL’s support we 
wouldn’t be where we are today. We 
are proud of what we have achieved”, 
explains Mpho Neluheni  Limpuma 
Chairperson. 
SAFCOL’s head of Marketing and 
Communication Siphelele Sixaso says 
they are proud to have been involved 
in the establishment of Limpuma. 
 
“It was a pleasure to team up with a 
group of such driven and determined 
intern graduates. It was been equally 
wonderful to watch how their 
business has created employment 
opportunities and is thriving during 
such challenging times.”   
 
Khuphakani Agriculture 
Project 
Redhill Village, Mpumalanga
 
What happens when you give 15 
industrious and determined women 
the opportunity to pull themselves 

out of poverty? They grasp it with two 
hands and grow a successful business 
that aids other in need.
 
SAFCOL donated the land, seeds and 
tools needed for the women to start a 
community agricultural project, and 
the Khuphakani Agricultural Project 
team did the rest. 
 
Today, they grow enough produce 
to feed their families, sell cabbages 
at their local market and donate any 
excess to those in the community 
who need it.
 
“Food security is something we are 
very passionate about supporting, 
which was why we were excited about 
supporting this community project”, 
explains Mr Sixaso.
 
“The way that SAFCOL supports us 
is amazing! Day in, day out! Even at 
night, we can knock on SAFCOLS 
door! They are an ever present help,” 
explains the project Spokeswoman.
 
“Being involved in projects like these 
makes my colleagues and I proud to 
be serving the nation through our 
transformational interventions.” 
concludes Mr Sixaso.
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Paying respects to colleagues who 
have left their mark on the Sector

Dr Jaap Steenkamp was a highly 
ethical professional who was able to 
combine his brilliant intellect with 
a sincere sense of humanity and a 
wonderfully dry sense of humour. 
He was so passionate about our 
Forest Industry, across all parts of 
the value chain, that he served as 
inspiration for many colleagues 

and a generation of students. He 
was not only an academic, but also 
inventor and a holder of Intellectual 
Property that benefitted the industry. 
He was awarded the “Award for 
Excellence” by the Southern African 
Institute of Forestry as recognition 
of his contribution to the South 
African Forestry Industry. In his 
capacity as CEO of the South African 
Contractors Association (SAFCA) 
for the last 31 years, he served on 
and contributed on numerous South 
African forestry related forums. 
Since the ravaging fires of 2017 and 
2018, Jaap dedicated a lot of his 
time and passion in resolving the 
challenges the Forestry Sector faced 
in the Western and Southern area. 
One of the most important aspects 
of Jaap’s legacy is the leading role 
he played in the development of 
Sector Codes for Contractors under 
the BBBEE Charter, which produced 
far better outcomes for Contractors, 
their employees and the Industry as 
a whole. Jaap’s enthusiasm, passion 

F S A  F E A T U R E

Dr Jaap Steenkamp

We are immensely saddened by the 
passing away of Mr Piet van Zyl. Piet 
was a true stalwart of our industry. 
Piet has been involved in our sector 
for many years and as the CEO of York 

Piet van Zyl

and dedication to our Sector, as well 
as his always friendly face will be 
sorely missed
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Timbers since for the last 12 years, 
he was not only an icon in our sector 
but also spearheaded a number of 
exciting initiatives that would benefit 
the sector for years to come. Piet’s 
untimely passing came at the cusp 
of a new chapter in the growth of 
York, which he helped to craft and 
which saw a major turn around in 
the business. He was avid supporter 
of FSA and his contributions to our 
association and our industry will be 
sorely missed

Stella Maphiri

Stella Maphiri was the Deputy 
Director: Forest Based Industries Unit 
in the Industrial Competitiveness and 

Themba Siyolo

Mr Themba Siyolo represented PG 
BISON for several years on FSA’s 
Executive Committee and he was a 
pillar of knowledge and support to 
FSA. His contributions especially in 
the Forest Sector Charter Council, 
where he helped to negotiate a much 
more practical and effective Forest 
Sector Code cannot be overstated. 
Themba’s repeated life-threatening 
challenges over several years, 
which he miraculously managed to 
overcome each time, will remain a 
source of inspiration to us. His deep 
commitment to the Industry, the 
country and his family, along with his 
infectious sense of humour, will be 
sorely missed by all in the Sector.

Growth Division at the Department 
of Trade, Industry and Competition 
(DTIC). She worked as a public 
servant for almost 10 years. She 
was an accomplished strategic and 
policy expert with over 16 years’ 
experience in the private and public 
sectors within various areas of 
the Forestry and Forest Products 
industry. At the time of her passing, 
Stella was spearheading the DTIC 
initiative on the promotion of the 
use of engineered timber in the built 
environment. Throughout her career, 
Sella always bucked any negativity 
she would encounter in her working 
environment and would remain 
focussed on serving the country and 
in our case, the Forestry Industry, 
with aplomb. If we had more people 
like her in government, the private 
sector and in civil society generally, 
the country would be in a much 
better state. Her dedication, diligence 
and friendliness will be sorely missed 
by all in the Sector.
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here Sappi 
Southern Africa 
normally rallies 
to the call to 

#ServeLikeMadiba every year 
by encouraging our staff to give 
generously of their time in the week 
around former President Nelson 
Mandela’s birthday, a number of 
factors made it difficult to do so this 
year.  Combined with strict Lockdown 
Alert Level 4 regulations, the country 
also experienced extreme unrest, 
especially in KwaZulu-Natal (KZN) 
and Gauteng.
 
As a result, our initiatives were 
delayed, many of them only taking 
place in the first week of August. 
Undeterred though, our employees 
soldiered on collecting and donating 
generously in a spirit of giving, 
with the company matching these 
contributions.
 
Most fittingly, one of our biggest 
beneficiaries this year, was 
the Nelson Mandela Children’s 
Hospital (NMCH) –the first dedicated 
children’s hospital in Gauteng in 
operation since 2017 – who received 
a donation of branded blankets, 
Typek A4 paper, and hand sanitiser. 
They responded by saying: “Thank 
you Sappi for #servinglikemadiba by 
donating 2 years’ worth of paper! 
Together with sanitiser, blankets and 
water for the children at our Nelson 
Mandela Children’s Hospital”. 

Sappi helps to restore 
and rebuild with Mandela 

Month initiatives

F O R E S T R Y  N E W S

Staying in Gauteng, our head office 
staff partnered with the Helen Joseph 
Hospital -  a teaching hospital,  
affiliated with the University of 
Witwatersrand’s Medical School 
established in 1967 – who received 
a much-needed specialised fridge 
for storing COVID-19 vaccines and 
other medication at the optimum 
temperature.  They commented: 
“the shortening of time saved in 
rushing to and from other areas 
to fetch medication will help all 
patients facing an emergency and 
will keep our medication requiring 
refrigeration safe and effective”.
 
In KwaZulu-Natal, our Sappi Forests 
personnel heeded the call of the very 
young, when they donated 90 packs of 

baby nappies to the Salvation Army’s 
Joseph Baynes Children’s Home in 
Pietermaritzburg. The staff who 
received these were delighted and 
commented: “Christmas came early 
for us this year! When you have 30 
children aged under two you use a lot 
of nappies every day. Your generous 
donation was just so amazing and 
will go a long way to keep our little 
ones dry and comfortable. We thank 
you for blessing us with this kind 
donation. In the uncertain times we 
live, people like you make our jobs 
just so much easier.”
 
Elsewhere in KZN several of our 
neighbouring forestry communities 
in the KZN Midlands, were supplied 
essential nutritional porridge packs. 
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Firstly, Sappi Forests joined forces 
with Savithi Trading Company, one of 
its contractor partners, and 1,500kg 
of porridge was distributed.  A further 
3,000kg of the porridge has been 
procured by Sappi to be distributed 
by our teams of foresters and 
community relations personnel, who 
will work closely with the Department 
of Social Development to identify and  
distribute the porridge to the child-
headed households in our operational 
areas near KwaMbonambi, inland 
near Ixopo and Bulwer) and in the 
vicinity of Greytown and surrounds.
 
In the communities of Umkomaas, 
Mandeni and Stanger, surrounding 
our three mills in KZN, our 
employees contributed towards 
securing foodstuff to be distributed 
in food parcels via local NGOs to 
people who had been affected with 

food shortage, exacerbated by recent 
disruption of supply chains.
 
In Mandeni, House of Hope, 
Ikhwezi Welfare and Mandeni 
Welfare received food parcels to 
feed 60 families for a month.  In 
addition, the skilled handymen at 
our Tugela Mill will repair the roof 
of the House of Hope, later this 
month. In Umkomaas, the Place 
of Safety, Faith & Hope, Khanya 
Hospice, the South Coast Community 
Care Centre and Ukhamba Drop-
off Centre will receive donations 
of at least a hundred food parcels, 
while seven ECD centres will receive 
sanitiser, masks and soap. Similarly, 
our Stanger team will work with 
the KwaDukuza Child Welfare, 
Inqolobane Children’s Home, 
Gledhow  Cultural and Heritage 
Association, Nkukhwini Feeding 

Scheme and Dolphin Coast Hospice in 
distributing much-needed food 
parcels.
 
At our Mpumalanga operations, 
Sappi teamed up with members 
of the Ngodwana Integrated 
Community Forum and arranged 
an Early Childhood Development 
Outreach programme, donating 
blankets and goodie bags to 
the children of Empilweni 
Day Care and Woodhouse Day 
Care centres.  In Barberton, the 
children at the St John’s Care 
Centre each received a care parcel 
containing toiletries and a soft 
toy, whilst the Centre received 
Typek office paper, along with the 
nine Penreach Early Childhood 
Centres that Sappi supports in the 
Emjindini Township.
 
Commenting on the initiatives 
by employees, supported by the 
company, Sappi Southern Africa 
Communications General Manager 
Mpho Lethoko said: “We have long 
encouraged our employees to take 
action and serve their communities 
and to inspire change. We are always 
immensely proud of the way in which 
they stand together and embody the 
spirit of Madiba; and that they have 
done so again despite the challenges 
there were this year”.
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A
vast number of 
economic sites 
around the country 
have experienced 
sporadic incidents of 
violence and extortion, 

driven under the pretext of demand 
for community employment and 
inclusion in local projects. This is 
negatively affecting economic growth 
and business suitability. The Forestry 
Industry is no exception the incidents 
of extortion on the increase.
 
As a result thereof, a National Priority 
Committee for Extortion and Violence 
at Business Sites was established to 
deal with the crime trend. The Forum 
will comprise of non-commercial 
Industry Bodies, affected State-
Owned Enterprises and the relevant 
sections of the Justice, Crime 
Prevention and Security Cluster. 
Provincial Priority Committees are 
also being established to deal with 

FSA to be represented on the newly 
established National Priority Committee for 

Extortion and Violence at Business Sites
issues on a local level. Forestry South 
Africa is proud to serve on both the 
national and provincial committees, 
furthering the interests of its 
members and is the only industry 
association to be included on the 
Committee. FSA will be represented 
by FSA’s Operations Director, Mr 
Francois Oberholzer.
 
The objective of the Committees 
is to enable a substantial and 
sustainable reduction in Extortion 
and Violence at Economic Sites. This 
is a positive step towards addressing 
extortion which is impacting on 
many businesses and individuals 
in communities across the country. 
Inclusion of FSA in the Committee 
will provide a platform to elevate 
the increasing criminality in our 
Industry. A website has been created 
where incidents of extortion and 
violent crimes can be logged. The 
Forum meet monthly to discuss 

F E A T U R E  S T O R Y

cases that have been logged with the 
various heads of Organised Crime 
Investigations from the various 
provinces.  We therefore encourage 
any of our members who have been 
impacted by extortion or requests for 
protection money, to report these to 
SAPS, on the Business Against Crime 
South Africa website as well as with 
our Operations Director, Mr Francois 
Oberholzer.
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The Forest Stewardship 
Council® (FSC®) 
celebrated its 
international name 
day, FSC Friday, on 24 
September, reconfirming  

its support for international climate 
change initiatives by highlighting the 
important contribution responsible 
forestry makes to these efforts in an 
infographic. 
 
Forests play an essential role 
in climate regulation. Together 
with oceans, forests are the key 
ecosystems the planet uses to remove 
carbon dioxide (CO2) – the most 
important greenhouse gas – from 
the atmosphere. Nearly 2.6 billion 
tons, or one-third  of all CO2 released 
from fossil fuels are absorbed by 
forests every year.  Even with forestry 
operations and processing, forests 
function as net-removers of CO2. The 
Paris Agreement (COP 21) highlighted 
the importance of forests in 
responding to climate change calling 
on all countries to conserve carbon 
sinks in forests.  
 
Bearing in mind an average hardwood 
tree can store as much as 21kgs 
of CO2 every year, forests’ role in 
helping stabilise the climate cannot 
be overstated. Halting the loss and 
degradation of natural systems 
such as forests, and promoting their 
restoration, have the potential to 
contribute over one-third of efforts to 
mitigate climate change. 
 
In addition, 1.6 billion people rely 
on forests for their livelihood, forest 
products accounts for US$ 244 billion 
in international trade. Forests are also 
home to 80 per cent of the world’s 
terrestrial biodiversity. 
 

HAPPY #FSCFRIDAY2021
F O R E S T R Y  F E A T U R E

FRIDAY 24 SEPTEMBER 2021

Together with oceans, forests
are the key ecosystem the planet

uses to remove carbon dioxide
(CO2) – the most important
greenhouse gas – from the

atmosphere.

FSC is a nature based solution for
sustainable forest management,
biodiversity protection, conservation
and forest landscape restoration.

The Paris Agreement highlighted the
importance of forests in responding to climate
change calling on all countries to conserve
carbon sinks in forests. A typical hardwood tree
stores 21 kg of carbon dioxide per year.1

FSC standards help to maintain forest
cover, and prevent deforestation and forest
degradation – vital elements in the global
climate change agenda to prevent the
planet passing the danger point of a
more than 1.5°C temperature increase. 

1 h
ttp

s:
//b

it.
ly/

3g
w

Jm
Gw

  2 IC
UN

 is
su

e 
br

ie
f: 

Fo
re

st
s 

an
d 

cl
im

at
e 

ch
an

ge
; h

ttp
s:

//b
it.

ly/
3D

ht
1P

z 
(A

cc
es

se
d 

20
/0

8/
20

21
)

One-third (nearly 2.6 billion
tonnes) of all CO2 released
from fossil fuels is absorbed
by forests every year.

Responsible forestry protects
healthy and resilient forests that
sustain life on earth.

Ecosystem services claims provide
nature-based information through the
measurement of impacts such as carbon
sequestration and storage, biodiversity
conservation, watershed services, soil
conservation and recreational services.

FSC‘s ecosystems claims show
the full value of forests to markets.
We connect forest stewards and
committed stakeholders to promote
the protection of ecosystems.

FSC standards help allow
forest ecosystems to function
optimally and support
responsible climate change
mitigation.

The Paris Agreement highlighted the

www.fsc.org  |  info@fsc.org
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I
n celebration of Arbor Week, 
30th August to 5th September 
2021, Forestry South Africa 
released an infographic 
celebrating the Champion 
Trees and magnificent 

specimens found within the South 
African Forestry landscape. 
 
“As well as being part of our national 
heritage, these trees have stood the 
test of time. Many are close to one 
hundred years old or more, they have 
lived through huge fires, storms and 
high winds – one is a double lightning 
strike survivor! These are trees we 
should be celebrating and what better 
time to do this than Arbor Week”, says 
Dr Ronald Heath, FSA Director of 
Research and Protection. 
 
The infographic includes trees found 
within the landholdings of seven of 
FSA’s members, Amathole, Merensky, 
MTO, Mondi, SAFCOL and Sappi and 
include some of the tallest planted 
trees in the world as well as a species 
that was thought to have died out 
with the dinosaurs! It also includes an 
experimental block that has shaped 
modern forestry practices. 
 
“Arbor Week is a great time to 
appreciate the wealth of tree species 
found within the South African 
forestry landscape. Indeed, a recent 
survey done by FSA revealed over 61 
000 hectares of indigenous forests 
are found within forestry owned 
and managed landholdings. These 
forests are monitored, managed and 
maintained by the forestry industry, 
providing ecosystem services that 

benefit both biodiversity and offer a 
wealth of research and recreational 
opportunities”, Dr Heath continues. 
The forestry landscape contains 
great swaths of indigenous forests, 
grasslands, wetlands and in the Cape, 
fynbos. When managed correctly, 
these have the potential to provide 
both ecological services and aid in 
the conservation of biodiversity both 
important Sustainable Development 
Goals (SDGs). 
 
“Many outside our Industry do not 
realise the amount of unplanted land 
found within the forestry landscape, 
in particular the amount of natural 
and semi-natural ecosystems the 
forestry landscape houses. Going 
forward, we want to raise awareness 
about these and the environmental 
and social benefits they provide”, 
explains Dr Heath.
 
Arbor Week is a celebration of all 
trees, planted and indigenous, with 
forests being looked to as a key 
player in a green recovery and we 
should not underestimate the social, 
environmental and economic benefits 
they provide. Sustainable forestry 
provides sustainable wood and from 
sustainable wood, a sustainable world 
can be created.  
 
“It has never been more exciting 
to be part of the Forestry Industry, 
both at home and abroad people 
are waking up to the potential of 
wood as a natural resource. With 
over 80% of South African forests 
Forest Stewardship Council® FSC® 
certified and a new African based 

Programme for Enforcement of 
Forest Certification (PEFC) endorsed 
system, SAFAS, being rolled out South 
African forestry is amongst the most 
sustainable in the world. With new 
trees replacing every one harvested, 
its renewable, carbon-neutral and 
part of a more sustainable future.” Dr 
Heath concludes.
 
As well as the Arbor Week 
infographic, FSA combined forces 
with Sappi and MTO to sponsor the 
Arbor Week Daily Maverick kids pull-
out.
 
“I do not think you can underestimate 
the importance of communicating the 
message of sustainable South African 
forestry to the youth. The children 
of today will be the politicians, 
CEOs, brand leaders, teachers and 
decision-makers of tomorrow. 
We need them to understand the 
role sustainable forestry has in 
addressing the challenges of today, 
like climate change, as well as its 
potential for bringing about a cleaner, 
greener future. By teaming up with 
our members and PAMSA (Paper 
Manufacturers Association of South 
Africa) to sponsor a series of Daily 
Maverick pull-outs over the next 12 
months, that link to specific forestry 
related themes, we will be exposing 
the next generation of leaders to 
the role South African forestry has 
in a more sustainable future”, says 
Michael Peter, Forestry South Africa’s 
Executive Director.

Arbor Week 
a celebration of all trees

F O R E S T R Y  N E W S
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Celebrating Arbor Week

Sappi’s Super SixSAFCOL’s Quartet

NCT’s Living FossilMondi’s Trend Setters MTO’s Champions

Amathole’s Survivors Merensky’s Showblocks
Meet a 163 year old 
oak and the tallest 
pine in the Eastern 
Cape that’s survived 
two lightning strikes.

Explore the �����������trial 
planted 88 years ago to 
prove their 
value and the 
new trial block 
of indigenous 
Yellowwoods
that provide 
a new take on
sustainability.

Discover the �����������trial that 
forms the basis for many of the 
density management decisions 
made today - a monument to early   
                               silviculture science. 

Meet the trees that have 
survived devestating �res, 
extreme storms and high 
winds to reach over 70 m 
tall and be awarded 
Champion Tree status.

Uncover the 
living fossil, 
thought to 
have died out 
with the 
dinosaurs but is 
now conserved 
for future 
generations.

Explore the four 
champion trees 
on SAFCOL’s 
property, 
including the 
largest planted 
tree in the 
world.

Discover six very di�erent 
trees, all of which deserve 
celebrating this Arbor Week.

Click on the image 
to explore forestry in

South Africa  

The South African forestry landscape is home to some of the country’s 
Champion Trees, which are part of our national heritage.  National Arbor 
Week is an opportune time to celebrate these magni�cent trees and the 
many other planted and indigenous trees found within the forestry 
landscape. 

30 AUGUST - 5 SEPTEMBER 2021 

������������������������������
��������	�
���

https://www.forestrysouthafrica.co.za/amathole-champion-trees-a-163-year-old-oak-and-a-double-lightning-strike-survivor/
https://www.forestrysouthafrica.co.za/merenskys-show-blocks-old-and-new/
https://www.forestrysouthafrica.co.za/mondis-trend-setters/
https://www.forestrysouthafrica.co.za/mtos-champion-trees-natures-survivors/
https://www.forestrysouthafrica.co.za/nct-a-living-fossil/
https://www.forestrysouthafrica.co.za/safcols-champion-quartet/
https://www.forestrysouthafrica.co.za/sappis-super-six/
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T
he first of over 200 trees 
planted at Merensky 
was an Outeniqua 
Yellowwood. It 
found a new home at 
Merensky’s Head Office 

in Gauteng, and was planted by CEO, 
Dr Johan De Graaf. 
 
Yellowwoods are sought-after trees. 
Dr Hans Merensky, amongst his 
many talents, was a keen botanist 
and collected seed and samples of 
many indigenous plants. Amongst 
those were Yellowwood trees which 

he planted on the Westfalia farm 
creating an indigenous forest to 
restore natural water catchment areas 
and springs. His legacy continued 
on the farm after his death, with 
one of the many initiatives being a 
trial block planting of yellowwood in 
1994. Yellowwood trees are very slow 
growing, and it will be many years 
still before these trees will realise 
any commercial value. Amongst the 
many other sites, more than 50 trees 
were planted at the Faerie Glen site 
close to Tzaneen, in commemoration 
of one of our COVID-19 vaccine 

campaigns that took place there. 
Furthermore, more than 5000 seed 
of the  indigenous Pompon tree was 
shared with staff for planting, and 
300 indigenous trees were donated 
to Merensky stakeholders to make 
arbour month a truly inclusive event.
 
For Merensky, Arbour day had a 
special meaning this year, reminding 
them of the company’s values of 
inclusivity, integrity and innovation, 
towards achieving their purpose to go 
beyond sustainability in Doing Good.

Merensky celebrated Spring and 
Arbour Week 2021 in style. 

F O R E S T R Y  N E W S



29



30

A
rbor Week is 
commemorated in 
early September, and 
for the past few years 
Sappi plantations have  
   been asked to 

mark the occasion by planting the 
Endangered tree species, Warburgia 
salutaris, commonly known as the 
Pepper-bark or `isibhaha’ in isiZulu. 
By planting pepper bark trees around 
the  office complex or in the staff 
gardens, we hope that we will foster 
an interest in the Pepper-bark project 
and raise awareness on what a 
corporate like Sappi can do to protect 
our rare and threatened species. 
 
The problem 
Warburgia salutaris (hereafter referred 
to as Warburgia ) is a highly prized 
muthi plant and is popularly used 
to treat many health problems. The 
strong demand for the species has 
placed pressure on wild populations, 
resulting in a scarcity of supply and 
naturally occurring populations 
are disappearing along its eastern 
distribution range of northern and 
eastern Kwazulu-Natal, northern and 
eastern Limpopo and Mpumalanga.  
Despite being formally protected 
under South African legislation, it is 
now listed as Endangered. 
 
According to Michele Hofmeyr,  
former project leader for Sanparks 
Kruger National Park, in the past, 
the nyanga or traditional healer 
would cut only a piece of bark off 
the tree for traditional use, but due 
to increased commercial value, the 
whole tree and branches are now 
stripped of bark, leading ultimately 

Sappi celebrates Arbor Week 
by planting Pepper-bark

F O R E S T R Y  N E W S

to the tree dying. Increasing demand 
has resulted in Warburgia groves 
in the Kruger National Park being 
raided by illegal harvesters, resulting 
in the demise of the local populations 
and ultimately the species. 
 
The solution 
So what to do? A multi-pronged 
approach has been followed, 
including educating traditional 
healers on the use of leaves, in 
preference to the bark for medicinal 
uses. Education is key and Workshops 
are held with traditional healers 
and community members to inform 
them about growing and nurturing 
the trees, and harvesting them 
sustainably for muthi.
 
Having an abundance of trees to 
saturate the market demand is the 
only way to relieve the pressure 
on wild populations says Michele. 
Warburgia seeds do not store easily, 
and this means that cultivating the 
trees in sufficient numbers is needed, 
in order to produce an abundant 
supply. Saplings are then distributed 
to communities neighbouring the 
Kruger National Park in Limpopo 
and Mpumalanga, where they are 
established for muthi harvesting by 
traditional healers.
 
In order to guide the project, a 
Working Group has been set up 
comprising members from the 
Agricultural Research Council 
(ARC), the Lowveld Botanic Garden 
(SANBI) and Sappi. Environmental 
consultants Michele Hofmeyr and 
Tim Neary provide continuity, 
having been with the Project since its 
inception. 
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History of the Project and 
Sappi’s involvement 
The early beginnings of the Project 
can be traced back to 1992, when Mr 
Malcolm Stainbank of Pricillavale 
Farm near Eston sourced seed from 
the Natal Parks Board Nursery in 
Pietermaritzburg, before it closed 
down. Orchards were established 
on the farm, and although initially 
intended to be part of a commercial 
venture, are now a source of seed for 
the Project. Having seed orchards to 
serve as gene banks is an important 
part of plant conservation.
 
In 1996, Warburgia salutaris was 
named the Tree of the Year. By this 
time, the decline in numbers in the 
wild had been noted, and Jeff Nichols 
of the Silver Glen Nature Reserve and 
Nursery near Durban  had pioneered 
the growth of cuttings of the species, 
for distribution by Ezimvelo KZN 
Wildlife to traditional healers. This 
was necessary because of low seed 
viability, and heavy predation by 
insect pests such as the marula fly 
which infects developing fruit and 
damages seeds and growing plants 
from seeds.
 
In 2011 the SANParks Warburgia 
salutaris Conservation Initiative was 
established, to propagate the trees 
and distribute them to communities 
living around the Kruger National 
Park. Sappi came on board in 2014 
with an initial donation, and then, 
using the plant production expertise 
at the Shaw Research Centre,  Sappi 
became involved in attempting to 
propagate this `difficult to root’ 
species, by using a novel sand bed 
propagation approach, enabling 
cuttings to be successfully rooted 
throughout the year with above 
average of 70% rooting success.  This 
project has been a huge success and 
currently more than 40 000 pepper-
bark seedlings and cuttings have 
been distributed to neighbouring 
communities around the Park. 

The way forward 
Following the success of the Project 
in Limpopo and Mpumalanga, the 
Project now includes supplying 
Warburgia saplings to rural 
communities in Kwazulu-Natal and 
the Eastern Cape, including the 
small scale farmers of the Sappi 
Khulisa project. Sappi will continue 
to produce approximately 5 000 plants 
per annum for distribution into the 
environment and are also planning 
the establishment of a 1.5 – 2.0 ha 
seed orchard, for conservation of 
the species, and where seed may, in 
future, be harvested. 
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SAN Parks Skukuza Plant Nursery,   
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acknowledges the great work being 
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A rbor Week may be 
behind us, but at Sappi 
we believe that every 
day is a good day to 
plant a tree.
 

 
Our overarching theme for  
Arbor Week 2021 was our 
#SappiTreesOfHope campaign; which 
encouraged everyone to respond to 
the global threat of climate change  
and to become active participants by 
planting trees. The theme of ‘planting 
trees of hope’ is particularly fitting 
at a time when we all need to look 
towards a brighter future where 
our lives are not defined only by 
our response to the global Covid-19 
pandemic, but also how we respond 
to the UN’s SDG13 by  “taking urgent 
action to combat climate change and 
its impacts”. 
Sappi personnel took to planting 
trees at our offices and mills during 
National Arbor Week, doing their bit 
for the planet. Being Heritage month, 
it is also appropriate to reflect on 
the magnificence of our abundant 
indigenous trees. 
 

As Sappi owns and manages 394,000 
hectares of land, all of which is 
FSC® and PEFC-certified, with 
approximately one third maintained  
to conserve the natural habitat and 
biodiversity found there. We maintain 
seven proclaimed nature reserves and 
about 160 Important Conservation 
Areas (ICAs) on our land.  So, as 
custodians of indigenous forest 
Sappi is proud to be able to support 
initiatives such as Arbor Week and 
to showcase some of the special 
tree species that occur within our 
landscape.
 
Each year, three trees are selected 
for special attention during Arbor 
Week. For 2021, the trees selected 
are Vachellia karroo, the sweet 
thorn (common), Portulacaria afra, 
the spekboom (promotion) and  
Warburgia salutaris, the pepperbark 
tree (appreciation).
 
No matter which tree you decide 
to plant this year for Arbor Week, 
you will be doing the right thing 
for the planet. This year we planted 
the  miracle spekboom - and it’s the 
easiest thing ever.

 Plant the Spekboom early 
morning, late afternoon or 
on a cloudy day. 

Arbor Week 2021 

Plant a tree of hope to help fight climate change 

Take a photo of you and your climate warrior  
and tag us on Facebook, Twitter or Instagram #SappiTreesOf Hope

Trees support life and without them every living organism would struggle to survive. At Sappi 
we support life by not only planting trees but also by being responsible about maintaining 
biodiversity and ensuring sustainability.  You can do your bit for the environment and help slow 
down the effects of climate change by planting a tree that is good for the earth, air, water and 
beings, like the climate warrior Spekboom.
The water wise Spekboom (Portulacaria afra) has a highly effective ability to absorb carbon dioxide from the air,  making it a powerful 
tool in the fight against climate change, bringing hope in the midst of our climate crisis by helping fight climate change. 

Water the plant properly the 
day before you plant it.

 Choose a sunny spot in your 
garden that has well-draining 
soils (sandy soil).

Dig a hole just a bit bigger than 
its existing bag, and insert the 
Spekboom without the bag.

Fill the hole up with soil and 
compact the soil around  
the plant.

Water the plant well and 
proceed to only watering it 
every few days. 

Every day is a good day to plant a tree!
F O R E S T R Y  N E W S



33

 
How to propagate 
Spekboom: 
Cut a Spekboom branch (5-10cm)  
from a well-established plant at a 45 
degree angle. 
 
Remove leaves just above the cut.
 
Ideally you should let the cutting lie 
outside in a shaded area (away from 
direct sunlight) for a few days so 
that a callus can form but  it is also 
possible to plant the cutting directly 
into the pot.
 
Fill a pot (with a drain hole) with well-
drained soil (made up of a 30-50% 
ratio of river sand/composted bark).
 
Make a hole in the soil, deep enough 
to support the cutting.
 
Insert the cutting in the soil, 
compacting the soil directly around 
the cutting.
 
Water it well and then proceed 
to water it every few days (do not 
overwater).
 
Place the plant in a sunny spot.
 
Wait 3- 6 months for the plant to 
become established before planting it 
in your garden.

 
How to plant your 
Spekboom 
Water the plant properly the day 
before you plan to plant it in your 
garden.
 
Choose a sunny spot in your garden 
that has well-draining soils (sandy 
soil).
 
Dig a hole just a little bit bigger than 
its existing pot.
 
Plant the spekboom plant from the 
pot in the new hole and fill it up with 
soil.
 
Compact the soil directly around the 
plant.
 
Water it well and proceed to only 
water it every few days.
 
Caution: 
Do not overwater your spekboom as it 
may rot.
 
It is best to plant plants early in the 
morning, late the afternoon or on a 
cloudy day.
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O
n 29 March 2021, 
the Minister of 
Employment and 
Labour published 
the long-awaited 
new Regulations of 

Hazardous Chemical Agents, aligning 
the South African Occupational 
Health and Safety Act 85 of 1993 with 
the Globally Harmonised System 
of Classification and Labelling of 
Chemicals (GHS). So what does this 
mean for those in the Forestry Sector 
who use chemicals?
 
The regulations impose obligations 
on employers who carry out work that 
may expose employees to hazardous 
chemical agents, as well as the 
manufacturers and distributors of 
these agents. The main consideration 
for the employer is that workers have 
the right to know and understand the 
hazardous chemicals they are using 
and how to work with them safely. 
To do this, the employer needs to 
understand the GHS, how it classifies 
and categorises chemical agents and 
how to interpret and communicate 
this to their workforce. 
 
TIPWG 101 on GHS 
 
Why the change is 
necessary? 
The manufacture, distribution 
and use of chemicals is a global 
industry that is governed by different 
regulatory systems worldwide. As 
a result, the same chemical agent 
can be labelled and even classified 
differently. For example, a chemical 
agent with an LD50 (oral rat = 260mg/
kg) was classified as Toxic, Harmful, 
Hazardous, Not Dangerous and/

Global Harmonized System hits 
South Africa
or Non-Toxic depending on which 
country you were in. Under the GHS 
system, it is now classified as Acute 
Toxicity by all those who apply GHS. 
The GHS replaces the assortment 
of hazardous material classification 
and labelling schemes previously 
used, and provides a clear chemical 
classification and labelling system 
that is updated and maintained 
internationally.  
 
What does it cover? 
The GHS covers all types of 
chemicals, including diluted 
solutions, mixtures and formulations. 
The term “chemical” in a GHS context 
is used broadly to include chemicals 
and chemical products, both as 
individual chemicals and mixtures. 
Classifications of chemicals, 
therefore, cover substances and 
mixtures. 
 
How does it work? 
Remembering the aim of GHS is to 
communicate the intrinsic hazard 
associated with the chemical agent 
to the end-user, the starting point 
for this is the classification of the 
chemical agent using the GHS 
criteria. 
 
Classification takes into consideration 
the intrinsic properties of chemicals 
and uses a hazard-based approach. 
Intrinsic hazards are divided into 
three broad groups – physical 
(immediate injury to people or 
damage to property could be caused), 
health (present danger to human 
health) and environment (dangers 
to aquatic [marine and freshwater] 
ecosystems and the organisms that 
live in them, as well as the ozone 

layer) – within each, there are a series 
of hazard classes, which are further 
subdivided into hazard classes against 
which the intrinsic hazard of the 
chemical agent needs to be evaluated. 
 
What are the GHS Classes? 
In total there are 27 hazard classes, 
17 physical, 10 health and 2 
environmental laid out in Table One. 
 
How are chemical agents 
classified? 
Each of the hazard classes (Table 
One) that apply to the chemical 
is identified. The GHS criteria for 
each are designed to be consistent, 
transparent and draw a clear 
distinction between the various 
hazard classes. These can be found 
in the UN purple book, which defines 
physical, health and environmental 
hazards of chemicals and harmonises 
classifications
 
The 27 hazard classifications are 
then further sub-divided into Hazard 
Categories defining the severity of 
the hazardous chemical agent. These 
Hazard Categories are assigned 
numbers, with category 1 presenting 
the most significant hazard level 
and being the most hazardous 

T I P W G  F E A T U R E  S T O R Y

By Jacqui Meyer - TIPWG Secretariat
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classification in the class.  Some can 
be further sub-divided alphabetically 
into hazard types/divisions. As 
a result, you may have Category 
1, Category 2a, Category 2b and 
Category 3 within one Hazard Class. 
 
Why is this level of detail 
necessary? 
GHS hazard classes and categories 
enable the proper evaluation of a 
chemical agent’s intrinsic hazards, 
which provides more consistent 
information across the products 
and better decisions being made by 
everyone involved in the life cycle of 
the chemical agent across the globe.   
 
How is this communicated? 
Before GHS, differing regulatory 
approaches and label requirements 
led to inconsistencies when 
communicating the intrinsic hazards 
chemical agents pose. One of the 
biggest challenges for a globally 
harmonised approach was language 
barriers and, in some countries, 
illiteracy. In response, the GHS uses 
a pictorial approach, defining this as 
“a graphical composition, including a 
symbol plus other graphical elements 

such as a border, background pattern 
or colour that is intended to convey 
specific information, that is assigned 
in the GHS to a hazard class or hazard 
category”.
 
The nine GHS pictograms are 
designed to be easily recognizable 
and understood. Each has the 
same layout - a black silhouette 
representing a specific type of 
physical, health or environmental 
hazard on a white background 
contained within a red diamond 

border.  The colour coding was 
specifically chosen to assist those 
users who are colour blind, as current 
labels were resulting in incidents 
due to the misinterpretation of the 
label by illiterate users reliant on the 
pictograms.
 
The hazard pictograms associated 
with the correct hazard class and 
category, as determined by the 
chemical agents GHS classification, 
must appear on the container label 
and accompanying SDS. Employers 
must ensure workers know how to 
look for and decipher the pictogram 
and its implications to select and 
implement the most appropriate 
mitigation measures for protection 
against such hazards. 
 
What does this mean for the 
Forestry Industry? 
By and large, the Forestry Industry 
will not be greatly affected by the new 
GHS regulations, although employers 
will need to train staff to interpret the 
new labels as they are introduced, 
and may need to adjust Personal 
Protective Equipment requirements. 
The Forestry Industry needs to be 
aware of how the implementation 
of GHS in South Africa has already 
affected some legislation such as 
the Occupational Health and Safety 
Act, 1993 and the Regulations for 
Hazardous Chemical Agents 2021. 
 
 
 Pictograms (from top to bottom, left to 

right) 
 1. Explosive

 2. Flammable 
3. Oxidising 
4. Compressed Gas 
5. Corrosive 
6. Toxic 
7. Harmful Irritant 

  8. Health Hazard 
  9. Dangerous to the   
      Environment

Table One: The 27 GHS Hazard Classes
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T I P W G  F E A T U R E  S T O R Y

Why the South African Forestry 
Sector needs a pesticide working 

group

Forestry South Africa’s 
(FSA) Timber Industry 
Pesticide Working Group 
(TIPWG) was initiated in 
1998, in response to the 
first Forest Stewardship 

Council® (FSC®) Pesticide Policy. It 
was a time before ESRA’s, IGIs and 
HHP’s, yet even then - as an industry - 
we realised the impact the unchecked 
use of chemical pesticides could 
have, and the need to internally 
regulate ourselves.
 
Fast forward 23 years and a lot has 
changed. 
 
We now live in a world where society 
is becoming increasingly opposed to 
the use of chemical pesticides. Where 
international laws and treaties, as 
well as national pesticide legislation, 
are increasingly regulating the types 
of chemical products that can be 
used and the levels at which they 
can be applied. Perhaps, and most 
importantly of all, the demand for 

environmentally sustainable products 
has seen the exponential rise in 
certification bodies that actively seek 
to reduce pesticide reliance to zero, if 
possible.
 
Yet we also live in a world where 
climate change is increasing the 
risk of fires. Where the rise in global 
transport has seen a boom in exotic 
pest invasions and where constant 
increases in productivity are required 
to ensure our industry remains 
globally competitive. 
 
It is fair to say when it comes to 
pesticides, the forestry industry is 
in a catch 22, and finding the fine 
line between reducing our pesticide 
reliance and ensuring productivity 
is maintained and other regulatory 
commitments like managing 
firebreaks, are upheld, is a balancing 
act of Cirque du Sole proportions. 
 
In South Africa, this balancing act 
is navigated by TIPWG. Over our 23 
year existence, TIPWG’s fundamental 
objective – ‘to promote responsible 
and effective use of pesticides in 
South African commercial timber 
plantations’ – has remained the same.  
What has changed dramatically is the 
definition of responsible use and how 
this is contextualized. International 
forestry certification bodies now have 
a far greater impact on the products 
available to a certified forester than 
ever before. This is obvious when 
looking at the number of chemical 
pesticide products registered for use 
in South Africa by the South African 
Government, and therefore available 
to the agricultural sector versus 
those available to a certified forester. 
Products deemed acceptable for use 

in a South African setting for any 
other industry, cannot be used by a 
certified forester.
 
With a greatly reduced pesticide 
toolbox at our disposal, the risk of 
pesticide resistance to the limited 
products available to us increases, 
the ability to quell new and existing 
pest outbreaks diminishes and the 
need to use approved pesticides that 
can be more detrimental in certain 
cases, leaves South African foresters 
scratching their heads. Again, this is 
where TIPWG steps in. 
 
TIPWG’s team of experts 
provide technical support and 
recommendations to Forestry South 
Africa (FSA) who represents over 
94% of the SA forestry industry. 
This includes advising on the 
adoption of new pesticides and 
the removal of older, less effective 
formulations and active ingredients. 
TIPWG is also responsible for 
coordinating industry registration 
applications and pesticide research. 
TIPWG also plays a central role in 
assessing, prioritizing and making 
recommendations regarding the FSA 
funding of pesticide research. An 

By Jacqui Meyer - TIPWG Secretariat
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example of this is a trial currently 
underway looking at the effectiveness 
of pelargonic acid formulations for 
the preparation of fire break tracer 
belts, which is in response to the 
loss of paraquat from our pesticide 
toolbox.  
 
TIPWG also plays an instrumental 
role in developing Integrated 
Pest Management (IPM) practices 
and is currently putting together 
guidelines on implementing the IPM 
requirements laid out in the updated 
FSC Pesticide Policy (FSC-POL-30-001 
V3-0 EN ).
 
Beyond technical advice, TIPWG 
is a conduit for Industry-wide 
collaboration. Collaboration is 
essential to preventing duplication 
and ensuring the industry’s voice 
is heard and their stance on key 
issues is united. The TIPWG 
Approved Pesticide List, or APL, is a 
successful example of industry-wide 
collaboration. Regularly updated, the 
APL provides a comprehensive list of 
all registered pesticides available to 
the Forestry Sector. Part of this role 
includes conducting needs analysis 
for new pesticides and facilitating 
research regarding these, or for 
label extensions. TIPWG is currently 
undertaking a review of pest 
outbreaks in forestry nurseries as 
well as the pesticide toolbox available 
to certified nurseries. 
 
Another important aspect of TIPWG’s 
mandate is to communicate the 
Industry’s voice to external bodies. 
This can be at local, national, or 

even at international level. Most 
commonly, it is during stakeholder 
consultations, where TIPWG 
coordinates the Industry’s response 
in the form of comments and 
submissions of documents, policies 
and standards which are related to 
pesticide usage. TIPWG also actively 
lobbies FSA members to register their 
response, thereby strengthening the 
industry position. 
 
Compliance is another aspect of 
TIPWG’s role, ensuring industry’s 
compliance with national legislation 
and international conventions and 
standards is maintained. Pesticide 
legislation is constantly evolving, as 
are the requirements of certification 
bodies, TIPWG helps the industry 
decipher these changes and enact 
them. Often this is done through 
the provision of guidelines, often in 
the format of Standard Operating 
Procedures (SOP’s) that provide quick 
guides to everything from pesticide 
disposal to implementing an IPM 
framework.
 

TIPWG achieves all this through a 
network of dedicated experts, most 
of whom offer their time voluntarily. 
The TIPWG website, and associated 
members-only database, offers a one-
stop shop for those seeking pesticide-
related information, guidance, 
procedures and advice. Although it 
should be noted only FSA members 
have access to the TIPWG APL, with 
ESRA mitigations and a host of other 
useful documents found within the 
TIPWG members’ page.
 
Through regular meetings, TIPWG 
provides a platform for FSA members 
to share and discuss pesticide 
issues and stay informed regarding 
pesticide-related risks facing the 
industry. It also coordinates FSA 
partnership work on pesticide issues 
and has, in the past, partnered with 
FSC and Working for Water to address 
important pesticide-related issues.
By providing guidance on ‘all things 
pesticide’, to coin a phrase TIPWG 
Chairman Roger Poole likes to use, 
and ensuring it is accessible to all 
FSA members – be they multinational 
corporations or small-scale growers 
– TIPWG’s collaborative approach 
provides benefits to everyone. For 
our smaller members, TIPWG offers 
expert guidance, insights, knowledge 
and toolkits that they otherwise 
would not be able to afford. For our 
large grower members, with in-
house teams that often outnumber 
TIPWGs, it is a chance to save money 
on the broad-spectrum issues TIPWG 
addresses because they impact the 
industry as a whole and allows them 
to refocus their efforts on specific 
company focused issues.
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Ilaria Germishuizen, ICFR

F S A  F O R E S T R Y  R E S E A R C H  F E A T U R E

ICFR’s Spatial Technology Platform
Spatial modelling, risk assessment and 
attractive maps

F or those in the Forestry 
Sector, terms like GIS 
(geographic information 
systems) and remote 
sensing are now as 
familiar as silviculture 

terminology. As spatial technologies 
like these and geographic positioning 
systems have, over the past two 
decades, become intrinsically 
linked to forest management and 
research. As a result, today’s foresters 
and forest managers will be just 
as “at home” interrogating and 
manipulating spatial technology data 
sets as they are at managing forestry 
logistics, with many finding it now 
inconceivable to imagine managing a 
natural resource without it. 

 
The impact of spatial technology on 
forestry research has been equally 
transformative, enabling researchers 
to explore relationships between 
sites and productivity, evaluate 
and monitor the risk of pests and 
diseases, as well as developing 
climate change scenarios. These are 
just a few of the numerous research 
areas where spatial technologies 
have been applied to aid in the 
advancement of the forestry sector.
 
 

Spatial technologies are becoming 
an increasingly important tool 
in the forestry sector’s response 
to both current and future biotic 
and abiotic challenges, including 
pest and disease control, climate 
change and sustainability that 
can limit productivity and global 
competitiveness. As a result, FSA 
funding was awarded to the ICFR 
to establish a Spatial Technology 
Platform, with the aim to secure 
ongoing spatial technology capacity – 
in the form of knowledge acquisition, 
skills and expertise – which will then 
be available for research projects and 
collaborative initiatives between the 
South African forestry industry and 
its academic partners. 
 
Central to this platform is the spatial 
library housed at the ICFR. The 
library houses important national 
and global geodatasets needed for 
spatial projects, which are available 
upon request by FSA members, 
government and higher education 
institutes. These datasets include the 
global circulation models at varying 
spatial resolutions needed for climate 
change scenario modelling and 
weather datasets acquired annually 
from the South African Weather 
Services. The weather datasets consist 
of daily rainfall and temperature data 
for over 700 weather stations located 
in forestry areas from 1950 onwards.
 
An exciting project in the pipeline 
is the development of an online 
application, facilitating direct access 
to the weather database that has 
resulted from partnership between 
the ICFR, Forest and Agriculture 

 
Spatial technologies 
facilitate the integration of 
geographic data – the positioning 
of an object of interest – and 
tabular data – the storage of 
information relating to the object 
of interest.

Biotechnology Institute (FABI) 
and the Master in Information 
Technology (MIT) Programme at 
the University of Pretoria. Once 
developed, the App will enable FSA 
members to access basic visualisation 
and modelling functionalities using 
the weather datasets. Access to 
the App will be available via the 
Innovation Africa Information Hub, 
an initiative under the leadership of 
Prof Bernard Slippers, which is also 
currently in development.
 
ICFR’s expertise and capacity in 
spatial technologies has been pivotal 
in many collaborative industry 
initiatives, including the Sirex noctilio 
Control Programme, the eucalypt 
canopy pests monitoring and the 
baboon damage impact project, that 
require the utilisation of sensitive 
company data. The platform and 
library currently play an important 
role in FABI’s, FSA funded, Pest 
and Disease Database Project. This 
exciting, and long overdue, project 
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aims to develop a central repository 
for the storage and access of forest 
pest and disease data that will be 
ultimately accessible to FSA members 
using an App with visualisation, 
analysis and modelling capacity via 
Innovation Africa Information Hub.
 
Beyond pests and diseases, the 
Spatial Technology platform has 
been, and still is, involved in several 
Forest Sector Innovation Fund 
(FSIF) projects that require the 
interpretation of responses across 
the forestry landscape, such as 
the investigation of the chemical 

composition of bark extracts under 
varying environmental conditions. 
Within the ICFR, the platform plays 
an important support role to other 
research projects and has led to 
exciting developments within the 
forest protection project. Within 
this project, there are currently 
plans to expand the testing of 
Unmanned Aerial Vehicles (UAV) 
for managing forests, including 
monitoring canopy damage and 
for the targeted dispensation of 
insecticide. The platform has also 
been actively involved in important 

national projects, participating in 
the development of the forestry 
component of National Bioenergy 
Atlas in 2020, a Department of 
Science and Technology initiative. 
 
The transfer of spatial technologies 
skills and capacities is a core 
component of the platform and is 
secured through the mentorship and 
supervision of postgraduate students 
at various academic institutions, 
including Nelson Mandela University, 
Stellenbosch University and the 
University of KwaZulu Natal. The 
focus of the post-graduate projects 
encompasses many areas of forestry 
research, from the utility of remote 
sensing in monitoring forest health 
to forestry site classification and 
process-based models, to predict site 
productivity under current and future 
climate scenarios. 
Looking at the growth of spatial 
technologies over the last twenty 
years and how they have become 
an integrated part of both forest 
management and research, it is 
hard to put a limit on where this 
technology could take us or try to 
predict what the next five years holds. 
It is certainly an exciting tool in the 
forestry toolkit, one with multiple 
practical and theoretical applications. 
It is also a technology that has and 
will impact the industry on many 
levels. At its most expansive, it will 
aid the industry to navigate the 
uncertainty surrounding climate 
change, new pest and disease threats 
on a more focused level and the 
production of ad hoc maps and data 
sets to help illustrate a report. 
 
Whatever you need, be it climate 
change predictions to aid species 
selection or just an attractive map, 
contact the ICFR and enquire about 
how the Spatial Technology Platform 
could help you.
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I magine the setting, a forestry nursery with rows of pine and eucalyptus saplings as far as the eye can see and 
hovering just above them an army of drones equipped with the latest imaging technology, including portable 
Near Infrared (NIR) Spectroscopy. Scanning the seedlings, the drones could be measuring anything from the 
plant’s health and nutritional status to its water needs or physiological properties. No longer would nursery 
managers need to send away samples which can take weeks or months to analyse, as everything could be 
done in real time and result would be a cloud click or phone message away.

 
While this is not currently available, technology driven precision agriculture is the future. The question is, are 
we ready to embrace the technology and is the technology relevant for forestry? This is the question I put to ICFR 
researcher, Dr Richard Burgdorf.

Unlocking the potential of 
Near InfraRed Spectroscopy

F E A T U R E  R E S E A R C H  S T O R Y

Dr Richard Burgdorf, ICFR

A
t the ICFR we look for 
ways that scientific 
innovation and 
technology can be 
applied to the  
   challenges the 

forestry industry faces today 
and tomorrow; Near-infrared 
spectroscopy (NIRS) fits this brief. In 
fact, it is already being used in widely 
to evaluate things such as soil texture 
and wood properties for breeding 
purposes or optimal harvesting 
time in the field. These are some of 
many potential applications for this 
technology.  
 
Before we get into those, it is 
perhaps important to discuss what 
NIR spectroscopy is and how it 
works. The infrared spectrum 
can be broken down into several 
sub-divisions, but typically we are 
interested in the ‘near’ IR region 
of the electromagnetic spectrum 
which ranges from 700 nm to around 
2500 nm and the ‘mid’ IR region 2 
500 nm – around 25 000 nm. The 
way NIR spectroscopy works is that 
NIR light is shone onto an object, 
light is absorbed by that object 
or material with its own unique 

chemical properties, specifically the 
bonds between molecules, and the 
reflected light coming back off the 
object is detected and measured.  The 
amount of NIR light that is absorbed 
will differ between materials and 
in response to relative quantities of 
components within that material. For 
example, the amount of chlorophyll 
in a leaf will alter absorption 
levels in certain regions of the NIR 
spectrum, as could the presence of 
a pathogen such as virus or fungus, 
or the absence or excess of a key 
nutritional element. They key to 
using the technology is calibrating 
the NIR, by training the chemometric 
software, using machine learning 
to develop an algorithm to interpret 
what the reflected light means so you 
can relate the absorption levels at 
various parts of the spectrum to the 
trait, element, or factor you are using 
NIR spectroscopy to evaluate. This 
can be either to classify or identify 
something, like a plant variety, or to 
quantify something, like the level of 
protein in grain.  
 
Developing NIR calibration models 
is no small task and requires 
experience and a good understanding 

of the mathematical principals 
as well as the physics and organic 
chemistry involved. While NIR 
and MIR spectroscopy operate 
under similar principals, they have 
different applications. MIR can be 
easier to interpret because many 
chemicals have distinct fundamental 
vibrations while NIR spectra are more 
complex. However, the multivariate 
calibration software developed for 
NIR spectroscopy has simplified 
the process by which models are 
developed and then used. Once these 
methods are developed, the benefits 
NIR offers across a range of forestry 
applications, due to the low cost 
and speed of analysis, which can be 
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seconds as opposed to days, weeks, 
or even months, then make it a very 
attractive technology.
 
An example of such an application 
in development is a collaborative 
project with the Seedlings Growers 
Association of South Africa (SGASA) 
where we are using NIRS to predict 
seedling germination properties. 
So far we’ve found a high level of 
accuracy in predicting both the 
proportion of seeds germinating in 
a batch of seeds and how quickly 
they germinated, which we regard 
as an indication of seed vigour. For 
nurseries that must supply hundreds 
of thousands of plants in very specific 
time frame, being able to quickly 
estimate what proportion of the 
seeds they plant will germinate will 
improve operational efficiency. This 
contrasts with waiting up to two 
weeks to determine how many seeds 
will germinate, before you are able to 
sow seeds for a client order.  
 
Another project currently underway 
is using NIR to evaluate tannin levels 
in wattle bark to ensure this is not 
adversely affected when trees are 
being bred for other desired traits. 
Traditionally, to evaluate tannin 
levels in bark, powdered animal 
hide is used to measure binding or 
tanning levels. This is an incredibly 
costly and labour-intensive process, 
that could take many months to 
analyse the thousands of samples 
produced in this work. With NIR this 
would take roughly a week, with the 
preparation of samples – drying and 
milling – taking up the bulk of this 
time, while the actual NIR scanning 
only requiring around 15 seconds a 
sample. This is the benefit of using 
NIR; once the prediction models have 
been developed to measure a specific 
trait or property, then the actual 
process is very quick. Developing 
a portable device that can scan 
bark directly on the tree will be the 
ultimate goal here. 
This raises an issue. One barrier 

to adopting the technology can be 
equipment cost. A high-end benchtop 
NIR spectrometer that will capture 
spectra across a wide wavelength 
range and with high resolution, like 
the one we use at the ICFR, will set 
you back R2,5 million and it will also 
need to be calibrated by a specialist 
technician or scientist. This can make 
NIR spectroscopy unfeasible for 
many smaller forestry operations and 
other businesses that would benefit 
the most from the technology. This 
is changing with the advent of new 
technologies such as pre-calibrated 
handheld NIR spectrometers 
that are becoming affordable for 
small businesses or even private 
individuals.
 
Due to their portability, current 
handheld spectrometers may only 
scan a limited range within the NIR 
spectrum. A solution to this is for 
initial testing and development to 
be done using a high-end benchtop 
NIR spectrometers, to see if a 
particular application is feasible. 
The calibration models can then 
be analysed to see which part of 
the spectrum provides the required 
spectral data, and handheld devices 
can then be customized and 
calibrated specifically to detect the 
spectral region necessary for the 
application. Pre-calibrated handheld 
devices can be then used by anyone 
in almost any setting, in the field 
or nursery, opening the door to a 
myriad of other potential uses and 
downstream applications.  

We currently have several researchers 
and students working on applications 
of this technology. For example, 
an NCT-funded MSc student, Mr 
Nkosi Trywell Mkhize is looking at 
the potential of NIRS as a quality 
control measure in clonal tree 
propagation. He is looking at how 
it can be used to screen for varietal 
purity in cloning hedges and test 
physiological traits directly from 
leaves or from dried and milled 
samples. If we can get adequate 
levels of accuracy and precision 
from leaf samples, then the vision 
of drones or other remote sensing 
technology scanning and evaluating 
the identity, health, composition, 
and real-time requirements of the 
plants stops occupying the realms of 
science fiction in the distant future 
and begins to look like the reality of 
tomorrow.
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M E E T  O U R  M E M B E R S

SPOTLIGHT ON FSA’S CORPORATE MEMBERS
SPOTLIGHT ON FSA’S CORPORATE 

MEMBERS: SAFCOL
SAFCOL’s service offering includes 
the ability to offer forestry 
management services to private 
companies and governments with 
timber assets across Africa. 
 
An increase in the global demand for 
high quality timber products grown 
according to sustainable practices has 
placed SAFCOL at the center of the 
industry, servicing clients as far as 
neighbouring Mozambique. 
 
We pride ourselves in our ability to 
supply quality products according to 
sustainable practices and this in turn, 
has challenged our forestry scientists 
to implement modern technologies 
to ensure that our processes are 
environmentally friendly. This 
includes ensuring the best genetic 
material available is planted, is 
correctly matched to site and the 
growing stock is managed according 

to the most appropriate silvicultural 
practices.
 
SAFCOL also strives to continuously 
improve its tree production services 
which includes; increased volume 
growth, improved stem form and 
branch characteristics. 
 
South Africa produces amongst the 
best logs in the world. Our high 
quality, pruned saw-logs yielding high 
value timber, grown over 25- 30 year 
rotations, are highly regarded and 
continue to be in high demand. We 
are currently the biggest producer 
of saw-logs in the country which are 
primarily used for structural lumber.  
This ensures that South Africa is less 
reliant on timber imports. 
 
As a sawmill operator, we have 
large quantities of residue biomass 
available which can be used for the 

T
he South African 
Forestry Company SOC 
Limited (SAFCOL) is 
the only state-owned 
forestry company 
in South Africa, 

tasked to conduct forestry business 
including timber harvesting, timber 
processing and related activities, both 
domestically and internationally.
 
South Africa has vast tracks of forests 
and SAFCOL mainly focuses on 
the management and protection of 
timber, to sustainably provide logs to 
the industry and internal processing 
mills.
 
Through our wholly owned subsidiary 
Komatiland Forests (KLF), SAFCOL 
manages 18 prime softwood saw-log 
plantation assets in Mpumalanga, 
Limpopo and KwaZulu-Natal covering 
a land area of 187 320 hectares.  
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generation of electricity. There is 
great potential for co-generation in 
sawmills, which may provide a small 
amount of excess to the national 
grid. SAFCOL is currently exploring 
co-generation opportunities at 
its sawmill in Limpopo, with the 
potential of a new sawmill in 
Mpumalanga.  
 
One of the best parts of SAFCOL’s 
management of natural assets is our 
Ecotourism offerings, which includes 
hiking trails, waterfalls and forest 
accommodation. 
 
For hiking enthusiasts, our 
Beestekraalspruit hiking trail gently 
climbs through a pine plantation, 
indigenous scrub forest and 
grassland to the cliff edge of the 
Beestekraalspruit, after which it 
descends gradually into the gorge 
with its riverine forest. 
 
For an unforgettable experience 
in nature, the Thivhine Kliphuis 
guesthouse, a restored monument 
built in the early 1940’s offers a 
unique experience for visiting 
tourists. Thivhine, meaning “on top 
of the mountain” is located on open 
grassland bordering an indigenous 
forest and offers visitors a relaxing 
and cozy experience. The guesthouse 
offers fully equipped self-catering 
accommodation for eight guests.
 
Our flagship tourist site, the Lakenvlei 
Forest Lodge and Conference centre,  
is situated in Belfast, Mpumalanga. 
The lodge is situated in a pine forest 
on the banks of a wetland that has 
been declared a Natural Heritage Site. 
Set in the midst of a 4500 ha forestry 
estate, Lakenvlei is characterized 
by dazzling natural beauty and 
unsurpassed tranquility. Activities 
includes bird watching, mountain 

SAFCOL
QUICK FACTS

COMPANY VISION:  A  LEADER 
IN SUSTAINABLE  FORESTS  AND 
COMMERCIAL  FORESTRY  PRODUCTS 
 
LOCATION:  SOUTH  AFRICA  AND  
MOZAMBIQUE 
 
SIZE:  OVER  189 000  HECTARES

OPERATIONS:  15  PRIME  TIMBER  
PLANTATIONS  IN  MPUMALANGA  
LIMPOPO  KWAZULU-NATAL  AND  
TIMBADOLA  SAWMILL  IN  VENDA
 
PLANTATIONS:  PINES,  EUCALYPTS  AND  
WATTLE  
 
EMPLOYEES:  +/- 2000

WEBSITE:  WWW.SAFCOL.CO.ZA 
 
SOCIAL MEDIA: 
  FACEBOOK
  TWITTER
  INSTAGRAM
  LINKEDIN 

biking, hiking and guided out-rides 
on horseback as well as fly and bass 
fishing from two separate dams. 
 
Our waterfalls are a spectacle to 
behold and are regarded amongst the 
best in the world. The Berlin falls as 
well as the Debengeni Falls are sure 
to provide much needed respite for 
tourists. ‘Debengeni’ is a Northern 
Sotho word meaning “Place of the 
Pots”. The waterfall was a sacred 
place where rituals were performed 
during the reign of Captain Makgoba, 
who resided in Magoebaskloof until 
1895. Our waterfalls are combined 
with some of our local hiking 
trails, where visitors are bound to 
encounter an expansive range of 
birdlife and more than 40 species of 
indigenous trees in the region.

http://www.safcol.co.za
https://www.facebook.com/SafcolSOC/
https://twitter.com/safcol_soc?lang=en
https://www.instagram.com/forest_waterfalls/?hl=en
https://za.linkedin.com/company/south-african-forestry-company-safcol-
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F or a man who did not 
choose forestry as a 
career, Thandokuhle 
Nxele has made an 
impressive mark on 
the industry and has 

certainly added his chapter to his 
family’s forestry legacy. Owner of 
Inkanyezi Yamahobe, in Richmond, 
a 2 220-hectare farm that grows 
pine, eucalypts and wattle alongside 
other cash crops. Thandokuhle’s 
family supply 40 hectares of timber 
annually to Sappi, NCT Forestry, 
local sawmills, and neighbouring 
communities.
 

“My family prioritise the importance 
of working on the land. In the 8 years 
that I have been involved with the 
family forestry business I have learnt 
a lot. It has given me insights into 
soil health, hydrology, ecosystem 
management, agriculture, and 
wildlife preservation – all of which 
are fundamental aspects of a forestry 
career”, Thandokuhle explains.
 
Yet, it is not the personal growth he 
has gained in the industry that makes 
Thandokuhle passionate about his 
profession, it’s the sector’s potential 
to benefit the South African economy, 
environment and people that drives 
Thandokuhle, “the Forestry Sector 
contributes to the economic growth 
of South Africa, as well as the 
country’s environmental health and 
the industry’s social contribution 
also cannot be ignored, its why I like 
being part of this industry.”
 
He is also fascinated by the planning 
and thought that goes into managing 
a long-term crop to ensure good 
returns, “the industry provides a real 
opportunity for growers of every 
scale to make money and unlike 
agriculture, forestry is not saturated 
which provides opportunities for 
small-scale growers to carve out their 
own opportunities in this industry.” 
 

However, carving a career in forestry 
is not without its challenges. “We are 
starting to see a trend that younger 
generations do not like the hard 
work that forestry involves, this is 
certainly visible on our farm and will 
become an increasing concern as 
older generations of forestry workers 
retire”, Thandokuhle explains.
 
It is not just finding a workforce that 
gives Thandokuhle sleepless nights, 
“deliberately set forest fires and 
timber theft are a real issue. We need 
to raise more awareness about the 
benefits forestry provides and the 
employment opportunities we intend 
to create. We need them to see that 
the forests provide us with more than 
our livelihoods, they are our homes 
and our lives. That every household 
has forestry products in their homes 
and this needs to continue for 
generations to come.”
 
Thandokuhle’ s passion for forestry 
is infectious and it is clear why his 
community selected him to be their 
representative, “I saw being an FSA 
small-scale grower representative 
as an opportunity to share the 
knowledge my family business has 
taught me, while being exposed 
to operations and value-chain 
opportunities I am not familiar with, 
which widens my own knowledge 
base.” 

“I did not choose forestry… …it is my family legacy.” - Thandokuhle Nxele

M E E T  O U R  M E M B E R S

SPOTLIGHT ON FSA’S SMALL-SCALE GROWERS

MEET MR THANDOKUHLE NXELE
UMGUNGUNDLOVU DISTRICT MUNICIPALITY SMALL-SCALE 

GROWER REPRESENTATIVE
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Communicating the issues small-
scale growers face is an important 
issue for Thandokuhle, “being part 
of the FSA Executive Committee has 
given small-scale growers a voice. 
It is a platform to share experience, 
gain insights but also to be heard. 
It is place where we can have 
discussions and resolve matters of 
common interest. It also exposes us 
to the business of forestry, providing 
training and information that 
helps small-scale business address 
challenges and grow.” 
COVID-19 and the ensuing lockdowns 
have had a huge impact on small-
scale growers, many were initially 
prevented from working despite 
being part of the essential services 
sector. With many operations being 
shut down and weakened global 
markets resulting in financial losses 
and the loss of jobs. 
 
I asked Thandokuhle how he sees the 
Sector, more specifically,  

small-scale growers recovering 
from the pandemic, “we need the 
government to give forestry the same 
platform, support and financial 
backing as agriculture. Forestry 
operations need to be supported 
by all spheres of government 
- nationally, provincially and 
regionally. In ten years time I hope 
my business would have grown 
from strength to strength, creating 
more permanent job opportunities. 
However, if industry continues to be 
heavily legislated the way it currently 
is, growth will be far slower than it 
could be.” 
 
When asked if there was anything 
else he wanted to add, Thandokuhle 
response was simple, “small-scale 
growers would like to emphasise 
that unity amongst members of the 
forestry family is key in propelling 
the industry forward. It is important 
that small-scale growers partake in 
the value chain and opportunities to 
do this are made available.”
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